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Foreword: Dean and Head of School

Foreword: Dean and Head of School

In 2013, La Trobe Business School became one of the
first Australian business schools to join the pilot
phase of the PRME Champions Group.
The important role of PRME champion—recently
extended to the 2020/2021 cycle—continues, and I am
pleased to renew and re-affirm La Trobe Business
School’s commitment to the six PRME principles as
well as the sustainable development goals.
The School is privileged to be a PRME Champion and
to take leadership in advancing corporate
responsibility and sustainability by embedding the
mission and principles into School teaching, research
and operations.
As a PRME Champion, LBS commits to the PRME
mission and undertakes advanced tasks and gamechanging projects that respond to systemic
challenges faced by the PRME community including
key issues identified by the United Nations and the
UN Global Compact.

Professor Jane Hamilton
DEAN AND HEAD OF SCHOOL
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Figure 1. LTU Students by Gender, 2020

La Trobe University at a glance
•

•

•

•
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La Trobe University was established in
1964 as the third University in the State
of Victoria

14479
Female
Male

The first enrolment, of 500 students,
was in 1967. The University has grown
to a 2020 population of approximately
37,000 students across seven
campuses

22275

The 2020 student body comprises
28,206 undergraduate students, 7,131
postgraduate coursework students and
1,516 research students

X

Figure 2. LTU Student Participation by Equity Measures,
2020

In 2020, 22.5% of the student body are
international

30.0%
25.0%

•

As of August 2020, LTU has as
workforce of 3,005 staff (2,687.3 FTE);
of whom 70.3% are continuing
(permanent) and 29.7% are on fixedterm contracts.

20.0%
15.0%
10.0%
5.0%

•

64.4% of LTU staff are female, 35.4%
are male and 0.2% are otherwise
classified; the average age of staff is
44.8 years; the average length of
service is 6.9 years

•

47.2 per cent of senior leadership roles,
as at March 2020, are staffed by women

0.0%
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Introduction

La Trobe Business School is pleased to submit this
Sharing Information on Progress (SIP) report in
support of its commitment to open and accountable
dialogue on responsible management education.
The report will detail the progress that the School is
making towards implementing the Six Principles, the
goals established in its previous report, and the extent
to which the 17 Sustainable Development Goals
(SDSs) have been embedded into the teaching,
research and operations of the both the business
school and La Trobe University.

•
The School is proud of the sustainable development
work that it has done and continues to do and believes
its commitment has had transformative effects on the
university as a whole.
Indeed, the School has been instrumental in leading
university-wide
strategic
commitments
to
sustainability and accountability. Since 2008, when
LBS became one of the first Australian business
schools to sign up to the PRME, La Trobe University
has continued to ensure that its principles are
embedded in strategy and practice.
Recent such actions, many of which will be discussed
further below, include:
 committing to sustainability and equity targets;
1

 passing a recent motion at academic board to
embed climate change into all academic
programmes;
 establishing university-wide research themes that
are framed by the UN SDGs; and
 driving its cultural qualities,1 and instituting a
bespoke leadership development program to
embed the cultural qualities and encourage
change.

•
Over the previous reporting cycle, the School has been
recognised by various international agencies for its
care and commitment to delivering a quality
education.
In 2019 LBS was awarded AACSB International
accreditation. The Association to Advance Collegiate
Schools of Business (AACSB) accreditation involves a
rigorous peer-review of institutional standards and
practices and achieving accreditation is one of the
highest standards of achievement for business
schools worldwide.
The School also played a significant role—through
demonstrating its commitment to United Nation’s
Sustainable Development Goals—to La Trobe
University ranking fourth in the world, third in Australia
and first in Victoria, for overall contribution to the
SDGs, first in the world for gender equality and second

www.latrobe.edu.au/about/vision/diversity-andinclusion/cultural-qualities
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Introduction

for its contribution to health and well-being in the
Times Higher Education Impact rankings.

PRME Champion
Mission

Such a commitment was also recognised by
Corporate Knights whose 7th annual Better World
MBA ranking, released in November 2019, found the
La Trobe MBA to be in the top 40 worldwide and 2nd in
Australia.2 The La Trobe MBA is also accredited by the
prestigious European Foundation for Management
Education (EFMD).

