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We lcome to t he Confe re nce
Welcome to the seventh RDI Conference.
The conference takes place at the Bundoora Campus of La Trobe University. We proudly
acknowledge the traditional custodians of the land, the Wurundjeri people of the Kulin nation.
The theme for this year’s conference is ‘leadership for inclusive development’, a theme which will
allow us to engage in genuine contribution to cross-sectoral dialogue and a balanced inclusion of
contributions from academia, policy and practice.
The ‘leadership for inclusive development’ (#L4ID) theme allows us to explore both what leadership
is and what it does from diverse perspectives. We see leadership as having individual, collective and
society-wide dimensions, thus allowing personal and global perspectives to be addressed at the
same time.
The conference will explore the leadership required ‘to leave no-one behind’, as referenced in the
Sustainable Development Goals. We will explore how leadership can and does advance inclusion
and social change, as well as addressing not just the technical challenges of development but
also the power, political, social and cultural dimensions that impact experiences of inclusion or
exclusion.
At a time when populism, xenophobia and nationalism is on the rise, and climate change poses an
existential threat to humanity, understanding how each of us as individuals—and collectively—help
contest the ideas and processes that have given rise to these trends is critically important.
At the same time, we need to be building the processes and forms of international collaboration
and solidarity which model alternative ways of addressing the common problems we face and
ensure we are leaving no-one behind. These are all issues which have important leadership
dimensions, and in the face of global challenges, we can ask ourselves ‘is genuine leadership lacking
or is a new kind of leadership needed?’.
This conference could not have been put together without the valuable contribution of the
Conference Committee: Caitlin Leahy, Chris Adams, Caralene Moloney, Diana Heatherich, Eleanor
Jackson, Jak Hardy, Kearrin Sims, Keren Winterford, Rachel Nunn Richard Geeves, Robyn Eversole,
Saba Mebrahtu, Sumera Jabeen, Thomas Soem, Vivian Chordi and Yadira Perez Hazel.
On behalf of the wider RDI Conference Committee, we welcome you to the conference and
encourage you to share knowledge and exchange ideas, as we explore how we can work together
to ‘leave no one behind’.

DR PH ILIPPA SMALES
RDI N ET WORK

ASSOCIATE PROFESSOR
CH RIS ROCH E
DIRECTOR OF TH E INSTITUTE FOR
HUMAN SECURIT Y AND SOCIAL
CHANGE (IHSSC)
L A TROBE UN IVE RSIT Y

About Us
RDI Network
The Research for Development Impact (RDI) Network
(‘the Network’) is a network of practitioners,
researchers and evaluators working in international
development. We believe overcoming poverty and
injustice requires effective partnerships that link
quality research, policy and practice.
The Network exists to foster collaboration between
Australian universities and NGOs in order to promote
high quality and ethical development research,
translated as evidence and applied to effective policy
and practice. Working in close partnership with the
Australian Council for International Development
(ACFID), the Network functions as a key cross-sectoral
platform for shared learning and action in the
international development sector.
The RDI Network fosters collaboration between
Australian universities and NGOs for quality research
with impact in international development. We do this
through the sharing of information and the provision
of access to expertise.
The Network exists to lead, stimulate and support:
•

Effective, ethical development research practice

•

Cross-sector partnerships and linkages

•

Uptake and use of evidence in policy and practice

Our community is open to all individuals with an
interest in international development and includes
researchers, practitioners, students, evaluators,
consultants, private sector actors and many more.
The RDI Network is supported by the Australian
Government Department of Foreign Affairs and Trade
(DFAT).

Institute for Human Security and
Social Change
Social change happens when alliances and coalitions
come together, challenging ideas and vested interests,
ready to create and seize opportunities for systemic
change.
That’s why we see ourselves as part of an ecosystem
of individuals and networks working for social change.
We combine research, practice and engagement to
create space for dialogue, exchange and contestation.
We seed collaboration, build partnerships and create
and share knowledge. We foster collective learning in
order to adapt to a complex and uncertain world.
We are a not-for-profit that works collaboratively on
university-wide initiatives and carries out:
•

research

•

teaching and professional development,

•

partnerships development

•

outreach programs.

Through us, La Trobe seeks to position itself as one
of the key Australian universities partnering with
others to undertake applied research on equity and
social justice issues. Our applied research emphasises
effective participation of civil society, citizens, the
disadvantaged, and the role of non-state actors.
An important element is understanding the place and
role of Australia and its citizens in the international
arena, as well as in domestic debates on indigenous
rights, poverty, inequality and injustice. We currently
work in – or have partners/collaborators in multiple
communities around the world.
G ET I N TOUCH

G ET I N TOUC H

RDI Network
14 Napier Close, Deakin ACT 2600
+61 3 02 8123 2225

IHSSC
Humanities 3 - Level 3, Room 309
La Trobe University, Bundoora Campus

rdi@acfid.asn.au
www.rdinetwork.org.au

+61 3 03 9479 3061
socialchange@latrobe.edu.au

RDI Network 							
www.latrobe.edu.au/socialchange
Join the LinkedIn group: RDI Network				

IHSSC

IHSSC

IHSSC
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Proce e dings - Day O ne
WEDNESDAY 12 JUNE 2019
8.00am

Registration opens

9.00am

Opening of Conference

Agora Theatre

Welcome by MC
Welcome to Country
Official Opening: Vice Chancellor Professor John Dewar, La Trobe University
9.30am

1. Keynote: Hon Fiame Mata’afa | Inclusive Leadership in a Fragmenting World | Deputy Prime Minister, Samoa

10.30am

Morning tea

11.00am

Parallel sessions
2. Notions of Leadership for inclusive and collective development | Chair: David Hudson

ELT2

3. Gender at Work! | Chair: Eleanor Jackson

ELT3

4. Strategies for promoting community participation and community-led development in Asia | Chair: Bina
Fernandes

ELT4

5. Resilience and reconstruction: inclusive and localised approaches | Chair: Professor Anthony Zwi
6. PANEL: Reluctant Leaders of Quiet Change – a Case Story of Reform in Vanuatu

12.30pm

ELT6
DW115

8. WORKSHOP: Sector consultation on development of Tools and Guidance for Conducting Disability Inclusive
Research

DW118

Lunch

DW Building
DW 210

Parallel sessions
9. Youth Leadership | Chair: Christine Deng

ELT2

10. Women’s Individual and Collective Leadership | Chair: Claire McLoughlin

ELT3

11. Creating spaces for locally-led development in Cambodia | Chair: Kearrin Sims

ELT4

12. Research and cultural impacts on development | Chair: Yadira Perez Hazel

ELT5

13. PANEL: “Like water to a scorching desert”: recognising and supporting women’s developmental leadership
in the Pacific

ELT6

14. ROUNDTABLE: Inclusive humanitarians – partnering for better disaster preparedness and response

DW115

15. WORKSHOP: Leadership for social change: supporting participatory development practice

DW118

3.00pm

Afternoon tea

3.30pm

16. Keynote: Srilatha Batliwala | Leadership for Inclusive Development - Dismantling Myths, Transforming our
Practice | Senior Advisor, Knowledge Building and Feminist Leadership with CREA

5.00pm

Side event
Development Studies Association of Australia Launch

6.30pm

DW210

7. ROUNDTABLE: Lessons learned from three projects situated in the Women’s Action for Voice and
Empowerment

Development Studies Association of Australia AGM - invite only
1.30pm

Donald
Whitehead
Building

Conference Dinner - Including a poetry performance by Solli Raphael, winner of the 2017 Australian
Poetry Slam - Youth and a dinner address by Nyadol Nyuon, lawyer, writer and advocate on human rights,
multiculturalism and refugee issues

DW Building
Agora Theatre

Eagle Bar
AgriBio Building

Proce e dings - Day Two
THURSDAY 13 JUNE 2019
8.00am

Registration opens

9.00am

17. Keynote: Dan Honig | Letting the Pilot Steer: How Donor Practice Can Better Support Local Leadership
| Assistant Professor of International Development at Johns Hopkins School of Advanced International
Studies

10.30am

Morning tea

11.00am

Parallel sessions
ELT2

19. Leadership, sexual violence and sexual health | Chair: Angela Taft

ELT3

20. The role of NGOs in promoting women-led solutions and women as change agents | Chair: Saba
Mebrahtu

ELT4

21. PANEL: Recognising Pacific-led development: Creating space for collective leadership

ELT5

22. PANEL: Supporting women’s leadership: from individual perceptions to collective action

DW115

23. WORKSHOP: Leading from the intersections: How to advance, when stepping up can mean stepping
back?

DW118

Lunch

1.30pm

Parallel sessions

DW Building

24. Teaching Leadership and Fostering New Leaders | Chair: Sara Webb

ELT2

25. Examining power dynamics in cooperation and partnership for inclusive development | Chair: Caitlin
Leahy

ELT3

26. Leadership and Organisational change | Chair: Richard Geeves

ELT4

27. PANEL: Inclusive leadership in the Tropics: the JCU approach to leaving no-one behind

ELT5

28. ROUNDTABLE: From research leadership to policy leadership: The role of ‘knowledge partnerships’

DW115

29. WORKSHOP: Leadership for inclusive development – how would we know? Monitoring and evaluation
for the big question

DW118

Afternoon tea
30. Closing Plenary Panel | Leadership and identity in a fragmenting world: exploring the contribution of
identity politics to progressive social change | Chaired by Sarah Cook, UNSW

17.00

DW Building

18. Leadership and Disability | Chair: Deborah Rhodes

12.30pm

3.00

Agora Theatre

Closing reception

DW Building
Agora Theatre
DW Building
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Pre confe re nce eve nt s
TUESDAY 11 JUNE - STUDENT FORUM
8.15am

Registration opens

9.00am

Opening of Conference

9.30am

Keynote: Srilatha Batliwala | Gender at work | Senior Advisor, Knowledge Building and Feminist Leadership
with CREA

10.30am

Morning tea

10.45am

Parallel workshops

DW113
ELT3

DW113

Disability and cultural leadership | Deborah Rhodes, Director, Leadership Strategies Pty Ltd

DW118

Local politics, gender indigenous issues | Susanne Newton, Deputy Mayor, Darebin City Council

DW115

LGBTI issues | Emily Dwyer

DW210

12.00pm

Lunch

DW113

1.00pm

PANEL: Student Leadership | Dr Raul Sanchez-Urribarri, Dr Hannah Schurholz and La Trobe students

ELT3

2.00pm

Refugee leadership | Brutukan Melkamu, University of Tasmania, Global Leaders Scholarship Award

ELT3

3.00pm

Afternoon tea

3.30pm

Parallel workshops

DW113

Humanitarian aid, development in post-conflict, humanitarian crisis | Rebecca Barber, Deakin University

DW118

iNGOs, youth, Pacific, climate change, coalition | Aidan Craney, Glenn Bond, Caitlin Finlayson, La Trobe
University

DW115

iNGOs, charity, leadership | Weh Yeoh, OIC Cambodia, Umbo, WhyDev

DW210

4.00pm

Closing of Conference

ELT3

5.30pm

Networking event

TBC

TUESDAY 11 JUNE - SIDE EVENT
4.30pm

Communication for Development (C4D) Roundtable
The aim is to provide a platform for international development actors involved or interested in
Communication for Development (C4D) work to share experiences, lessons learned and recommendations
that can contribute to improved practice. Communication for Development refers to the use of
communication to facilitate social development. Following on from the 2015 and 2017 Communication for
Development gatherings, the specific focus of this roundtable is to discuss how civil society groups, social
movements, and development organisations can more effectively lead the path to inclusive development
through the use of media and communication.

La Trobe
University
City Campus
Room 20.04,
Level 20, 360
Collins Street,
Melbourne
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Side eve nt s

Student Forum
Tuesday 11 June
Ticketed event | RSVP essential | La Trobe University,
Bundoora Campus
The Student Forum creates a participatory space for
students to:

effectively lead the path to inclusive development
through the use of media and communication.
Organiser: Dr Valentina Baú School of the Arts & Media,
University of New South Wales, Sydney
Email: v.bau@unsw.edu.au

•

Contribute to discussions and debates on
Leadership for Inclusive Development; and

Development Studies Association of
Australia Launch

•

Identify what actions can be taken forward by
students.

Wednesday 12 June 5:15pm-6.15pm

Participants in the Student Forum will include both
domestic and international students and the Forum
is open to both undergraduate and postgraduate
students with an interest in global development,
sustainable development, humanitarian assistance and
social justice.

Communications for Development
Roundtable
Tuesday 11 June 4:30pm-6.00pm
Free event | RSVP essential | Room 20.04, Level 20,
360 Collins Street, Melbourne
This roundtable provides a platform for international
development actors involved or interested in
Communication for Development (C4D) work to share
experiences, lessons learned and recommendations
that can contribute to improved practice.
Communication for Development refers to the use of
communication to facilitate social development.
Following on from the 2015 and 2017 Communication
for Development gatherings, the specific focus of this
roundtable is to discuss how civil society groups, social
movements, and development organisations can more

Free event | Eagle Bar La Trobe University, Bundoora
Campus
All are welcome to attend the soft launch for the
Development Studies Association of Australia (DSAA).
The DSAA represents the community of scholars and
practitioners engaged in research, teaching, and
training in, and in relation to, Development Studies.
Join colleagues to celebrate the establishment of the
DSAA, and to discuss ideas about the association’s
activities in 2019 and beyond.
Members are invited to DSAA’s first Annual General
Meeting at 12pm on June 12. For details and to join
DSAA, please visit: https://www.developmentstudies.
asn.au/who-we-are/
Enquiries, please email dsaaussie@gmail.com

Confe re nce abst rac t s
PAPE R SESSION

KEYNOTE

WORKSHOP

ROUNDTABLE

PANEL

SOAPBOX /IG N ITE

1. Inclusive Leadership in a Fragmenting World
9:30am, WEDNESDAY 12 JUNE 2019

Fiame Naomi Mata’afa, Deputy Prime Minister, Samoa
The Hon. Fiame’s talk will explore her experience as female leader and the broader challenges facing our region.
She will reflect on how the world is changing, and how issues like climate change threaten small island states in
particular. This will allow her to depict and compare how leaders around the world seem to be responding to these
challenges. With many leaders the result seems to be a reversion to default positions, a retreat to the past, and a
growing level of nationalism. Such behaviour makes it even harder for small countries to navigate the issues they
face. As such Fiame will describe the need for a different type of leadership – brave/courageous leadership – with
leaders who can rumble with their own vulnerabilities, who have a deep understanding of power and politics, who
can build relationships across boundaries, disrupt existing approaches and work effectively with others to drive
progressive change which leaves no-one behind. Finally she will finish with some thoughts about what this means
for Australia’s role in the region, both as a leader, and in enabling the leadership of others.
Hon Fiame Naomi Mata’afa is a Samoan High Chief and a senior member of Cabinet in the Samoan Government.
Elected into Parliament for the first time in 1985 for the constituency of Lotofaga, she is one of the longest
standing Members of Parliament.
She has been a Cabinet Minister since 1991 serving as Minister of Education (1991-2006), Minister for Women,
Community and Social Development (2006-2011), Minister for Justice and Courts Administration & Film Censorship
and Electoral Commission (2011-2016) and is now the Deputy Prime Minister and Minister for Environment and
Natural Resources (2016- 2021). She is a member of the Human Rights Protection Party.
Fiame has represented Samoa and the Pacific region on the executive boards of UNESCO, The Commonwealth of
Learning and the Commonwealth Parliamentary Women’s Committee. She completed a six year term in 2012 as
Pro Chancellor and Chairperson of the University of the South Pacific.
Fiame is a strong advocate for women’s equality. She is the President of the Samoa National Council of Women,
and the Women in Leadership Advocates (WinLA-a public sector women leaders group).
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2. Notions of Leadership for inclusive and collective
development
2.1 LE AD E R S H I P FO R ALL: I S IT CU LTU R ALLY FE A S I B LE?

Deborah Rhodes and Ernie Antoine, Leadership Strategies Pty Ltd
Leadership practice is embedded in cultural values, which vary widely across the world. Since leaders generally
share cultural values with their ‘followers’, the two are generally in a symbiotic relationship. Those who may
not share the same values as the powerful ‘majority’, such as ethnic minorities, women, people with disabilities,
or indigenous communities are often excluded from the relationship, so miss out on the benefits associated
with influence and power. It is in the interests of leaders, followers and sometimes everyone to maintain power
relationships: breaking them can cause uncertainty and sometimes chaos. Inclusion is a challenging concept and
reality for leaders in hierarchical cultural contexts.
For leaders to be more inclusive, a challenge to the symbiotic relationship is usually needed, not just a tweak to
the status quo. In leadership parlance this is an ‘adaptive challenge.’ Developed by Heifetz and Linsky (2002), this
term raises fundamental questions about values and how they are changed. Are current values still fit for purpose?
Are exclusive relationships best for an organisation or nation? Is inclusion better? How can power be shared?
Using examples of leadership-related consultancies in Pacific countries, undertaken in recent years by the
authors, the relevance of these questions will be discussed, alongside ideas about the roles of external facilitators
in supporting adaptive and inclusive leadership. Links between cultural values, inclusive leadership and
development partnerships will be considered, with examples.
In development programming, technical fixes still dominate. Deep and culturally-informed engagement with
leaders in which concepts about inclusion can be discussed are rare. This presentation identifies practical
suggestions to support engagement with leaders so concepts of inclusion and exclusion can be addressed
respectfully and effectively.

2. 2 D I FFE R E NT U N D E R STAN D I N GS AN D E XPE R I E N CE S O F LE AD E R S H I P

Annie Tamandani Chivunde, Carnegie Mellon University
Leadership has become a popular and interesting topic globally. People discuss leadership at the work place,
religious, and other social gatherings. Different people have different perspectives and experiences about
leadership.
Over the years, I understood leadership as position of power granted to somebody to influence others. That
belief informed my behaviour and how I perceived people without legitimate authority trying to influence others
around them. But does leadership mean position only? Through my master’s studies, my understanding of, and
experience towards the notion of leadership has taken a different shape, thanks to Australia Awards. Now I know
that leadership is not just a position, it is how one becomes effective in the community. It is about developing
a good and quality relationship with others around me, and be a benevolent leader, who has a good sense of
goodwill towards followers, showing concern and loyalty to them for reasons that are not egocentric or solely
motivated by profits (Mayer et al., 1995). It is about inspiring the girl child to realise her full potential, bring out the
leader in her, and be the best she can be. This to me is what leadership for inclusive development means.
To achieve inclusive development in our communities, it is imperative that we should see ourselves as leaders and
be seen by others as such, a process that Ashford calls claiming-granting. In this way, claiming and granting are
the basis for discovering the leader within (Ashford and DeRue, 2012). Therefore, leadership also entails motivating
others through our values.
As we all endeavour to inspire others through our values, actions and behaviour, we can be endorsed, granted
and perceived by others as effective leaders, in so doing, people will be persuaded to follow us, and in the process
result in inclusive development in our societies.

3. Gender at work!
3.1 D E S I G N E R S AN D D E VE LO PM E NT I N PAPUA N E W G U I N E A

Dr Ceridwen Spark, RMIT (on behalf of Heather Horst, Amanda Donigi and Tait Brimacombe)
In recent years, there has been an unprecedented focus on fashion in the Pacific. This is evident in the fashion
festivals hosted in Fiji, Samoa, Papua New Guinea and the Solomon Islands, but also beyond, including for
example, the London Pacific Fashion Festival. At the same time, new avenues for promoting fashion in the region
have emerged, including the magazine Stella in Papua New Guinea, as well as multiple Facebook sites hosted by
Pacific designers. In this paper, we examine this efflorescence of activity and the narratives promulgated therein
to offer insight into the meanings of this from the perspective of those involved. Our analysis demonstrates that
Pacific Islanders participate in making and promoting fashion for a range of reasons, one of the most important
of which is to promote ‘development’ in their communities of origin. In Fiji, for example, this can include social
change in relation to embracing gender diverse and queer designers and models, while in PNG, there tends to be
an emphasis on fashion’s potential to promote women’s economic empowerment. Our findings suggest that it
is important for donors who are seeking to support fashion initiatives to take the sustainability (or otherwise) of
economic opportunities into account when investing in this space.

3. 2 LE AD E R S H I P I N TH E WO R K PL AC E: G E N D E R DY NAM I CS I N G OVE R N M E NT I N STITUTI O N S I N
SUM BAWA , I N D O N E S IA

Juliet Willetts, Institute for Sustainable Futures, UTS
Background and rationale: Gender dynamics directly affect workplace culture, leadership, policies and
programming, and yet is little studied in the context of the public administration, who are responsible for service
delivery at local level. To reach gender and socially inclusive service delivery outcomes, existing literature supports
the assertion that diversity in workforce leadership is likely required.
Objective: This research aimed to investigate how women (in all their diversity) could better participate in and
contribute to the water, sanitation and hygiene (WASH) government workforce, including their opportunity for
and their styles of leadership.
Methodology: Literature review on ‘gender and work’ and leadership in the public administration and qualitative
research comprising in-depth interviews with a small purposive sample of female and male government
employees at district and sub-district level in Sumbawa, Indonesia. The approach was informed by concepts
drawn from feminist theory, human resource management and representative bureaucracy as well as Rao et al.
(2016) ‘gender at work’ framework that considers individual-institutional/systemic and informal-formal dimensions
of change.
Results and conclusion: Empirical research supported findings commonly reported in the literature. These included
that levels of education, access to the workforce (including the face of competing unpaid care responsibilities)
and societal gender norms and perceptions all played roles in mediating women’s contribution and leadership.
Further, evidence of the importance of power, position and pathways provides insight into how women’s inclusive
leadership could be enhanced.
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3.3 WOM E N ’S LE AD E R S H I P FO R I N C LUS IVE R E S P O N S E S TO CLI M ATE CHAN G E AN D R E L ATE D
CRISES

Melissa Bungcaras, ActionAid Australia
Climate change is one of the most pressing issues of our time and yet current global leadership is yet to fully
embrace the complexity of this issue and find a solution to reversing its potential impact. This leadership vacuum
is catalysing local women who are already feeling the impacts of climate change and related crises, such as
natural disasters, conflict and violence against women. ActionAid Australia, in partnership with Monash University
Gender, Peace and Security, has developed a gender responsive framework for climate change and related crises
that seeks to understand how ongoing and long-term impacts of climate change intersect with other forms of
gendered crises, and how they create insecurities across multiple scales from women’s bodies, in their households
and among communities, as well as at the national and regional levels. Drawing on the experiences of women
in Kenya, Cambodia and Vanuatu, this paper will highlight the gaps that continue to prevent the deepening of
women’s influence and leadership in climate change response, and also document the innovative and changing
practices of women who are leading their own community agendas in addressing this pressing issue.

4. Strategies for promoting community participation
and community-led development in Asia
4.1 OVO P AN D I N CLUS IVE COM M U N IT Y D E VE LO PM E NT – AN I N S I G HT O N ‘O N E VI LL AG E O N E
PRO DUC T’ PRO G R AM O F PAK I STAN

Seemab Khalid, University of Canberra
Community development is vital to development dialog and its association with social change has brought
distinctive attention to inclusive community development. The process involves understanding of the community
needs, exploring its social formation, analysing community structure, and welfare of future generations.
Development interventions are a conventional way of implementing this process and results are varied depending
upon the foci of practitioners. This paper highlights the role of development interventions in inclusive community
development to drive social change through ‘One Village One Product – OVOP’ Program.
OVOP is local community initiative, either supported through development agencies or by community itself, to
support community members achieve sustainable livelihoods. Recently, OVOP is adapted by Pakistan to promote
non-agricultural products i.e. Cottage Industry. Aik Hunar Aik Nagar – AHAN Program of Pakistan has brought
forward artisans with various skills such as wood crafting, jewellery making, embroidery, blue pottery etc. to
become community leaders and self-reliant. The program’s inclusive approach has enabled village women to
start their own businesses, disable community members to be active part of workforce, migrants to have relevant
business opportunities and ethnic minorities to come forward and participate in livelihood activities. AHAN’s
wood crafting cluster is one of the prominent examples of inclusive community leadership which supported
the wood carvers’ market not only in overcoming the market decline but also trained new people to expand
businesses.
The prominent results are; presence of local leaders in market driving social change, increased business
opportunities and collaborations, market expansion, community skill building, and sustainable livelihoods
through inclusive business practices. AHAN is a prominent example in inclusive community development
interventions driving social change and creating community leaders. The program requires extended academic
inquiry to highlight inclusive community development process in Pakistan.

4. 2 C H I LD R E N A S LE AD E R S FO R E N HAN CI N G D I SA STE R R E S I LI E N CE: A C A S E STU DY O F U R BAN
S LUM S I N BAN G L AD E S H

Farzana Rahman, DevResonance Ltd
Bangladesh is a disaster-prone country due to its geographical location. The urban people of this country are
affected by both natural and man-made disasters such as flood, water logging, earthquake and fire outbreak. Due
to the large population and less citizen services, slum residents are more vulnerable to these disasters than other
dwellers living in urban areas.
This paper details out the leadership role of children in enhancing disaster resilience in selected urban slums
of Bangladesh. In particular, this research examines the awareness level and capacity of children to take part
resilience building activities in their communities. It also assesses the existing tasks of children in increasing
awareness and capacities of their peers and family members. It outlines specific contributions of key stakeholders
in reducing disaster vulnerabilities of children and adverse impact of disasters on community.
This qualitative research was commissioned by conducting individual interview, key informant interview and
focus group discussions with children, their parents and key stakeholders. This paper investigates the leadership
measures of children in raising awareness and mobilizing communities for encouraging better disaster
preparedness. Children acquire knowledge about disaster and preparedness from school, city corporation and
development projects. Afterward, they disseminate the disaster related knowledge to their parents and other
community people. The paper indicates that children act as the mentors of their parents and other elderly people
in conducting risk reduction activities. They also lead the community members for raising voice to the duty
bearers for taking essential steps to reduce disaster risk. This paper points out that, children have enthusiasm to
play a significant role in building resilience among community people. Increased leadership capacity of today’s
children is essential for creating a disaster resilient nation in Bangladesh.
This paper has recommendations for the duty bearers, civil society organisations and private sector facilities to
establish platforms for children where their leadership capacities can be nurtured and flourished so that they can
manage the adversities of urban disasters efficiently.
4.3 H UM AN - C E NTR E D D E S I G N APPROAC H E S FO R I N C LUS IVE D E VE LO PM E NT

IGNITE BY Farzad Yazdanparast, The Fred Hollows Foundation
In 2018 The Fred Hollows Foundation led a project in the Philippines that aimed to understand how humancentred design methodologies with communities can be used for more inclusive development practices. Eye
health programs supported by The Foundation are typically developed by in-country and Australia-based staff
using data gathered from the field through observations and surveys. These projects are then implemented over a
period of years with a detailed post-implementation review taking place at the conclusion of the program.
In this project, we explored the impact of working side by side with communities to design and implement eye
health services that are relevant and responsive to their specific needs. Specifically, we focused on improving
the quality of eye care services in the Philippines as perceived by the patients themselves. To this end, we held a
series of workshops with patients and health providers and used human-centred design tools to map the patient
journey, prototype services and layouts, prioritise interventions, and test solutions. The results were positive, with
providers obtaining deeper insights into the patient experience and understanding the real issues patients were
facing such as difficulties in accessing services (in terms of distance travelled, cost, waiting times and lost earnings).
Some of the proposed changes to the services were small and were immediately implemented. Over a period of
three months providers also tested additional changes to the way in which services were provided, as prioritised
by patients. Following these changes, survey results from patients showed a marked increase in perceived quality
of care, as measured by patient experience and equity.
This presentation will share the human-centred design methodologies used, the results gathered, and the learning
that can be applied by other agencies to engage communities for inclusive development.
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5. Resilience and reconstruction: inclusive and localised
approaches
5.1 E N FO RCI N G TH E R I G HT TO PEO PLE’S PAR TI CI PATI O N I N CLI M ATE CHAN G E AN D D I SA STE R
L AWS AN D P O LI CI E S: WI D E N I N G S PACE S FO R I N CLUS IVE D E VE LO PM E NT I N TH E PH I LI PPI N E S

Roger Jr Cabiles, University of Sydney
The right of the people to participate in addressing climate change and disasters are outlined in different
international agreements such as the 1992 United Nations Framework Convention on Climate Change, the Rio
Declaration on Environment and Development and the 2015 Paris Agreement. This essay will discuss public
participation as a right, particularly in the context of climate change and disaster laws and policies as well as
critiques on this perspective in support of widening spaces for inclusive development.
This paper will focus on the Philippine experience on legislating public participation as a right, a strategy and
an approach to address climate change and disasters. As a result of climate change and disaster impacts and
vulnerabilities, the Philippine government enacted laws and policies such as the Philippine Development Plan, the
Climate Change Act of 2009, the Philippine Disaster Reduction and Management Act of 2010, the People’s Survival
Fund Act, and various National Government plans, programs and strategies in addressing climate change and
disasters and at the same time highlight the need for public participation and engagement. This paper will review
these laws, policies and programs in relation to the discussion of public participation as a right and approach and
discuss challenges and opportunities in its implementation.
The last part of the paper will focus on options moving forward in enhancing public participation and
engagement in enhancing public participation towards inclusive development. This paper will benefit social
development workers, public policy makers and sustainability professionals by providing concrete mechanisms
on creating spaces for people’s participation and opportunities for locally-led development in policies and
legislations in the context of climate change and disasters.

5. 2 LE AD E R S H I P & LO C ALI SATI O N: O PP O R TU N ITI E S AN D CHALLE N G E S FO R LO C ALLY- LE D
PROTEC TI O N I N D I SA STE R R E S P O N S E

Jess Lees, Humanitarian Advisory Group; Fiona Tarpey, Veronica Bell, Australian Red Cross
At the World Humanitarian Summit in 2016, States and humanitarian organisations committed to reform and
improve the effectiveness of the humanitarian system through a shift towards localisation and supporting national
leadership in humanitarian response. Three years on, as humanitarian organisations seek to implement these
commitments, the impact of a locally-led response on protection outcomes has emerged as a key topic for further
enquiry. This session will explore the opportunities and challenges for a locally-led approach to protection in
disaster response, with a particular focus in the Pacific region.
The session will explore the following questions:
•

What are the challenges and opportunities for protection in locally-led humanitarian action? What are the
core roles of national actors in protection in disasters? How can international actors complement and support
local leadership in disaster response?

•

Where do perspectives and leadership approaches to protection differ between local and international
actors? How do gender and cultural norms and biases affect protection outcomes?

•

In an evolving humanitarian system with increasing emphasis on local leadership, who speaks for local
communities and where does accountability lie?

The session will present findings from a joint-research initiative undertaken by Australian Red Cross, the
Humanitarian Policy Group (HPG), and the Humanitarian Advisory Group (HAG) and convene a panel discussion,
including Pacific researchers and humanitarian actors. The research examines the relationship between
localization and protection and the push for locally-led responses in the Pacific region, with a focus on recent
natural disasters in Vanuatu, Solomon Islands and Tonga. The target audience for this session is government, NGO,
humanitarian and community development practitioners, policy makers, researchers, and disaster responders
with an interest in supporting locally-led and inclusive practice in disaster response in the Asia-Pacific.

5.3 D IA S P O R A LE AD E R S H I P FO R I N CLUS IVE R ECO N STRUC TI O N AN D D E VE LO PM E NT - DAR FU R

Elhafiz Adam, University of Canberra
Following decades of war and genocide in Darfur, there are promising signs that the security situation is improving
and some reconstruction has started. However, there is not much evidence of community engagement or local
participation in this process or that it will lead to inclusive outcomes.
A key objective of WAREFUR International Organisation (WIO), consisting of Darfuri refugees living in various
diaspora communities and members living in urban and rural areas of Darfur (including IDPs) is to contribute to
the reconstruction and inclusive development of Darfur. To achieve this, WIO has adopted principles of the social
and solidarity economy, informed by traditional Darfuri sharing concepts, to guide its work toward inclusive
development of this war-ravaged Sudanese region.
WIO’s sees its leadership role as influencing the development towards an inclusive society. This will be done
through its proposed activities on the ground. The challenges are many. With respect to leadership, there are
challenges of managing such a diverse and dispersed membership base both in terms of developing policies in a
participatory way and project implementation on the ground. There is also the challenge of how to be inclusive,
with so many diverse groups, e.g. farmers and herders, different ethnicities and tribes, genders, political groups
and groups that have fought with a range of different factions, diversity in the level of education and health
(including many people with disabilities as a result of the many years of war) and location (urban, regional and
remote areas).
A further challenge is the different understandings of leadership, particularly between those who have remained
in Darfur and refugees in western countries who have been exposed to western concepts of leadership. Following
a summary of the background to the crises, the establishment of WIO and how it operates, the paper will focus on
the above leadership challenges.
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6. Reluctant Leaders of Quiet Change – a Case Story of
Reform in Vanuatu
Fremden Yanhambath, May Garae and Anna Gibert, Vanuatu Skills Partnership
The Vanuatu Skills Partnership is a locally-led DFAT-funded program in Vanuatu. While ostensibly it may appear
as a conventional ‘skills for economic growth’ program, it has a dual agenda. At the programmatic level, it aims to
demonstrate, through small-scale models, how effective skills training service delivery can lead to locally relevant,
and inclusive economic growth outcomes. Demonstrating such results enables the Partnership, in turn, to
advocate and build demand for wholesale skills system reform based on these models. However, the Partnership
also operates in a broader ‘political’ sphere. Consistent with DFAT’s mainstreaming governance strategy, it aims
to support the emergence and influence of a cohort of developmental leaders committed and equipped to
contribute to broad-based governance reform in a context of endemic corruption, aid dependency and complex
cross-cultural relational dynamics.
Over the last ten years the Partnership has progressively effected institutional change in terms of service delivery
resource allocation and the structures of government for greater inclusion and representation. However, these
results have been hard-won and the success strategies have not been those traditionally found in donor program
aid management manuals. One of these strategies has been to have an alternative vision of what reformist leaders
look like in the socio-political context of Vanuatu dominated by ‘bigmen’ and expatriate technical-guru aid
project Team Leaders. The leaders of the Vanuatu Skills Partnership are all in fact a motley crew – none of them
would have been selected as the managers of a multi-million Australian Government aid program based on their
CVs alone. And, initially, for a range of contextual and personal factors, none of them had a desire to assume a
leadership role – in fact, they actively rejected the leadership models that were typically on offer.
These ‘reluctant leaders’ are now at the helm of a national reform movement. But their leadership is one directly
opposed to individual power and explicit action. Rather, it is one deeply grounded in personal values and humility,
where shifting social norms is achieved through catalysing the reformist actions of others and building a slowmoving groundswell for positive social change. Through ‘acting the way things should be so that is what they
become’, using the power of politically and emotionally smart influencing strategies, this wave is beginning to
knock down some of the ‘paper tigers’ of self-interested governance and resourcing systems, as other, more
legitimate and socially just models are demonstrated and embraced.
Fremden Yanhambath, the taxi driver who became the Partnership Director, May Garae, the administration officer
who became the National Operations Manager and Anna Gibert, the technical ignoramus who became their
Strategic Adviser will share their experiences of how a sector has been built and developmental leadership birthed
in unlikely ways and with transformative results.

7. Lessons learned from 3 projects situated in the
Women’s Action for Voice and Empowerment
Dr Tracy McDiarmid and Stella Mulder, IWDA; Chandy Eng Gender and Development for
Cambodia Phnom Penh; Geraldine Valei, Bougainville Women’s Federation
This roundtable session will explore three different feminist participatory approaches to research and evaluation
undertaken by International Women’s Development Agency (IWDA) over the past 18 months. These three projects
are focused on the central theme of women’s leadership, as both a topic of enquiry and an objective of the
process.
IWDA’s Feminist Research Framework asserts that feminist research aims to capture the diversity of women’s
experience, explore the gendered manifestation of power (both in the topic for research and the way in which the
research is conducted), and interrogate the operation of gender norms. With this in mind, IWDA’s Women’s Action
for Voice and Empowerment (WAVE) program resourced two research projects on women’s leadership and a midterm reflection of the WAVE program, with the explicit intention to undertake a feminist approach as part of the
design and implementation.
A feminist approach values diversity, localisation, inclusion and active reflection on process. These projects are
both about women’s leadership and for women’s leadership, placing women at the centre of the research and
evaluation process. In presenting these projects, IWDA recognises that we haven’t always got it right – part of our
reflection is looking at what worked well and what we would do differently. This reflection and honest appraisal
aims to share our learnings with other practitioners and researchers.
Case study one is the Women’s Leadership Pathways project, a four-year study of women’s pathways to social,
economic and political leadership. This study is a collaborative exercise between IWDA, research practitioners,
and women’s rights organisations in Cambodia, Myanmar, Papua New Guinea, Solomon Islands and Timor-Leste.
The roundtable will feature two local practitioners who have undertaken research in Cambodia and Papua New
Guinea. They will outline how they navigated their multiple roles as workers, women in the community, and
researchers, to gather stories and reflections from women leaders in their local areas.
Case study two is the Public Perceptions of Women as Leaders project, which has taken place in Cambodia,
Solomon Islands and Timor Leste over the past 18 months. The project explores the barriers and enablers to
women’s leadership and how gender norms influence the public’s perception of women as political leaders. Under
the same research theme, each country project took a localised approach, led by local women. A central intention
of the projects has been to employ a feminist approach at each stage, from methodology, design, field work and
analysis. The presenters will highlight the learning journey the project has undergone and explore the successes,
challenges and learnings along the way.
Case study three is the WAVE mid-term reflection which utilised a Feminist Participatory Action Research
(FPAR) approach. FPAR involves an organic, cyclical process of democratic decision-making, and uses inclusive,
participatory methods to generate knowledge to take action for structural change. A consultant team comprised
of feminist researchers worked closely with IWDA, partner organisations and local women as co-researchers to
identify evaluation questions, data collection methods and undertake the analysis of data in a collaborative way.
This process took place across 18 organisations in five countries over almost a year. Learnings from this process will
be explored in this roundtable.
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8. Sector consultation on development of Tools and
Guidance for Conducting Disability Inclusive Research
Aleisha Carroll, CBM Australia; Lana Logam, Alex Devine, Nossal Institute for Global Health;
Dr Philippa Smales, RDI Network
With the Sustainable Development Goals calling for development to ‘leave no one behind’, there is increasing
realisation of the need for all development processes to be fully inclusive of and accessible to people with
disabilities. This is equally the case for research for development; however there is a lack of comprehensive
guidance on ensuring that development research is inclusive of people with disabilities at all stages.
Inclusive research allows greater understanding of the needs and priorities of people with disabilities, and of the
inequities that they can experience within their communities and within mainstream development practices, thus
informing better and more inclusive development practices. Being able to participate fully in research processes
on an equal basis with others is a fundamental right, as well as an important way for people with disabilities and
their representative organisations, including Disabled People’s Organisations (DPOs), to build capacity, leadership
skills and confidence. Engagement in research processes allows DPOs and other disability stakeholders to develop
skills in research, meaning they can lead and engage on research that is of relevance and priority to them and their
members.
In 2019 the CBM Australia-Nossal Institute Partnership for Disability Inclusive Development, the Research for
Development Impact Network, DFAT and regional DPOs will be cooperating to facilitate development of guidance
documents and tools on disability inclusive research. It is intended that the finished products will provide practical
direction and support for practitioners in designing and implementing mainstream research in a disabilityinclusive and accessible way; as well as providing examples of disability-focused research implemented with and
by people with disabilities.
The workshop will provide a forum to engage and consult with the wider research and development community
in shaping these guidance tools and documents. A facilitated process will be used to:
•

Discuss broad issues and key principles related to making research disability inclusive;

•

Inform and share progress on the process of developing guidance on disability inclusive research;

•

Seek feedback on draft processes and documents;

•

Draw on the expertise of participants in informing the process and outcomes;

•

Develop networks for further engagement and collaboration, during the process of developing guidance.

9. Youth Leadership
9.1 LE AD E R S H I P FROM ‘B E LOW ’: PAR TI CI PATO RY D E MO CR AC Y, TH E RO LE O F TH E YOUTH
S EC TO R I N NATI O N BU I LD I N G AN D TH E ‘S I R I B E XPR E SS’ E XPE R I E N CE I N TH E PH I LI PPI N E S

June Arvin Gudoy, University of Sydney
The Sirib Express was a landmark project which was awarded as the only outstanding youth-oriented government
initiative in the 2015 Galing Pook Awards of the Department of Interior and Local Government (DILG). Embarking
on the previous experience of the SK (local youth councils) and other youth leadership programs, the Province
of Ilocos Norte initiated an alternative pathway to resolve the imbricated problems and complications of the
social costs of continuing outmigration, increasing suicide rates among the youth, the declining performance in
education indicators and the leadership vacuum left by the nationwide suspension of SK elections.
The presentation will explore the implementation and impact of the Sirib Express youth program in the
Philippines in the attempt to engage the youth sector in leadership and governance and how its experience has
radically influenced the review and drafting of the Sangguniang Kabataan Reform Act of 2016 (RA 10742).
With grassroots consultations and the concept of participatory democracy as core principles, the Sirib Express
has become one, if not the only youth program initiated by a local government of its scale and magnitude, which
eventually became a practical and tangible blueprint in addressing the problems of the youth sector in the
Philippines. As a result of the program, the local youth sector has decided to organically organise its ranks, actively
participate in the formulation of public policy, influence government agenda and created innovative solutions
to age old problems. Consequently, the Sirib Express program has also resulted into the formation of the largest
volunteer youth NGO north of Manila, the Sirib Ilokano Kabataan Association (SIKA) which has an alumni of active
youth leaders creating meaningful impact both locally and internationally.

9. 2 D I FFE R E NT U N D E R STAN D I N GS AN D E XPE R I E N CE S O F LE AD E R S H I P: I N D I G E N OUS YOUTH
A S AG E NT S O F PE AC E

Patricia Mae D. Aliño, University of Sydney
Intrastate conflicts have plagued the Philippines in the past seventy years. Significantly, majority of the areas of
conflict are found in the regions of Mindanao. Indigenous Peoples (IPs), especially the youth have been largely
affected by these armed conflicts, with most of the encounters happening in their ancestral domains. While the
democratic form of government has been strongly supported by the people, the indigenous knowledge, systems,
and policies are often disregarded. The lack of recognition has often led to feelings of marginalization and
discrimination among indigenous communities. This is evident in the lack of representation in dialogues and the
dearth of consultations in the drafting of policies and the decision-making process. The proposed research looks
into the importance of engagement and participation of the indigenous youth in leadership and peace-building
efforts in their communities and areas where these can be implemented.
As future leaders of their communities, capacitating the IP youth, will better prepare them to participate in
decision-making and practice their rights to self-determination as provided for in the Indigenous Peoples Rights
Act (‘IPRA’). Preparing them to be future leaders is geared towards ensuring that their communities, ancestral
domains, indigenous cultures and practices will be protected and preserved. By addressing these issues, stronger
mechanisms for inclusive growth and participation in governance can be created, thus lessening the probability
of the youth resorting to armed struggle as a means to address their grievances arising from the perception of
government abuse or neglect.

9.3 LO C ALLY- LE D D E VE LO PM E NT: E FFEC T S O F PAR TI CI PATO RY CH I LD AN D YO UTH LE D
MO N ITO R I N G N E PAL

Prem Singh Shintan, United Mission to Nepal; Mukunda Adhikari Transform Aid International
Many international development agencies together with thousands of local NGOs and government have been
promoting inclusive development in Nepal for a few decades. Children and youth are one of those groups for
inclusive development. However, inclusive development, meaningful community involvement including child
and youth and participation have been questioned by many stakeholders. The community, children and youth are
treated as beneficiaries rather than lead actors of development or social change. In many instances, children and
youth-focused projects have been monitored by experts with no involvement of children and youth. This context
poses a serious constraint on locally-led development, particularly child and youth led development.
This study is an attempt to explore the effects of participatory child and youth led monitoring. This study was
conducted in Child Centered Community Development Projects implemented by United Mission to Nepal with
support from Transform Aid International in three districts of Nepal. The data was gathered from the children,
youth and staff of local agency. Semi-structured questionnaires were developed to obtain the information from
the respondents. Out of wide contributions, this study found that child and youth can take the lead for inclusive
development. In addition, participatory child and youth led monitoring positively contributed in other four
aspects of locally-led development; a) meaningful participation of children and youth, b) wholistic development
on confidence, knowledge, skills and leadership of children and youth c) ownership and sustainability of inclusive
development d) learnings in the process of child and youth led monitoring.
These contributions are further seen to be long-term in nature and directly related to inclusive development. To
a broader extent, the participatory child and youth led monitoring also contributed in making local authorities
including legal duty bearers accountable for the inclusive development.
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10. Women’s Individual and Collective Leadership
10.1 MY BO DY, MY C H O I C E: D E FI N I N G R E PRO DUC TIVE FR E E D OM FROM TH E PE R S PEC TIVE O F
U R BAN P O O R WOM E N B E N E FI CIAR I E S AN D M E M B E R S O F LI K HA AN CE NTE R FO R WOM E N ’S
H E ALTH

Sabrina Gacad, University of the Philippines
Contraception is a controversial issue in the Philippines - myths about its ill-effects persist in everyday
conversations; religious groups have used legal loopholes to limit women’s options; the government explicitly
endorses contraceptives to regulate fertility and control the spread of sexually transmitted diseases (STDs).
While existing studies focus on the multiple political tensions and dynamics among institutions such as the
Catholic Church, the State, and women’s groups, this study looks at the contraceptive and reproductive health
choices of young women and mothers from urban poor communities as an exercise of power and bodily
autonomy. Through interviews with beneficiaries and members of the NGO Likhaan Center for Women’s Health,
this study documents how access to contraceptives and participation in community-based reproductive health
education and service delivery programs influence urban poor women’s sense of ownership of their own bodies.
This study, through qualitative feminist analysis of women’s narratives, traces women’s liberation to negotiating
and enforcing their contraception and reproductive health and sexuality choices against the constraints of
traditional gender ideologies, religious fundamentalism, and the political economy of poverty, fertility and public
health.
This paper also studies Likhaan’s organising strategy and how they facilitate the space for women of various
ages to come together in “sisterhoods” to lead in transforming community attitudes and practices surrounding
contraceptives, sexuality and reproductive health, in pushing back against sexist and misogynistic populist
leaders, and, in seeking equality, inclusion, and reproductive freedom and justice for all.
This study will be relevant to people whose development practice is related to the intersecting areas of inequality,
health, women empowerment and leadership development, collective action and community development, and
people who are working towards breaking the traditional cultures around sexuality and engendering a culture of
inclusivity and equality that encourages women to assert their power over their own bodies.

Sometimes leadership
requires charting
a new course
It requires changing the way we track
development progress to ensure individuals
and the barriers they face are visible and can
inform policy and program development.
The Individual Deprivation Measure (IDM) is a new,
gender-sensitive measure of multidimensional poverty
that is rewriting the rules of poverty measurement.
Read more about this innovative measure and our
inaugural global conference in April 2020.

www.individualdeprivationmeasure.org
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10. 2 S H E C AN LE AD – BU I LD I N G E NAB LI N G S PACE S I N PAK I STAN FO R WOM E N ’S I N D IVI D UAL
TO CO LLEC TIVE AC TI O N

Anbreen Ajaib, Bedari; Adeel Qaiser and Rebecca Khattak, Oxfam Pakistan
The spaces for women’s voice, participation and leadership in formal and informal decision making in Pakistan is
limited by norms and practices and structural barriers. While the number of women who registered to vote and
who cast a ballot in the 2018 elections increased by 3.8%, women’s participation in some districts was prevented
or discouraged. Few women were nominated as candidates by political parties in winnable seats and no women
were elected to two of four Provincial Assemblies.
Within this context, Oxfam in Pakistan has been supporting women’s individual and collective leadership for over
ten years. She Can Lead - Women’s Empowerment in Pakistan (SCL), builds on earlier initiatives and works across
three Provinces. It aims to enable women’s participation in democratic processes and simultaneously support
enhanced gender responsiveness in relevant institutions. Informed by and responding to the Gender at Work and
socio-ecological frameworks, Oxfam’s multi-dimensional approach to women’s leadership contributes to deep
and lasting change at scale by addressing the enduring drivers of women’s exclusion from decision making. The
foundation is an empowerment model that supports individual and collective agency and action working from
house hold level to informal and formal governance structures and social processes. Women’s active participation
in social and political milieu is nurtured and sustained by establishing and strengthening a collaborative
environment that embeds the change.
The presentation will share learning and insights from a decade of practice and evidence and map case examples
of women’s individual and collective leadership in formal and informal governance against the Gender at Work
and socio-ecological frameworks. This will illustrate an approach to testing a theory of change and hypothesis
about how change happens to enable women’s leadership. This contributes to practitioner and academic
understandings of options for using conceptual frameworks to support project design, evaluation and learning.

10.3 RO LE O F SO CIAL ACCOU NTAB I LIT Y I N PROMOTI N G WOM E N ’S LE AD E R S H I P AN D G E N D E R
TR AN S FO R M ATIVE CHAN G E

Tamara Megaw and Dr Keren Winterford, Institute for Sustainable Futures, UTS; Hasina
Ferdows Lipi, World Vision Bangladesh
This paper explores how spaces are created for women’s leadership in formal institutions and community-led
management of service delivery, as a means to contribute to gender transformative change. The paper shares
learning from a case study of Nobo Jatra Project in southwest Bangladesh. The case study is part of a three-year
research partnership of the Institute for Sustainable Futures, University of Technology Sydney (ISF-UTS), World
Vision Bangladesh and University of Rajshahi, funded by DFAT as part of the Water for Women Fund.
Social accountability is proven to be effective in strengthening governance and service delivery outcomes across
multiple sectors. However, there is a gap in understanding whether social accountability approaches transform
institutional spaces, leading to greater recognition of women’s knowledge and value in leadership roles.
This study focuses on World Vision Bangladesh’s implementation of Citizen Voice and Action (CVA), a social
accountability approach to mobilise and equip citizens to monitor and advocate for the improvement of
government services. The paper will reflect on insights from community members, service providers, government
representatives in Nobo Jatra and a sense-making workshop with World Vision Bangladesh. It will consider the
opportunity and challenges of social accountability approaches to influencing gender transformative change.
Informed by this case study, the paper offers guidance for how social accountability practice can be designed
to best achieve women’s leadership and positive gender equality outcomes. This presentation will provide
NGO practitioners and academics with learning about opportunities for women’s leadership through social
accountability practices.
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11. Creating spaces for locally-led development in
Cambodia
11.1 COM M U N ITI E S AN D I N C LUS IVE D E VE LO PM E NT

Dr Keo Piseth, Center for Sustainable Development Studies, Asian Vision Institute
Over the last few decades, decentralisation and local participation in development programmes and policies have
been welcomed and promoted by academics, donors, practitioners, and non-government organisations, largely
because of the failure of state institutions to deliver public services. The interventions by development networks
with support from various state actors have, in turn, gradually changed state-society relations in which local
people are allowed to involve in development interventions. There has also been increasing acceptance that local
knowledge and practices are harmonized with the environment, and it is more cost efficient and sustainable when
resources are managed by local people compared to distant state institutions.
Nevertheless, there are also critics that the term “participation” has been used as a buzzword in which local
people have been treated as a rubber stamp to fulfil the conditions set by donors, while the benefits flow to local
economy and livelihoods are minimal.
This paper proposes for a genuine culture-based and grassroots-driven development, recently introduced by
the Royal Government of Cambodia, also known as 100 Model Villages, in which CSDS is providing advices for
project design, implementation, monitoring, and evaluation. The fundamental rational behind the project is that
since local people have better understandings of their specific villages than the experts, they should be given
opportunities to design and implement development projects, and monitoring and evaluating progress for
further development. Communities should receive support for comprehensive data collection in their villages,
from water availability, to soil quality, agricultural productivities, resource stocks, and potentials for social, cultural,
and economic development. Cross-sectoral and multidisciplinary experts should stand by to provide technical
knowledge, expertise, coordination with stakeholders, and other areas of support beyond the capacity of local
people. This new and innovative approach for development, focusing on local needs, local ownership, and
resource availability, will make development projects more effective, efficient, and sustainable.

11. 2 I N C LUS I O N O F WOM E N ’S VO I C E S AN D LE AD E R S H I P I N M E KO N G WATE R

Socheata Sim, Oxfam Australia
Rapid expansion of hydropower across the Mekong Sub-region matters for gender equality and women’s rights.
There is a growing understanding of social and environmental impacts of large-scale hydropower in the region.
Until recently, developers and governments have given limited attention to the effects of these projects on gender
roles, relations, and women’s rights. Large-scale projects are often assessed and presented as having the same
impact on whole communities without detailed analysis of the impact on particular groups.
Oxfam’s project has been supporting women’s leadership in water governance decision-making processes for five
years. It promotes the use of gender analysis in hydropower decision-making, encouraging the sector to become
more sensitive to impacts on gender equality and women’s rights. With civil society partners, our work empowers
women by building their confidence to become champions. This is in the context of women’s empowerment
for the whole community and strengthening women’s collectives at local-subnational-national level to
meaningfully participate in decision making processes relating to water development projects. Steps toward
ensuring programmes benefit women and men equally, and support longer-term positive change in gender
relations, include using gender analysis and gender action plans. Oxfam will share findings and cases from project
evaluations and lessons from the Inclusive Civil Society in Water Governance Project, funded by DFAT.

11.3 SUCC E SS E S, C HALLE N G E S AN D CO LLEC TIVE LE AD E R S H I P I N TH E C AM BO D IAN WA S H
S EC TO R

Gaetano Romano, Engineers Without Borders
Approximately 27% of Cambodia’s population live in challenging environments (e.g. flood-prone, high
groundwater or floating areas). These people are often in the poorest wealth quintiles, in areas that are difficult
to reach without well-established supply chains. In 2013, Engineers Without Borders Australia (EWB) initiated
a dedicated program with the aim of coordinating knowledge sharing and technology development for this
vulnerable group; so the EWB Sanitation in Challenging Environments (SCE) Program was established.
Through collaborative partnerships, EWB has supported the development and testing of technology options for
challenging environments, where very few appropriate technical solutions were available. However, challenges
such as financing and social mapping have hindered technology uptake. This highlighted the need for collective
action in advocating for people living in challenging environments and ensuring institutional commitment. In
order to do this EWB has formed the SCE technical team to develop the National Guiding Principles for SCE.
The SCE Technical Team, consisting of selected group of WASH actors, has led the development of National
Guiding Principles for SCE in collaboration with representatives from the Government of Cambodia and has slowly
but steadily seen an increase in institutional commitment. The Government has now included specific SCErelated targets in their National Action Plan for 2019-2023. This is a significant milestone in the process to provide
sanitation for a vulnerable group in Cambodia and is evidence of the success of collective action and leadership
in the WASH sector in Cambodia. Moreover, Cambodia is now seen as a leader in the South East Asian region for
addressing the unique challenges of SCE.
This abstract presents a successful example of how leaders can collectively influence formal institutions. The
abstract can inspire people that want to contribute to positive changes with an inclusiveness lens in the way
Governments consult and work with disadvantaged groups.

12. Research and cultural impacts on development
12.1 CO LL ABO R ATIVE AN D I N CLUS IVE LE AD E R S H I P AT TH E LO C AL LE VE L

Fiona N’Drower, James Cook University
Collaborative and inclusive leadership at the local level in communities in rural Papua New Guinea (PNG) is still a
struggle. This was observed while conducting field work in eight different communities. The main purpose of the
field work was to assess the effectiveness of Community Based Tourism (CBT) in rural PNG using an Indigenous
Research Method modified to suit PNG’s cultural context. It was noticed that women played a secondary role
in facilitating tourism initiatives within their communities. There was also a disconnectedness between the
tourism resource owners and tourism regulators in the form of service delivery as well as the main tourism
operators who supplied tourists to the local tourism sites. This scenario mimics other development projects at
the grassroot level in communities. It is suggested that, fewer women leading tourism initiatives is a result of their
society’s cultural practice and this can be addressed if women were encouraged through policies promoting
gender equality and equity that is filtered down and emphasized not just at the global and national level but
right through to the local level within societies. It is suggested that effective mechanisms be put in place to selfregulate the implementation of inclusive partnership, leadership and ownership in all levels of service delivery
surrounding development. This is to ensure there is equal participation for the common good for all and there is
equal economic benefits in a society especially in communities who are considered to be at the bottom end of
the economic spectrum. Hence, such communities makeup of the populace of PNG. International agencies can
influence inclusiveness and ethical prosperity by re-adjusting their requirements for offering assistance to locally
led developments. Furthermore, development should be done in light of the locals’ needs and should include all
stakeholders.
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12. 2 S HAM E - PRO O FI N G D E VE LO PM E NT PROJ EC T S – I N D I G O FO U N DATI O N AN D TH E I N D IA
PAR TN E R S H I P

Dr Susan Engel, Indigo Foundation and University of Wollongong
Discourses of empowerment went too far in development and often claimed too much. Indeed, in some ways they
set up expectations that local communities could not achieve. We explore whether shame-proofing projects is a
more realistic goal.
There is a growing literature highlighting the importance of emotions and psycho-social factors in development
and a broad literature demonstrating the harmful effects of shame. Shame comes about due to an assessment
of the self and can be distinguished from guilt, which is an assessment of specific behaviours. Shame frequently
produces a self-perpetuating negative dynamic and its ‘psychological consequences can be severe… low selfesteem, depression, anxiety, eating disorder symptoms, post-traumatic stress disorder, and suicidal ideation have
all been associated with shame across diverse age groups, populations and cultures’ (Walker, 2014: 40).
Indigo foundation supports two Dalit communities in India who have established projects to support education
and human rights. Although the communities have not discussed the projects in these terms, we explore whether
what the communities are doing can usefully be understood through a lens of shame-proofing and how this could
be used to challenge development thinking.

12.3 TE AC H I N G LE AD E R S H I P I N CO LLEC TIVE CU LTU R E S

Michele Rumsey, WHO Collaborating Centre, UTS
In the South Pacific 70-80% of the health workforce consists of nurses and midwives. Traditionally, leadership
programs for the Pacific have not been culturally contextualised. Since 2009, the World Health Organization
Collaborating Centre at the University of Technology Sydney has run an Australia Awards Fellowships (AAF)
leadership program funded by DFAT for nurse/midwife leaders.
Qualitative research seeks to carry out an examination of this leadership model for nursing and midwifery in
collective cultures in the Pacific. The methodology framework used in this research study has been adapted from
the Overseas Development Institutes (ODI) research and policy in International development (RAPID) approach
(ODI, 2006 Court et al 2004).
The focus of this research is to assist in the building of long term leadership adaptive capacity and resilience
to project and policy development. With a focus on the leadership model for collective cultures, policy
implementation, links to universal health coverage, human resources for health and importance of mentorship.
As part of the research, more than 300 stakeholders and program participants in 14 countries have been
interviewed and surveyed. Initial findings show that 85% of the participants of the leadership model have had
major career developments and assumed senior roles in nursing and midwifery. They have also implemented
projects in their home countries in areas such as succession planning, professional development, regulation and
refresher training. Another major finding is that these professions are now represented at global summits. Nine
nursing and midwifery officers from our small isolated region attended the 2018 WHO World Health Assembly.
Identified for discussion are determinants for what facilitates successful cross cultural teaching and learning for
leadership in developing contexts.

13. “Like water to a scorching desert”: recognising and
supporting women’s developmental leadership in the
Pacific
Elise Howard, Department of Pacific Affairs, ANU and Australia Awards Women’s Leadership
Initiative; Eselealofa Apinelu, Tagiilima Neemia and Janet Towaki, Australia Awards Women’s
Leadership Initiative
‘The need for women’s leadership in this current climate of global catastrophe is like water is to a scorching desert’
(Eselealofa Apinelu, Women’s Leadership Initiative participant).
Women in Pacific Island countries have proven to be effective leaders in political office, in the public and private
sector, and in local level community development. Yet despite decades of proven leadership and effective
coalition building, women continue to face gender-based barriers to the spaces in which they may exercise
leadership. Women’s representation in formal political and leadership positions in the Pacific is low by global
standards. Due to this lack of representation in formal decision-making forums, women are well experienced
in influencing mainstream agendas from the periphery. For some women, operating in ways that typify
developmental leadership is a natural part of getting things done.
Programs to support leadership across the Pacific are common, with a more recent attention given to women’s
developmental leadership, including through the Australian Government funded Women’s Leadership Initiative.
Yet knowledge about effective ways to support emerging women leaders remains limited. Furthermore,
leadership program participants, and women in particular, have a limited voice in existing evidence on
developmental leadership.
This session will be convened by Elise Howard, Senior Research Officer from ANU’s Department of Pacific Affair. It
will draw on the findings of her recent research, Effective Support for Women’s Leadership in the Pacific: Lessons
from the Evidence. The session will make visible the leadership work that women are engaging in throughout
the Pacific; the range of supports that have promoted their leadership development; and link their actions to key
developmental leadership concepts. Current participants of the Women’s Leadership Initiative will also share
their own perspectives and experiences in exercising developmental leadership, and offer a challenge to current
thinking on effective forms of support for aspiring women leaders.
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14. Inclusive humanitarians – partnering for better
disaster preparedness and response
Simione Bula, Pacific Disability Forum, Fiji; Elsa Carnaby, Oxfam Australia; Liz Morgan, CBM;
Lisa Ritchie and Jason Brown, Australian Humanitarian Partnership Support Unit
“…in the past we feel that Disabled Peoples’ Organisations have often been pushed aside, or pulled into others’
priorities, and some efforts by others to ensure disability inclusion have been tokenistic or ticking the box…”
The ‘Inclusive humanitarians – partnering for better disaster preparedness and response’ panel will bring together
voices from Pacific Disabled People’s Organisations (DPOs), implementing NGOs, disability inclusion specialists
and DFAT to discuss the challenges and opportunities for meaningful engagement of people with disabilities
in disaster preparedness and response in the region. The panel will address the environmental, institutional,
attitudinal and communication barriers that result in the needs of the 15% of the world’s population with a
disability not being met within disaster preparedness and disaster responses and the critical need for disability
inclusion in all phases of disaster management to ensure the full and equal fulfilment of human rights of people
with disabilities. It will focus on practical experience emerging from the Pacific, experience that can be translated
to different contexts globally.
Disasters do not impact all people in the same way. Existing factors that contribute to social exclusion and
marginalisation are exacerbated during disasters. Women, people with disabilities, children, youth and other
marginalised people (such as LGBTQI+ people and the elderly) have less access to resources and decision-making
and are more likely to experience harm and exploitation during disasters.
To work towards addressing these challenges, the Australian Government-funded Disaster READY program
helps communities to prepare for and build resilience to disasters, with a specific focus on disability-inclusive
disaster risk reduction. Disaster READY is an AUD 50 million, five-year programdelivered through the Australian
Government’s Australian Humanitarian Partnership (AHP). The AHP is an Australian NGO and Australian
Government partnership that aims to save lives, alleviate human suffering and enhance dignity during and in the
aftermath of conflict, disasters and other humanitarian crises.
Disaster READY provides opportunities for AHP NGOs and their in-country partners to build their own capability to
support inclusion. Disaster READY also works with Disabled Peoples’ Organisations (DPOs) at the country-level and
facilitates a capacity development program with the regional Pacific Disability Forum, thereby bringing together
local, regional and international humanitarian and development actors to collaboratively address disability
inclusion in disaster preparedness.
This roundtable discussion will allow the panel to share their individual experience and their experiences in
working together, specifically as relevant to the Pacific Disability Forum capacity development program. The panel
discussion will be opened to the floor to ensure an interactive engagement with the conference attendees.

15. Leadership for social change: supporting
participatory development practice
Dr Amina Singh, Kathmandu University School of Education; Peter Westoby, QUT
This workshop will aim to explore what kind of leadership may influence collective action for social change,
specially within marginalized communities and how such leadership can be facilitated, built and strengthened
through a participatory development practice. A challenge often faced in doing community development work
is how to create the space for leadership by members from the most marginalized groups that works to shift
the existing power structures and disrupt traditional notions of ‘leadership’ where people in power get to speak
and decide on behalf of the whole community. This issue is evident from the dominant top-down approach to
development, where the marginalized communities have little to no voice and agency in deciding what works for
them to change their lives for the better.
Based on the conceptual framework drawn from the recently published book Participatory Development
Practice (Kelly & Westoby, 2018), the workshop considers alternative approaches to leadership development. The
framework depicts a multi-layered ( implicate, micro, mezzo, macro and meta) approach to doing community
development work within which leadership is gradually developed from the individual to the group to the
organizational level. Elements of this framework include the:
•

Implicate-method of understanding the self along with the value and theory base of the work,

•

Micro-method of relationship building, dialogue and connecting,

•

Mezzo-method of moving private concerns to public action in participatory action groups,

•

Macro-method of structuring the work in people’s organisations and partnerships, and

•

Meta-method of building local-global work of alliances, federations, networks.

In exploring an alternative notion of leadership that is empowering for marginalized communities, the workshop
draws on the Social Change Model of Leadership whereby leadership is understood not as an act by an individual
with position or authority but a collaborative process based on self-awareness, values, collective action and
passionate commitment for social justice and change.
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16. Leadership for Inclusive Development - Dismantling
Myths, Transforming our Practice
3:30PM , WE D N E S DAY 12 J U N E 2019

Srilatha Batliwala, Senior Advisor, Knowledge Building and Feminist Leadership with CREA
The highly patriarchal models, concepts and practices of leadership in mainstream social and political structures
have always been critiqued by feminists. But until the 90s, feminists were also very conflicted about interrogating
their own leadership practices, and addressing the often hidden or ignored hierarchies of power and privilege in
their own formations, especially those located in highly stratified and age-hierarchical Southern cultural contexts.
This changed in the late 90s due to many factors that I shall discuss, and led feminists to interrogate and explore
the concept and practice of transformative feminist leadership, building on many of the counter-patriarchal
organisational and leadership experiments of the previous decades. Part of this shift involved addressing some of
the persistent myths about leadership that need to be dismantled, and the development of feminist leadership
principles and practices. This emerging praxis was driven by the strong link feminists saw between transformative
leadership and broader social transformation, with many lessons for the notion of “inclusive development” that
I shall discuss. These insights and innovations will be shared with concrete examples from the experience of
feminist leadership experiments across the global South.
Srilatha Batliwala is Senior Advisor, Knowledge Building and Feminist Leadership with CREA (Creating Resources
for Empowerment in Action), an international organisation that works at the intersection of gender, sexuality and
human rights, and Senior Associate, Gender at Work, a global network of gender experts supporting organisations
to build cultures of equality and inclusion. Her work focuses on building new knowledge from practice, especially
in the areas of women’s rights, empowerment, and transformative feminist leadership. She has designed and
taught at CREA’s leadership building institutes for feminist activists in South Asia, East Africa, the Middle East and
North Africa.
Srilatha worked from 2008–2016 as scholar Associate in AWID (Association for Women’s Rights in Development), as
Research Fellow at Harvard University’s Hauser Center for Nonprofit Organizations (2000–2007), and Civil Society
Program Officer at the Ford Foundation, New York (1997–2000). Up to the mid-90s, she was involved for over
twenty years in grassroots work in India.
Srilatha has written and published extensively on a range of women’s issues, and is best known for her work on
women’s empowerment. Her most recent publication is a collection of her writings of the past twenty years:
Engaging with Empowerment – An Intellectual and Experiential Journey (Women Unlimited, 2014, and eBook version
2015).

17. Letting the Pilot Steer: How Donor Practice Can Better
Support Local Leadership
9:00am, THURSDAY 13 JUNE 2019

Dan Honig, Assistant Professor of International Development at Johns Hopkins School of
Advanced International Studies
I suspect everyone reading these words has heard someone – and likely many people – say that international
agencies should not be in the proverbial “driver’s seat” in development. Drawing on the data from my recent book
Navigation by Judgment, I’ll discuss how tight donor controls and a focus on reaching pre-set measurable targets
can serve to undermine local leaders, and how donor organisations could better practice what they preach. How
can we as a development community focus on accountability that goes beyond mere “accounting”? What would
such a world mean for local leaders and their interactions with donors?
Dan Honig is an assistant professor of international development at Johns Hopkins School of Advanced
International Studies. His research focuses on the relationship between organisational structure, management
practice, and performance in developing country governments and organisations that provide foreign aid.
Previously, Dan has had roles including: special assistant, then advisor, to successive Ministers of Finance (Liberia);
leading a local non-profit focused on helping post-conflict youth realise the power of their own ideas (East Timor);
and working for a number of local and international NGOs.
Dan’s latest book, Navigation by Judgment: Why and When Top Down Management of Foreign Aid Doesn’t Work,
challenges current development paradigms which rely on a narrow conception of results measurement and
proposes a new practice of leadership which enables frontline workers to apply creativity and problem-solving
skills in complex environments.

18. Leadership and Disability
18.1 AUSTR ALIAN LE AD E R S H I P FO R D I SAB I LIT Y I N CLUS IVE I NTE R NATI O NAL D E VE LO PM E NT

Karen Ovington, DFAT
Australia was the first donor country to have a strategy to make development assistance disability-inclusive.
Development for All: Towards a disability-inclusive Australian aid program 2009–2014 was formulated at a time
when donor activity in disability inclusion, including that of Australia, was small scale, ad hoc and lacking in people
with disabilities playing real and tangible roles in their development. The strategy, as well as the depth of analysis
and consultative processes through which it was formulated, established Australia as a leader among donors for
disability-inclusive development. Australia’s commitment to disability-inclusive development has continued with
a subsequent strategy. The ‘Development for All’ strategies identify how Australian leadership can make Australian
development assistance more inclusive and also shape the policies and programs of others.
The Office of Development Effectiveness of the Department of Foreign Affairs and Trade has evaluated how well
the ‘Development for all Strategies’ have been implemented and what has been achieved as a result of them. The
perspectives of diverse stakeholders groups were used to assess the role that Australia has played in supporting
inclusive development. This paper focuses on how organisational and individual leadership has advanced
disability inclusion and identifies key factors that have contributed to effective leadership.

18. 2 LE AD E R S H I P I N D I SAB I LIT Y: WHAT WE C AN LE AR N FROM TH E E X AM PLE O F I N D IA AN D
AUSTR ALIA PRO G R AM O F CO O PE R ATI O N I N D I SAB I LIT Y

Assoc. Prof. Nathan Grills, Nossal Institute for Global Health, University of Melbourne
Australia has become recognized world leader in disability both internationally and domestically. Australia led
the world in inclusive development and was the first foreign aid program to develop a specific disability strategy
named ‘Developmental for All’. Domestically, the NDIS was a world first in utilising a tax-based approach to
provide support, based on function, to those with significant disabilities.
In this paper we describe the process, drawing on the NDIS and our DFAT strategy, of developing a bilateral MoU
with India on disability. This was facilitated by the University of Melbourne and has led to the initiation of six joint
programs in disability. These projects range from developing disability insurance models, codesign of training
courses, establishing a mental health initiative and leadership training for Indian leaders in disability. This MoU and
resultant projects demonstrate the importance of leadership interventions at each level in developing a bilateral
disability initiative.
Trading on Australia’s reputation as an international leader in disability, leaders from the NGO level, DFAT post,
the NDIS, Indian Government and University of Melbourne worked effectively together towards this end. These
leaders were opportunistic, worked largely through relationships, engaged with the key and prominent people in
disability, were prepared to make quick decisions whilst still ensuring due processes was in place for legitimacy.
Additionally, nearly every one of the leaders had a personal or family experience with disability which led to large
personal commitment to working on disability. Their commitment was informed by a compassioned care for
those they sort to help. This paper demonstrates the importance of Australian leadership in disability and also the
importance of strong leadership in promoting an international disability program. We can learn from this case
study as we seek to promote disability inclusion across the Asia Pacific through creative and effective partnerships.
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18.3 FROM G R A SS RO OT S TO G LO BAL: C ATALYS I N G COM M U N IT Y AC TI O N FO R D I SAB I LIT Y
I N C LUS I O N I N D E VE LO PM E NT

Karen Heinicke-Motsch, CBM Australia
In the South Pacific 70-80% of the health workforce consists of nurses and midwives. Traditionally, leadership
programs for the Pacific have not been culturally contextualised. Since 2009, the World Health Organization
Collaborating Centre at the University of Technology Sydney has run an Australia Awards Fellowships (AAF)
leadership program funded by DFAT for nurse/midwife leaders.
Qualitative research seeks to carry out an examination of this leadership model for nursing and midwifery in
collective cultures in the Pacific. The methodology framework used in this research study has been adapted from
the Overseas Development Institutes (ODI) research and policy in International development (RAPID) approach
(ODI, 2006 Court et al 2004).
The focus of this research is to assist in the building of long-term leadership adaptive capacity and resilience
to project and policy development. With a focus on the leadership model for collective cultures, policy
implementation, links to universal health coverage, human resources for health and importance of mentorship.
As part of the research, more than 300 stakeholders and program participants in 14 countries have been
interviewed and surveyed. Initial findings show that 85% of the participants of the leadership model have had
major career developments and assumed senior roles in nursing and midwifery. They have also implemented
projects in their home countries in areas such as succession planning, professional development, regulation and
refresher training. Another major finding is that these professions are now represented at global summits. Nine
nursing and midwifery officers from our small isolated region attended the 2018 WHO World Health Assembly.
Identified for discussion are determinants for what facilitates successful cross cultural teaching and learning for
leadership in developing contexts.

18.4 TH E I M PAC T O F PAR TI CI PATI O N I N D I SAB LE D PEO PLE’S O RG AN I SATI O N S (D P OS) O N TH E
SO CIAL N ET WO R K S O F PE R SO N S WITH D I SAB I LIT Y I N SU N SAR I , N E PAL AN D UT TAR AK HAN D,
I N D IA

SOAPBOX BY James Montgomery, TEAR Australia
Background: Social networks have been shown to be important indicators for an individual’s health and wellbeing.
People with disabilities are more likely to have smaller and less diverse social networks, leading to inequities in
access to development opportunities. Little is known about how participation in DPOs (in low-income settings)
impacts on the social networks of people with disabilities. This paper examines the social connections developed
through two DPO programs in rural communities of Nepal and India.
Methods: A network-mapping survey was developed to analyse the connections of DPO members (8 DPO
members from each site) using descriptive Social Network Analysis (SNA). Focus Group Discussions (FGDs) on
the social-network impact of DPO participation were held with the same participants as well as staff of the
organisations facilitating the DPO programs. Ethics approval obtained through University of Melbourne.
Results: Social network survey results clearly suggest that participation in DPOs has increased the breadth and
diversity of social networks for participants. Thematic analysis of FGDs on the impact of these increased social
connections reveals; improved self-esteem/social acceptance/access to services, and opportunities for friendship/
advocacy.
Conclusion: Participation in DPOs in low income settings can markedly increase the social networks of people with
disabilities, which in turn has many positive development impacts. Further research is warranted to investigate
the most effective ways to develop social connections, and which connections should be prioritised for DPO
members. SNA is shown to be a useful approach for evaluating DPO interventions.

19. Leadership, sexual violence and sexual health
19.1 CHAN G E FROM WITH I N: SU PP O R TI N G LO C AL LE AD E R S H I P AN D I N CLU D I N G WOM E N ’S
VO I CE S I N R E S P O N D I N G TO G E N D E R - BA S E D VI O LE N C E I N TI MO R - LE STE

Kayli Wild, La Trobe University and Guilhermina de Araujo, independent researcher
Women subjected to violence are often at the intersection between gender, poverty, trauma, poor health and
stigma. There are very real safety concerns in accessing them as research participants and in bringing their voices
to improve policy and practice. This has resulted in the most vulnerable people being left out of development
processes. We present the findings from careful research with 28 women who have been subjected to domestic
and sexual violence in Timor-Leste. We demonstrate how their experiences have been drawn upon to construct
video narratives, with the aim of increasing understanding and empathy by health providers. We also present our
experiences of supporting Timorese universities to push for change toward health curriculum that is inclusive of
gender-based violence.
The findings highlight the importance of navigating appropriate processes to overcome resistance to change,
partnering with lead organisations as well as those with practical experience, and finding innovative ways to teach
and communicate research. We reflect on our experience of working collectively as an intensely political process
where ownership and leadership are continually negotiated. This work has implications in striving to ensure that
change in policy and practice is not only a dialogue of elites. In doing so, we have found it requires a balance
between supporting local leadership, negotiating the politics of ownerships and including the concerns and
priorities of people with lived experience of the issues.

19. 2 R E VI E WI N G TH E E VI D E N C E TO I N FO R M PR AC TI CE I N TH E WO R LD O F S E XUAL
HAR A SSM E NT

Suzi Chinnery, CARE Australia
The #metoo movement has uncovered the rampant and pervasive occurrence of sexual harassment, across a
myriad of settings and workplaces. Yet across the globe 49% of women work in jobs with no legal protection from
sexual harassment.
Sexual harassment in the workplace is greatly underreported, which impacts organisational capacity to assess its
prevalence and measure the effectiveness of interventions. It impacts the individuals targeted and the colleagues
around them. It impacts productivity. For businesses operating in a global environment, national level leadership
and HR teams may have an excellent understanding of the local context, but many workplaces need support to
develop effective strategies for addressing workplace violence and harassment.
To address this, CARE has reviewed existing evidence on effective approaches to reducing sexual harassment in
the workplace. Using systematic review methods and pre-defined inclusion criteria, the review draws on learnings
from:
•

organisational development literature on workplace change, social psychology and public health evidence,
and

•

evidence from development studies to address issues of context and culture.

“WHAT WORKS? Reducing sexual harassment in the workplace: A rapid review of evidence” argues any effort
aimed at addressing sexual harassment in the workplace must employ a ‘whole of organisation’ approach.
Designing a holistic approach is dependent on strong corporate policies, including establishing a comprehensive
complaint management approach and training for staff.
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19.3 STRO N G I M M E R I LI DA: STR E N GTH E N I N G WOM E N LE AD E R S A S FI R ST R E S P O N D E R S TO
S E XUAL H E ALTH AN D WE LLB E I N G I SSU E S I N RU R AL PAPUA N E W G U I N E A

Michelle Redman-MacLaren, JCU; Clare Kokinai and Rachael Tommbe, Pacific Adventist
University
Women in Papua New Guinea (PNG) are overwhelmingly resourceful, highly skilled and socially connected in their
home environments. However, women’s strong influence in private spaces is not always extended into public
spaces. Individual and collective power of women is enhanced by education, but educational opportunities are
limited for girls and women when compared to boys and men. In PNG, women married to male university students
are often perceived to have advanced knowledge just because of their proximity to education.
Women who are spouses of male students at Pacific Adventist University (PAU) in PNG are regularly sought out as
first responders to provide advice on sexual health and wellbeing issues by other women in their communities.
This is especially so when posted to rural and remote locations where social bonds are strong and access to
quality information is limited. During a 2013-15 sexual health study at PAU, female spouses (predominantly from
rural areas) requested training to provide up-to-date and accurate information to help them capably respond to
requests for sexual health and wellbeing advice when they returned to villages and towns. Our team responded
by developing and piloting the Meri Lida (literally, women leader) training program.
In this presentation we describe how we scoped and analysed literature to inform development of the Meri Lida
training program; describe the contents of the two-day Meri Lida program and share our experience of piloting
the program. An external evaluation found that women appreciated the honesty, openness and knowledge of
the facilitators; desired the training program to be longer and more detailed; and requested additional resources
to share with women in their home communities. We discuss plans to enhance the Meri Lida program, and
structurally embed the program to support societal change and collective action for improved women’s health in
PNG.

20. The role of organisations in promoting women-led
solutions, and women as change agents
20.1 WOM E N LE AD E R S: R E S P O N D I N G TO D I SA STE R S I N TH E PACI FI C

Emma Tiaree, CARE Australia
Crises affect women and men differently. They exacerbate gender inequities and gender-based violence; and too
often women and girls are sidelined from meaningful consultations and decisions that affect their lives.
CARE’s emergency response strives to meet the different needs of men, women, boys and girls and promote
gender equality and women’s participation and leadership. This presentation will share our approach to
promoting women-led solutions at the community level. Our case studies include our response to Tropical Cyclone
Pam in Vanuatu and a recent ‘Women Lead in Emergencies’ pilot from the Cyclone Gita response in Tonga.
We hope to engage conference participants to better understand the barriers and enablers of women-led
response and recovery, linked to the sub-theme of the role of development agencies.
Prior to TC Pam hitting Vanuatu CARE had been conducting a gender responsive disaster risk reduction program.
Post TC Pam, CARE conducted research to identify what impact this programming had made to communities, in
particular to women. Key findings demonstrated that not only did this preparedness enable women to be active in
preparing their communities for the cyclone but also it enables women to play a leading role in determining how
assistance should be targeted in their communities. Women were able to demonstrate skills in a male-dominated
society and were respected for their contributions.
In Tonga, CARE and its partners worked with women to pilot a ‘women led recovery’ approach as part of its
Tropical Cyclone Gita response. This enabled groups of women to be proactive in determining and voicing their
needs and work together to self-recover from the effects of Tropical Cyclone Gita.

20. 2 ACC E LE R ATI N G G E N D E R EQ U IT Y I N AG R I CU LTU R AL R E S E ARCH FO R D E VE LO PM E NT

Dr Jayne Curnow, ACIAR
Incremental gains in gender equity abound however the overall glacial pace of change toward equality as an
international norm remains a stretch target unlikely to be reached in the foreseeable future. This situation is
omnipresent in science and agriculture. Universities and research institutions are now taking steps such as the
SAGE initiative to measure and incentivise progress towards equality. Agriculture is typically viewed as the realm
of men, rendering roughly half the sector – that is the female half extant at all nodes along the agricultural value
chain – invisible. In this context, the Australian Centre for International Agricultural Research (ACIAR) has taken
unprecedented steps to facilitate gender equity and inclusive development.
ACIAR is the Australian Government’s specialist agricultural research for development agency within the aid
program. For more than 35 years ACIAR has sought to reduce poverty in the Indo-Pacific region through funding
and brokering multilateral and bilateral research partnerships. In the last three years, ACIAR has created an
environment that stipulates gender equity as a priority, directly influencing scientific research for development
practice with Australian and overseas partners.
Launched in December 2017, the ACIAR Gender Policy and Strategy is steeped in the knowledge of post-structural
feminist critique and action research principles. Theory and practice have been brought together and translated
into policy linked to action plans. The plans are designed along two integrated tracks; leadership in agricultural
research for development and ensuring ACIAR is an exemplary government agency. The result has been to
accelerate progress beyond expectations positioning this agency as a global leader within two years. What are the
steps and strategies that other institutions can emulate to leap structural hurdles to achieve inclusivity?

20.3 WHAT E VI D E N C E D O WE HAVE O F TH E I M PAC T O F WOM E N - LE D D E VE LO PM E NT AG E N DA S
AN D WOM E N A S CHAN G E AG E NT S?

Dr Juliet Hunt, Independent Gender Equality Consultant
The first part of this presentation will briefly share findings from ACFID’s research on gender audits, particularly
on gender auditing as an example of women working as change agents within their organisations. It will
introduce participants to ACFID’s new on-line learning tool – the ACFID gender audit toolkit – focusing on some
of the essential ingredients for translating gender audit findings into practice changes within our organisations,
including organisational readiness and factors to promote accountability to organisational policy on gender
equality.
The second part of the presentation poses a follow-up question: to what extent are we assessing, supporting and
valuing the contributions of local women-led development agendas and women as change agents? It reviews a
selection of evidence on the impact of local women-led development solutions from several different regions.
It argues for a re-think of our practice as Australian NGOs, in an international context where funding for local
women’s movements and organisations is shrinking. The presentation concludes by suggesting some ethical
parameters for assessing the performance of Australian development actors committed to promoting women-led
solutions and change agents.
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21. Recognising Pacific Led Development: Creating
space for collective leadership
Dr John Cox, IHSSC La Trobe University; Mereani Rokotuibau; Maliwai Sasingian, The Voice;
Dr. ‘Ungatea Fonua-Kata, Free Wesleyan Church of Tonga; Joseph Zane Sikulu, 350.org
A fundamental principle of good development is that it must be locally led and sensitive to the political and
cultural context. However, in practice, this ideal is very difficult to achieve as it involves profound shifts in
organisational power for NGOs, development agencies and universities. Even programs that pay attention to the
importance of “context” typically define that context in ways that mirror program priorities, as the anthropologist
James Ferguson argued in his 1990 masterpiece, The Anti-Politics Machine. Across the Pacific, Pacific Islanders are
increasingly critical of the persistence of external agencies setting the agenda and expecting Pacific leaders to
champion initiatives they have had insufficient say in developing.
This panel reflects on what needs to change to allow Pacific-driven development to flourish. It does so through
four case studies developed by Pacific Islanders in response to a regional workshop convened by the Institute for
Human Security and Social Change in Nadi in 2018 for the purpose of changing the narrative of development in
the Pacific in ways that bring Pacific leadership and agency to the fore.
The case studies give recognition to Pacific ways of leadership that may not normally be visible to outsiders. This is
because they include stories of change led by Pacific Islanders working to foster collective leadership in domains
that fall beyond the usual remit of development programs: societal change through the cultivation of youth
leaders; new locally-driven approaches to supporting rural developmental leaders in Solomon Islands that are
taking place within a major donor program; work on accountability within a Tongan diaspora church in Australia
that demonstrates the transnational nature of women’s leadership for Tongans at home and abroad; and the
emergence of climate action campaigns as political spaces in Fiji and the broader region.
The case studies include:
•

The Voice Inc., a Papua New Guinean youth network that has been careful about becoming dependent on
donor funding as its influence grows (Maliwai Sasingian, The Voice Inc.);

•

The Simbo for Change project, a collaboration between a Solomon Islands community and a Samoan NGO
that has improved livelihoods and community cohesion in Simbo Island in Solomon Islands (Esther Suti,
Simbo for Change);

•

The story of an informal coalition led by women within the Free Wesleyan Church of Tonga that formed to
demand more accountability from traditional church leaders as the result of financial mismanagement of a
Tongan church in Australia (‘Ungatea Fonua-Kata, Free Wesleyan Church of Tonga); and

•

The Pacific Climate Warriors, a mobilisation of young people across the Pacific region that has challenged
representations of Pacific Islanders as powerless victims of climate change (Joseph Zane Sikulu, 350.org).

These diverse case studies provide a grounded starting point for understanding different aspects of societal
change and collective leadership in the Pacific. Allowing the case studies to inform each other, the panel will
analyse the roles of local leaders, international support (and/or its absence) and make suggestions about how
to create more space for collective leadership in the Pacific without insisting that Pacific leadership conform to
external expectations and agendas.

22. Supporting women’s leadership: From individual
perceptions to collective action
Barbra Thomas, Institute for Human Security and Social Change PNG; Dr Claire Mcloughlin and
Professor David Hudson, University of Birmingham; Anna Margaret, Cakra Wikara Institute;
Rebecca McLaren, Knowledge Sector Initiative Indonesia; Stewart Norup MAMPU Indonesia;
Lisa Denney, IHSSC La Trobe University
How are women leaders perceived in different contexts? How do these perceptions influence women’s legitimacy,
power and agency and as leaders? How can development agencies understand and address institutional barriers
to inclusion in order to support women’s leadership at the collective and societal level?
This panel will address these critical questions by focusing on the gendered dimensions of inclusive leadership
for development. It brings researchers, practitioners and leaders into dialogue to review the latest thinking and
practice around women’s leadership from theoretical, empirical and programming perspectives.
David Hudson and Claire Mcloughlin will open the panel and lay the theoretical groundwork by presenting their
evidence-based State of the Art review on How is leadership understood in different contexts? This will provide an
overview of the latest thinking and research on how women leaders and women’s leadership is understood and
how gender norms affect the citizen demand for, perceptions of, and styles of women’s leadership across different
country and sectoral contexts.
The second paper, Social Norms and Women’s Leadership in Indonesia by Anna Margret, Dirga Ardiansa, Yolanda
Panjaitan, Mia Novitasari, Claire Mcloughlin, and David Hudson will present the results from a recent survey
experiment (n= 2,003) carried out across 5 provinces in Indonesia (Jakarta, North Sumatra, West Java, East Java,
and South Sulawesi). The paper examines various levels of acceptance for women leadership within different
forms of leadership. The lowest level of acceptance is shown in women’s leadership in religious ceremonies
and the highest in women being high school principals. The research also finds that priming respondents with
the information that other people think women’s leadership is acceptable makes women more positive about
women’s leadership but creates a ‘backlash’ among male respondents, who become less supportive.
Third, Rebecca McLaren and Stewart Norup report on how donor agencies can support women’s collective
leadership, using the case of MAMPU, a women’s empowerment program in Indonesia. Their presentation,
Collective action: the role of international development agencies, provides an in-depth examination of how
MAMPU has contributed to a collective action process between a national NGO, local NGOs and government to
strengthen protection of migrant workers. Much of the literature focuses on the adverse effects of aid funding on
collective action and how aid systems and processes constrain locally-led development. Their respective research
on this topic provides important insights into how donors can navigate these constraints and design programs to
overcome common pitfalls in grant-making to civil society.
Finally, Lisa Denney will conclude the panel by reflecting on how these ideas and empirical insights can be put into
practice. Their paper, How can women’s leadership be supported? draws on a rigorous review of organisational
and programming experience, and will provide an overview of lessons learned around how, when, and why
women’s leadership be effectively supported in ways that are sensitive of the need to build locally legitimate
institutions.
The chair of the session will reflect on the ‘real world’ resonance and practical applicability of these insights based
on her experience of navigating norms and institutions to become a successful leader.
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23. Leading from the intersections: How to advance,
when stepping up can mean stepping back?
Gillian Fletcher, ACFID Sexual Rights in Development Community of Practice; Alice Ridge,
IWDA; Jen Blyth, CBM Australia and Sophie Seck, ACFID
The ACFID Code of Conduct Quality Assurance Framework now explicitly acknowledges that there are
‘intersecting drivers of marginalisation and exclusion, including [but] not restricted to race, religion, ethnicity,
indigeneity, disability, age, displacement, caste, gender, gender identity, sexuality, sexual orientation, poverty,
class and socio-economic status’.
This represents a major shift from what has, traditionally, been more of a siloed approach to development in which
programs, and even whole agencies, focus on identified ‘target groups’.
In striving for ‘no one left behind,’ international development organisations and actors need increasingly to
understand the contextual specificities of exclusion in each and every site of intervention. We will have to ‘up
our game’ on learning from, and being led by, the experiences and practical wisdom of those who live at the
intersections of these drivers of marginalisation and exclusion.
That means:
•

Explicitly acknowledging the power differentials that exist between international development actors
(national or international) and those with whom we should strive to work; and

•

Rejecting long-standing practice of seeing ‘certain categories of people as homogeneously disadvantaged,
in order to see more clearly the ways in which different social hierarchies come together to restrict people’s
access to power and resources;

•

Balancing the need to think intersectionally with the risk that some will use this as an excuse not to focus on
specific needs (e.g., women’s right to physical safety, or disabled people’s right to community participation).

These challenges are central to much of the work done by both the Sexual Rights in Development and the Gender
Equality Communities of Practice. In this workshop we will ask participants to explore the possible consequences
of all of the above on ideas of ‘leadership’ and ‘leaders’ within the international development space.
Participants will be asked to consider:
•

What types of leadership, and leaders, are needed to create space for development that is led by those who
are marginalised and excluded?

•

How can these types of leadership, and leaders, be supported and developed at all levels of development
work?

The workshop organisers will also provide their own lessons learned in terms of ‘key do’s and don’ts’ when
working on intersecting drivers of marginalisation and exclusion.

24. Teaching Leadership and Fostering New Leaders
24.1 E XPLO R I N G H OW C H I LD - LE D R E S E ARC H I N FLU E N CE S I N CLUS IVE D E VE LO PM E NT

Bill Walker, World Vision Australia
Globally, children comprise a third of the world’s population, and either a large minority or a majority of national
populations. Yet the significance of growing their nascent leadership capabilities to improve their wellbeing is
underrecognized.
This paper studies how leadership capabilities of marginalized children emerge when they generate actionable
knowledge through child-led collective research on their rights. Using exploratory and explanatory case studies
from five countries where World Vision has introduced a rights-based social accountability approach called
Citizen Voice and Action, I argue that children can collectively learn how to alter policy affecting their rights. In
safe, facilitated group spaces, repeated face-to-face dialogue on policy systems enables children to inquire into
relevant systemic policy standards, laws, rules and inputs. Surfacing their lived experiences of unjust systems
motivates them to identify systemic policy gaps, while voting, diagnosing and visualizing policy performance
translates these gaps into shared mental models of rights claims, and fosters collective capabilities. Using rubrics
to expose policy performance gaps exposes duty-bearers to public reputational risks in multiple policy spaces.
Child leaders learn and grow confident as they articulate, substantiate and justify their rights claims in wider policy
fora. When cycles of action learning engage children in single, double and triple-loop learning, child leaders
deepen their insights into policy- and law-making, which illuminates how duty-bearers should be accountable for
implementing policy and enforcing law in their best interests, and those of children they represent. Accountability
for child wellbeing increases as these insights enable them to constructively engage in analysing and formulating
policies and laws affecting them, and prompts duty-bearers’ responsiveness. I conclude with findings from and
caveats for child-led research and action.

24. 2 N E X T G E N E R ATI O N O F G LO BAL LE AD E R S

Amanda Taylor, Jo Doyle and Dr Daniel Edwards, Australian Council for Educational Research
The Australia Awards scholarships are a key element of the Australian aid program. Since the Colombo Plan in the
1950s, over 80,000 Australian aid-funded scholarships and fellowships have been offered to support emerging
leaders from developing countries to study in Australia.
The scholarships aim to equip recipients with the skills and knowledge to drive change and contribute to the
development of their own countries, in effect, building the human resource capacity of partner countries within
mutually agreed development sectors.
The Australian Government is investing in a program of research to investigate the impact of these scholarships
– known as the ‘Australia Awards Global Tracer Facility’. Using results from the Facility’s research, including a
tracer survey of over 2,000 alumni and case studies in nine countries, this presentation illustrates the significant
leadership contribution that alumni are making on return to their country. Examples of leadership are present
at the national-level (e.g. through policy development), in the workplace (e.g. through capacity-building of
colleagues) and locally (e.g. through mentoring and support by alumni for community development).
This research has found that alumni have substantially contributed to the development of their countries by
empowering locally-driven change. It also demonstrates the effect of both individuals and the critical mass of
alumni enacting change in their workplace and communities.
The results of this research will be presented with reference to the long-term strategic outcomes of the Australia
Awards, and also in relation to the UN’s Sustainable Development Goals (SDGs), of which in particular Target 4b,
focuses on increasing the use of scholarships to enact social change by empowering those from disadvantaged
backgrounds through international education and training to contribute to nation building.
These findings are useful for researchers, practitioners and policymakers in international development in gaining
insight into the contributions of international scholarships in developing countries.
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24.3 H OW CU LTU R AL LE AD E R S H I P PRO G R AM C AP TIVATI N G R EG I O NAL PE ACE?

Phina So, Cambodian Living Arts
Cambodian Living Arts is a catalyst for the development of arts and culture in Cambodia. Founded in 1998, CLA
has worked with Master Artists who survived the Khmer Rouge regime to revive traditional arts forms. Today it
fosters leadership, and promotes creativity, with a commitment to building links with neighbours in the Greater
Mekong region and further afield in Asia. It also works to integrate arts and culture education into Cambodian
public schools, and to increase performance opportunities for Cambodian artists.
In 2013, CLA initiated a program called the Living Arts Fellows Program (the Program), which is a career
development opportunity for leaders and innovators from the Cambodian arts and culture sector. Through a yearlong program comprised of four ‘Labs’, an exchange visit to the Greater Mekong Subregion and a group project,
Fellows explore universal themes related to culture, cultural leadership and sustainable society, advancing their
own practice in the field, and helping to develop their vision for their own careers and for the organizations and
communities that they work for. At each “lab”, one or two guest mentors from the Mekong region and elsewhere
in Asia are invited to exchange experience and contribute input to the Fellows.
Since its inception, Living Arts Fellows has grown into a network of 30 artists, arts managers, and cultural
leaders whom hold various roles and positions at various arts spaces and organisation around Cambodia. These
fellowships have significantly contributed to better understanding and positive relationships with neighbouring
countries.
In the meantime, CLA has been working to launch a regional cultural leadership program, via its sister organization
Mekong Cultural Hub (in partnership with British Council). The first cohort of participants started in late 2018 and
includes 10 participants from 10 countries in the Mekong and South East Asia.
The purpose of this paper is to analyse how cultural leaders view their roles as cultural leaders, their professional
and personal development, and also their view on regional cultural exchanges. Taking the five years’ experience of
CLA working from Cambodia with a regional lens and juxtaposing it with the newly initiated regional leadership
program, we will explore to what extent such programs can play in a role in fostering inclusive leadership,
promoting cultural understanding, shared culture, and peace building.

24.4 I N CLUS IVE LE AD E R S H I P AN D ALLO PH I LIA

Dr Simon Burgess, University of New England and Chanthy Huot, Royal University of
Agriculture, Phnom Penh, University of Adelaide, ACIAR
Grievous forms of racial hostility and injustice command our attention, and rightly so. But as has been shown
through the research of Todd L. Pittinsky, amongst others, many of us (e.g. university researchers, media
commentators and diversity trainers alike) have been failing to appreciate and highlight the deeply human
tendency to also have positive feelings and attitudes towards those of another group. Pittinsky coined the term
‘allophilia’ for these feelings and attitudes, and they include curiosity about members of the other group, feelings
of comfort and ease with them, a sense of kinship or connection with them, a desire to interact with them, and
feelings of enthusiasm for them.
In this presentation we outline certain ways by which allophilia can be fostered, and we emphasise its ability
to facilitate greater interaction, learning, good will, and trust between different groups. Inclusion is enhanced,
misconceptions are reduced, and social cohesion is improved. As those of different groups come to understand
the joys of one another, they also thereby come to be more confident in their ability to be joyful together. In
summary, inclusive leaders certainly do need to lead away from racial hostility and injustice. But in order to lead
towards joyful coexistence, allophilia is something that inclusive leaders need to recognise, celebrate, and foster.

25. Examining power dynamics in cooperation and
partnership for inclusive development
25.1 LE AD E R S H I P FO R I N C LUS IVE D E VE LO PM E NT: TH E RO LE O F CE NTR E L S D I N PROMOTI N G
I N CLUS IVE G OVE R NAN C E I N N I G E R IA

Ugochi Cynthia Abazie Abang, University of Queensland
Good leadership is central to the sustainable development of any nation as encapsulated by the Sustainable
Development Goals. Perceptions of leadership have however metamorphosised since the last century from
traditional modes of leadership solely geared towards undertaking initiatives addressing infrastructural and
social issues to incorporating inclusive governance towards driving lasting social change. Development agencies
have played a key role in fostering inclusive governance in Nigeria especially since the post independence era
given emerging issues which have posed a threat to leadership and governance ranging from agitations for the
recognition of minority rights to marginalization claims and the failure of the state in resolving these issues.
This paper examines the role of development agencies in driving leadership for inclusive development and
governance in Nigeria utilizing the case study of the African Centre for Leadership, Strategy and Development
(Centre LSD), a development agency which has been at the fore-front of championing the cause for inclusive
governance in Nigeria. Alongside other international organizations like the United Nations and the UK
Department for International Development, Centre LSD has been instrumental in collaborating with the Nigerian
government in addressing developmental challenges by providing policy guidance in relation to agendasetting and policy development processes, building capacity of state and non-state actors in recognising and
addressing divergent interests, minority right agitations and marginalization claims to ensure inclusivity and
providing financial and technical assistance. Despite the role of Centre LSD in fostering good governance within
the Nigerian polity, uneasy relations still characterize development agencies and government collaborations and
act as a hindrance to the actualization of inclusive development and leadership goals. Furthermore, development
agencies do not fully model an inclusive leadership structure as gaps exist in administrative governance casting
aspersions on their capacity to drive social change.
This paper recommends that irrespective of the challenges which exist within development agencies’ structures,
an alliance between the former and the government is crucial to foster good governance and inclusive
development.
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25. 2 TH E D I S RU P TIVE P OWE R O F I N CLUS IVIT Y: WHAT I S O U R R E S P O N S I B I LIT Y A S D E S I G N E R S
AN D FACI LITATO R S O F LE AD E R S H I P D E VE LO PM E NT?

Vicki Vaartjes, University of Wollongong
The social and sustainability benefits to be gained by inclusive development are acknowledged and sought
after on multiple levels in the aid and development industry. Genuine partnerships with shared risk and
responsibility for program delivery, are preferred over donor-directed, unilateral designs; sector wide deliberation
on strategic issues, is preferred over top down dictates; widely consulted, evidence-based policy is preferred
to policy designed in isolation of those who it aims to benefit. Getting people involved and engaged is not
just good practice; it is underpinned by egalitarian values and part of a rights-based approach to development
that maintains that people have a right to be involved in decisions that affect them, and that better and more
sustainable decisions are made when this is the case.
However, inclusive development is also intentionally disruptive. It actively promotes shifts in the dynamics
of power, gives voice to people that have been less heard and to perspectives that have been less privileged,
and it challenges elitism. Inclusive processes open up sources of information and are likely to reveal deeper
understandings about complex issues, while also making obvious the range of concerns and interests that make
consensus building difficult. And where inclusive processes reveal patterns of power, privilege and opportunity,
those who benefit are likely to resist.
At the centre of this are the individuals and groups who hold formal and informal positions of influence and
decision-making power. Their individual and collective action (and inaction) sits at the nexus between the
achievement of development outcomes and the engagement of people in the process. Leaders may be enablers
or blockers of inclusive development efforts; and their actions can open up or shut down genuine engagement
and in doing so, reject the ‘people’s voice’. When this is overlaid with inclusion issues – gender equality, disability
inclusion, marginalised communities, access to opportunity – then the complexity increases.
So, despite the obvious advantages, the achievement of inclusive development outcomes is not without risk
to those who pursue them, and to those who participate. All of this makes the question of leadership capacity
for inclusive development highly relevant to contemporary development programs, whether promoting social
change and collective action, organisational and institutional change, or effective governance and policy.
The session will explore the disruptive nature of inclusive development and the implications for design of
leadership development, by firstly considering contextual risks that effect the outcomes that may be achieved,
and potential consequences for those involved. It is targeted towards professionals (practitioners, designers,
facilitators) who are responsible for making methodological choices about leadership development, in cross
cultural development programs. The session intends to take inclusive development outcomes as desirable, and
promote a deeper analysis of contextual risks, the implications for leadership development methodology, and
what this means for practitioners.
The presenter will draw on examples from her experience as a capacity and leadership development specialist
working in the Australian Government’s aid program in Pacific Island Nations and the ASEAN region. The examples
will consider different risk profiles: low risk environments, where inclusive practice is becoming normative;
medium risk environments where inclusive practice cuts across deeply held traditional ways of organising and
tends to experience forms of passive and active resistance; and high-risk environments where at best, inclusive
development efforts are marginalised but tolerated, and at worst are seen as subversive.
The analysis will highlight that a focus on skills and capabilities is insufficient, particularly in medium and highrisk environments. Leadership development must extend to understanding, analysing and navigating the risks
associated with specific operating environments, and dealing with the politics of development. It also means more
deeply examining the very systems of power and privilege that have delivered benefit to the leaders themselves.
The session aims to put three questions on the table for discussion:
1. Considering the risks (and benefits) of inclusive leadership practice, what is an epistemology of leadership
development?
2. What are the implications of this for choice of methodology?
3. What are our responsibilities as practitioners?

25.3 CHALLE N G E S I N G LO BAL C H I LD H E ALTH AN D N UTR ITI O N I N D E VE LO PI N G COU NTR I E S O F
SO UTH E A ST A S IA AN D RO LE O F LE AD E R S H I P

Dr Krishna Prasad Paudel, University of Melbourne
Many countries in the South Asia and South East Asia have either achieved or are on track to achieve desires and
planned improvements in maternal and child health of Millennium Development Goals and are now working
towards common global goals of SDGs. Most of the countries have been successful in reaching and addressing the
easier ones, the low hanging fruits, while it needs more effort to reach the higher and difficult ones.
In spite of all the achievements, neonatal mortality and its contribution in infant and under 5 mortality remains
high. Similarly the rate of decline of stunting as an indicator of chronic under-nutrition remains low. The challenges
in the so-called developing or low or middle income countries amongst many others, includes frequent changes
of leadership and the shifts in the policy leading to lack of consistency in the efforts and the nutrition and child
health still remains in certain quintiles of the population be it sub national or by ethnic or culturally deprived
groups of people. The conflicts or post conflict situation, political instability and excessive dependence on the
donors for the policy support are some of the key burning issues in these countries.
Thus national consensus on priority agenda and consistent leadership is very much important in the achievements
and sustainability of the achieved milestones in the developing countries. This signifies the crucial role of strong,
dedicated and consistent leadership for the improvement of the child health and nutrition.

25.4 G LO BAL SO UTH AN D FE M I N I ST LE AD E R S H I P I N SO CIAL D E VE LO PM E NT

SOAPBOX BY Sunita Kotnala, Sunita Kotnala Consulting
With its dynamic and humanitarian pursuit, international social development presents covert paradoxes that need
unravelling. The cascades (poverty, gender inequality, governance, economic growth, environmental impacts,
disasters etc.) are presented as particular to the “south” while the strategies to combat these vulnerabilities
are mostly developed in the west through donor agencies. In most international development organisations,
programs are led by expatriates and leadership roles are identified by a donor country. That leaves little or no
space for local approaches and optimal usage of local and specialized skills. Diverse struggles and histories of local
women’s movements are reduced to internal strife and are at best peripheral to the ‘feminist’ approaches of the
‘first world’.
In social development, ‘feminism’ provides a vehicle to conduct field work. The task of being in the field is perhaps
on one level organized and chaotic on another. It is the discipline of social development that brings the research to
a final shape and destination.
Local voices need to be recognized in identifying and developing strategies to combat poverty need to part
of the curricular, practice and organizational milieu in the West. With social media and online connectivity,
grassroots activists and researchers from small towns and universities across the world have been somewhat able
to participate in strategic planning as we saw in the formulation of the Sustainable Development Goals (SDG’s).
However, the representation still remains nominal because for most national representative accessing New York or
Geneva is an expensive proposition. Not enough financial support is provided either for their representation.
Voices from the local areas need to be heard, recruited and retained with comparable remuneration by
international development agencies both as a learning process and as a specialised approach to long term
capacity development
There is much to be done to ensure ‘inclusion’ and ‘diversity’ exist in problem solving and as an approach.
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26. Leadership and organisational change
26.1 PAR AD OXI C AL LE AD E R S H I P AN D PU B LI C S EC TO R I N N OVATI O N: TH E M E D IATI N G RO LE O F
E NTR E PR E N E U R IAL O R I E NTATI O N AN D TH E MO D E R ATI N G RO LE O F S HAR E D G OAL

Tam Nguyen, Monash University
Leadership and innovation in the public arena have never become a full research topic that limits our
understanding of the mechanism of how leaders enhance innovative capacities in transitioning organisational
environments. Based on theories of paradoxical and ambidextrous leadership, this study developed a moderated
mediation model that links paradoxical leadership and entrepreneurial orientation to innovation under the
effect of the team’s shared goal. We surveyed 245 subordinate-supervisor dyads within 35 teams from the public
sector in the Socialist Republic of Vietnam. Results revealed that entrepreneurial orientation mediated the
relationship between paradoxical leadership and public sector innovation. Furthermore, shared goal moderated
the relationship between paradoxical leadership and the mediator in such a way that paradoxical leadership
increased entrepreneurial orientation when the level of shared goal within team members was low. This finding
also indicated that paradoxical behavior of leaders increased in the modest level of shared goal in the public
organisations. In overall, paradoxical leaders tended to foster entrepreneurship accordingly, no matter if the
shared goal is low or high.
By proving the role of paradoxical leadership, the research recommends a new paradigm of leadership behavior
for public managers to deal with new public management in the global economy. Remarkably, the study suggests
a practical model in an emerging market in East Asia (like Vietnam) where entrepreneurial orientation has been
initiated by the governments to meet the demand of both economic and political reform. To that end, this
research illustrates that leadership can shape the potential effect of entrepreneurial orientation on innovation for
public administration reform which is to serve the people’s livelihood in developing countries.

26. 2 LE AD E R S H I P AN D I SSU E SALI E N CE: A C A S E STU DY O F H OW N UTR ITI O N HA S G AI N E D
TR AC TI O N I N I N D O N E S IA’S P O LI C Y PR I O R IT Y

Dewi Deviana, IDS Ambassador Indonesia
The lack of leadership and capacity has been a convenient excuse for failed plans and programs. Meanwhile, the
strength of individuals and organisations concerned with an issue still constitutes a crucial factor in generating
political commitment for any pressing issue, including malnutrition.
Malnutrition reflects all forms of poor nutrition due to deficiencies, excesses or imbalances in energy, protein and
micronutrient, infections and socio-cultural factors (UNSCN, 2010). Meanwhile, a well-nourished child is estimated
to be 33% more likely to escape poverty as an adult (Development Initiatives, 2017). Thus, placing nutrition in a
broader development agenda is an effective strategy for attaining development goals. Given the importance of
nutrition, many questioned why political support for undernutrition had been in short supply until the past ten
years where there has finally been a growing political discourse about the challenge of undernutrition at national
and international levels. Indeed, today’s global commitments to reducing undernutrition are stronger than ever
(Smith and Haddad, 2015).
Adopting a framework on generating political priority for global health initiatives (Shiffman and Smith, 2007), I aim
to unpack the roles of leadership in shaping political priority for nutrition in Indonesia. The paper analyses how
leadership plays in generating political priority for malnutrition through the power of actors involved in nutrition
and the environments in which actors operate. Through this paper, I aim to contribute to the nascent knowledge
on how leadership operates in nutrition’s political economy. This paper draws on literature in nutrition’s political
economy and is mainly based on a qualitative analysis of secondary data including grey literature, and my notes
from previous meetings with stakeholders. Views expressed are my own and do not necessarily represent those of
the Australian Embassy or DFAT.

26.3 I N STITUTI O NAL ANALYS I S: FO O D S ECU R IT Y, STR ATEG I E S AN D CHALLE N G E S I N
MYAN M AR

Thida Chaw Hlaing, University of New England
In principle, household food security is the fundamental indicator to understand the situation of food security in
a country and its people’s livelihoods. Many constraints exist in the rural agriculture sector, in terms of land, water,
credit, crop diversification to increase food availability.
In addition, promotion of agriculture productivity with good policies will also affect to improve food security in
short term (World Bank, 2014). But, there are many unclear issues how the government will handle sustainable
development of agriculture among rice export, stabilisation of rice price, and food security objectives in Myanmar
in recent years (MOAI et al., 2015). Food security policy objectives are positively associated with the causes of
household food insecurity in regards to marketing policies, land policies, cropping pattern, financial policies
in agriculture in Myanmar. On the other hand, these causes will be positively correlated with the institutional
development in Myanmar agriculture sector.
Due to focus group discussions in sub-regions and key informant interviews to the national and state-level
policymakers including parliamentary members, it is evidently found that extension strategies will need to be
modified across the states and regions to be in line with the social, cultural, economic and agro-ecological aspects
in Myanmar. The survey results show that the current extension system should be revised from the top-down
decision-making strategies to bottom-up decision-making strategies which will bring the needs and voices of
farmers by assessing farmer’s livelihood and socioeconomic conditions in the different regions and states.

26.4 WH Y I NTE R NATI O NAL C HAR ITI E S N E E D TO M AK E TH E M S E LVE S R E DU N DANT

SOAPBOX BY Weh Yeoh, OIC Cambodia, WhyDev
What is the role of development agencies and foreign leaders working internationally? More specifically, what
does success look like? When most people think of the word “redundant”, they equate it with failure. Yet, in
international development, redundancy is the ultimate form of success.
There is also a difference between addressing symptoms and solving problems. The latter is only achieved when
you’re not needed anymore. If that is the case, why is it that international charities can stay embedded in other
countries for decades upon decades? While rhetoric around redundancy and working ourselves out of a job is
common, very few organisations are working towards an exit goal – one which aligns with SMART goal principles.
But as the founder of a charity, OIC Cambodia, which is currently addressing one of the biggest health gaps in
country, I can speak to the benefits and challenges first hand. OIC was founded in 2013 after I was told that there
are no Cambodian speech therapists in country, despite over half a million people needing this basic therapy. This
meant that hundreds and thousands of people are unable to go to school, communicate with their friends and
families, or get jobs. OIC began with the following exit goal in mind – that the charity will dissolve in 2030, when
there are 100 speech therapists integrated into the public sector in Cambodia.
The main benefits are avoiding mission drift and dependency, and producing outputs rather than perpetuating
the charity. In line with localisation, I stepped back from leadership after 4 years to have local Cambodian leaders
to take over.
A common criticism of conferences is that they involve more talk than action. As someone who has made himself
redundant, and founded an organisation currently making itself redundant, I would love to start a conversation
around this topic.

45

R D I C O N F E R E N C E 2 019

27. Inclusive leadership in the Tropics: the JCU
approach to leaving no-one behind
Kearrin Sims, Stewart Lockie, Simon Towle and Nicholas Roberts, JCU
In this panel we provide three case studies that demonstrate our interpretation of James Cook University’s
(JCU) leadership commitment to ‘create a brighter future for life in the tropics world-wide’. For us, leadership
for inclusive development requires (1) an appreciation of the particularities of place, (2) cognizance of structural
determinants of inclusion/exclusion, (3) partnership with local actors, (4) acceptance of a diversity of viewpoints,
(5) gender equity, and (6) a commitment to the equitable distribution of decision-making processes. In support of
these six requirements, we pursue engaged leadership practices that are developed through reflexive relations
of reciprocity, and which seek to cultivate long-term partnerships for change. Finally, as academics, our research
praxis seeks to attend both to the practical world of actions, and the analytical realm of knowledge systems.
Papers delivered in this panel will be of interest to academics and practitioners that are concerned with how
leadership is understood and applied in different contexts, as well as how universities can pursue partnerships
that create spaces for locally led development. The focus of the three papers presented is on various activities
conducted under a twinning project between James Cook University and the Papua New Guinea University of
Technology (PNG UoT).

28. From research leadership to policy leadership: The
role of ‘knowledge partnerships’
Dr Jonathan Fisher, University of Birmingham; Dr Rachel Cooper, GSDRC; Chris Roche, IHSSC
La Trobe; Saku Akmeemana, DFAT, Mereani Rokotuibau, Solomon Islands Resource Facility Cardno
Leadership and learning are mutually-constituted. Successful leaders are distinguished not so much by what they
know, but by their willingness to seek advice, and to base decisions on a critical appraisal of existing expertise. A
growing number of leading development programmes, organisations and agencies, including DFAT, now work
closely with a range of external ‘knowledge services’ in an effort to ensure that their policies and interventions
are informed by the latest, high-quality research and invest in reflective learning. We know relatively little,
though, about the role those providing these services play in brokering knowledge and the learning journey of
development actors, as well as the wider impact they play in developmental leadership. This roundtable therefore
brings together academics and practitioners working at the heart of this learning interface to explore the
following questions:
•

Why do we see the emergence of these knowledge brokering-relationships in the development field? What
are the assumptions that lie behind this development?

•

In what circumstances do knowledge partnerships lead to improved policy-making and practical advice?
What has worked, what has not worked – and why?

•

What is the role of knowledge partnerships in fostering institutional, and societal, change?

29. Leadership for inclusive development – how would
we know? Monitoring and evaluation for the big
question
Jayne Pilkinton Oxfam Australia; Linda Kelly IHSSC La Trobe; Kate Angus, ACFID; Keren
Winterford, Institute of Sustainable Futures, UTS
Faced with complex, wicked and interrelated challenges, leadership that aspires to collective and wide-reaching
change has to work adaptively, attuned to political, social, cultural and power differences and influences. Analysis,
evidence and learning about progress and change processes needs to be timely, robust and relevant in an often
shifting context. It needs to inform strategic decision-making to achieve long term positive change.
Yet much of the monitoring and evaluation that accompanies donor and NGO programs continues to focus
on documenting activities and numbers, speaking to narrow donor accountabilities, privileging assessment of
people who participate in activities and fidelity to plans over measurement of significance and sustainability of
change. Impact measurement is understood solely through quantitative measures that ignore depth, context and
complexity.
Monitoring and evaluation training continues to teach people about indicators, log frames and tools. This leaves
them unequipped to support the identification of the larger and deeper questions about how leaders and
development actors contribute to change in systems, structures and narratives in often complex systems and
across a myriad of sectors. Many monitoring and evaluation practitioners tend to simply replicate traditional
assessment systems and are unable or not empowered to facilitate the design of strategic data collection, analysis
and learning/use systems.
Building on research and thinking of ACFID’s Development Practice Committee, the RDI Network and ACFID
members over the last two years, and other academic and practice based experience, this workshop will present
and explore examples of monitoring and evaluation systems that address strategic questions (using a range of
approaches and methods) and provide insight into how change is happening in real time and across complex
systems. We will look at the combinations of applied research, knowledge management, developmental
evaluation and creative monitoring and enquiry techniques and the analysis and learning systems, that are
required to support adaptive and political social change processes. We will consider how information and analysis
can be democratised and utilised to empower and support people to define their own development directions.
We will also explore why traditional and small focus monitoring and evaluation persists in large-scale ambitious
programs, despite its failure to deliver. Why do development actors settle for simple and inadequate descriptions
of change? And are we training the future monitoring and evaluation practitioners to be irrelevant?

30. Leadership and identity in a fragmenting world
Chaired by Sarah Cook, UNSW featuring Srilatha Batliwala, Senior Advisor, Knowledge
Building and Feminist Leadership with ‘Creating Resources for Empowerment in Action’;
Barbra Thomas, PNG Projects Coordinator supporting the PNG–Australia Governance
Partnership at IHSSC; Dr Adam Bourne, Associate Professor of Public Health, Australian
Research Centre in Sex, Health and Society (ARCSHS); Jospeh Sikulu, Pacific Climate Warrior at
350.org
This panel will explore the rise of identity politics around the world from different perspectives, and how
this shapes - and is shaped by - different kinds of leadership. In particular, the panel will explore: Under what
conditions does identity politics produce progressive social change? Under what conditions does it lead to
fragmentation and an undermining of the common good? What forms of leadership are required to forge
intersectional alliances, enhance solidarity and ensure no-one is left behind? And what does this mean for
activists, development agencies and universities?
The panel will be chaired by Sarah Cook who heads up the Institute for Global Development at the University of
New South Wales. Speakers include Srilatha Batliwala drawing on her experience in women’s movements in South
Asia and around the world, Barbra Thomas drawing on her experience in youth movements in PNG, Adam Bourne
and his experience of research and advocacy on LGTBI Issues, and Joseph Sikulu, a climate activist from Tonga
working with 350.org.
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Sarah Cook

Director, Institute of Global
Development, at the
University of New South
Wales in Sydney, Australia

Sarah Cook who is chairing the
closing panel has recently taken
up the position of Director at the
Institute for Global Development.
She previously spent almost 10 years
leading research institutes within
the UN - as the Director of UNICEF’s
Office of Research / Innocenti
Research Centre, in Florence, Italy
and from 2009-2015 as Director,
United Nations Research Institute
for Social Development (UNRISD) in
Geneva. In these roles, she has led
research on transformative social and
economic policy, shaping debates
in the UN on equity, sustainability
and social justice, and engaging at
the intersection of research, policy
and programming. Her own research
has focused primarily on China,
following its social and economic
transformations over more than 3
decades.

Srilatha Batliwala Senior Advisor, Knowledge
Building and Feminist
Leadership with
‘Creating Resources for
Empowerment in Action’

Srilatha Batliwala’s work focuses
on building new knowledge from
practice, especially in the areas of
women’s rights, empowerment, and
transformative feminist leadership.
She has also designed and taught at
CREA’s leadership building institutes
for feminist activists in South Asia,
East Africa, the Middle East and North
Africa. Srilatha commutes between
homes in Bangalore and the Nilgiri
Hills of South India, and is actively
involved with her four grandchildren!

Barbra Thomas

Barbra Thomas was previously the
Executive Director of The Voice Inc, a
local youth development organization
based in PNG of which she has been
involved in various capacities for the
past 11 years supporting its growth
from a student led initiative to a fullyfledged organisation. She also serves
as the Interim Chairperson of the Port
Moresby based Young Professionals
Network.

PNG Projects Coordinator
supporting the PNG–
Australia Governance
Partnership at Institute for
Human Security and Social
Change

Dr Adam Bourne

Associate Professor of
Public Health, Australian
Research Centre in Sex,
Health and Society
(ARCSHS)

Adam is Head of LGBTI Health
Research at ARCSHS. Prior to joining in
early 2017, he spent a decade working
with the Sigma Research group at the
London School of Hygiene & Tropical
Medicine. During this time he led a
number of national and international
qualitative studies that explored
HIV risk and prevention behaviours
among gay and bisexual men, as well
as sexual health needs assessments of
people living with HIV.
At ARCSHS, Adam leads the
development of research that
examines the health and well-being
of LGBTI populations, at both a
domestic level and in an international
context. Adam has worked with the
International HIV/AIDS Alliance, and
is currently a member of the Global
Advocacy Platform to Fast-Track the
HIV and Human Rights Response
for Men who have Sex with Men,
hosted by the MSM Global Forum and
UNAIDS.

Joseph Sikulu

Pacific Climate Warrior at
350.org

Joseph is a Pacific Climate activist
from Tonga. He is driven by the love of
his Islands, his culture and his home.
He is driven by the injustice that it
is the people who have contributed
least to the causes of Climate Change
that are now facing the worst effects.
He is also one of many LGBITQ First
Nations people across the world.
He hopes the community becomes
more intersectional and that the
historic fights that have been won
over the last couple of years don’t
just stop there but fuel the battle to
fight the injustices being faced by
everyone else. He hopes we become
a community built on empathy and
solidarity.
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G e ne ral informat ion
VE NUE

SMOKING

La Trobe University, Plenty Rd & Kingsbury Dr,
Bundoora, Melbourne VIC

Smoking is not permitted in the venue.

GET TING TO TH E VE NUE
Parking - Car parking is available at La Trobe University
for $5.80 a day. The closest car park to the Conference
sessions is Car Park 8. For those attending the
Conference dinner at AgriBio building, the nearest is
Car Park 4.
Public transport - There are a range of public transport
options including train, tram and bus. Visit the La
Trobe University Transport Central website to plan your
trip: https://www.latrobe.edu.au/transport-central/
public-transport/melbourne.

REGISTR ATION DESK
The Conference Registration Desk is located in the
Donald Whitehead Building. Registration will be
available from 8am each day.

OTH E R LOC ATIONS
Keynotes will take place in the Agora Theatre (AT - G7
on map)
Parallel sessions will take place in the Eastern Lecture
Theatres (ELT - G7) and the Donald Whitehead Building
(DW - G7)
The Conference Dinner will take place in the Atrium,
AgriBio Building at La Trobe University (AB - J10).

BREASTFE E DING ROOM
A room for breastfeeding/pumping has been provided
in the Donald Whitehead Building - DW-304B.

PR AYE R ROOM
Male and female prayer rooms are located in the HUED
Building on Level 2, Rooms 201-202.

C ATE RING
Catering will be provided in the Donald Whitehead
Building for all breaks. Delegates with specific catering
requirements should make themselves known to
catering. Staff will direct such persons to the catering
station where special catering requests are available
for collection.

INSUR ANCE
The hosts and organisers are not responsible for
personal accidents, any travel costs, or the loss of
private property and will not be liable for any claims.
Delegates requiring insurance should make their own
arrangements.

LUGGAGE STOR AGE
Delegates who need to store luggage should visit the
registration desk in the Donald Whitehead Building.

LOST PROPE RT Y
To enquire about any lost property, visit the
registration desk.

WIFI
Guest Username: leadership@latrobe2019
Guest Password: Latrobe2019

JOIN TH E CONVE RSATION
Keep up-to-date with the latest conference news on
Twitter by following @RDINetwork.
Inspired by a session? Want to share something
thought-provoking that a speaker said with other
delegates? Did a panel session spark your imagination?
Let us know what you think using the hashtag
#RDIConf2019.
Please ensure any tweets or other content shared
on social media is respectful of speakers and other
delegates.

MOBILE PHON ES
Please ensure your mobile phone is turned to silent
during any session you attend.

DISCL AIM E R
The opinions of the speakers do not reflect the
opinions or positions of the RDI Network, its partners;
the Australian Council for International Development
and the Department of Foreign Affairs and Trade, or La
Trobe University.

RDI Network
14 Napier Close, Deakin ACT 2600
+61 3 02 8123 2225

IHSSC
Humanities 3 - Level 3, Room 309
La Trobe University, Bundoora Campus

rdi@acfid.asn.au
www.rdinetwork.org.au

+61 3 03 9479 3061
socialchange@latrobe.edu.au

RDI Network 							
www.latrobe.edu.au/socialchange
Join the LinkedIn group: RDI Network				
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