The mission of the
PRME Champions
group is to
contribute to
thought and
action leadership on responsible management
education in the context of the United Nations
sustainable development agenda. In so doing,
PRME Champions commit to:

•

 Work collaboratively to achieve higher levels
of performance in transforming business and
management education in five key areas:
curricula, research, educational frameworks,
sustainability-based partnerships, and thought
leadership.

As a PRME Champion entering the 4th cycle of the
group the School pledges to maintain its steadfast
focus on the embedding and promotion of the
principles and goals.
The 4th PRME Champion cycle—thought and action

leadership, knowledge sharing and peer-learning with
the aim of future-proofing participating institutions
and demonstrating the impact of their sustainability
efforts3—is a further opportunity for the School to

 Serve the broader PRME community
through active engagement with existing
PRME Chapters, PRME Working Groups,
Global Compact LEAD, and other global
opportunities, as well as to support broader
and deeper implementation of sustainability
principles in the institutional context of the
PRME initiative.

demonstrate its commitment to supporting local
businesses and peer institutions, international and
Regional Meetings and Global Compact Local
Networks

 Contribute to broader UN goals and issues,
particularly helping to realize the Sustainable
Development Goals.

2

www.corporateknights.com/reports/better-world/
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Summary of La Trobe Business Goals: 2018–2020
PRME Principle 1: Purpose
 Continue to improve the accessibility and opportunities for students who are
first-in-family, from low socio-economic backgrounds and regional Victoria to
undertake and complete LBS courses.
 Progress achievement of the targets set out in the University’s gender
strategy, which promotes greater participation and representation of women at
all levels of the University.
 Identify and implement actions to enhance graduate employability at all levels
of study at LBS.
PRME Principle 2: Values
 Complete an audit and curriculum map of the extent to which the SDGs are
embedded across all LBS subjects and courses.


Achieve the University’s sustainability targets in operations by 2020, including
commitments to reducing Green House Gas (GHG) emissions by 30%,
energy consumption by 30%, car usage for a single occupant by 30%, water
usage by 10%, waste to landfill by 30%, paper usage by 30%, and to increase
recycling by 30% by 2020.
PRME Principle 3: Method
 In line with the university’s focus on delivering an outstanding student
experience, LBS intends on using the audit and curriculum map of the SDGs
to enhance current teaching capabilities, and update and develop new
curriculum in this area.
PRME Principle 4: Research
 Identify and form 3-4 new international collaborations on research aligned with
the SDGs.


Identify opportunities for data-driven research projects that fit with the SDGs
to leverage LBS’ strength in this area. In addition, identify opportunities to
build capacity in public, private and not-for profit sectors in data-driven
decision-making.
 Increase the current share of research output by the school that aligns with
the SDGs from 34% to 40% by 2020 through deepening engagement within
and across LBS and University-wide research centres and research focus
areas among staff from all disciplines.
 In order to achieve an increase in the research output that is focused on the
SDGs, LBS will seek to further improve our overall research output and
quality, with awareness of the Excellence of Research in Australia (ERA) and
University Assessment of Research Quality (UARQ) frameworks.
PRME Principle 5: Partnerships

 LBS will continue its work towards gaining AACSB accreditation.


Continue to improve visibility and engagement on the SDGs among industry
partners and other stakeholders through our research output, consultation,
and outreach from LBS research centres, and staff.
 Identify opportunities and the feasibility of developing a network with
international university(s) to jointly offer courses and to leverage/share
content and knowledge on the SDGs.
PRME Principle 6: Dialogue
 Successfully host CR3+ conference in 2019 in Melbourne, and deepen
collaboration with CR3+ partner universities through new research, partnering
and curriculum development projects.
 Host the bi-annual PRME Champions meeting with Deakin University in 2019
as part of our ongoing commitment to PRME.
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Statement on COVID-19
The COVID-19 pandemic is not only a catastrophic
health emergency, it is now becoming evident that the
pandemic will fundamentally change the global
economy and impact the way business is conducted.
There is already a global recession and it is even more
urgent that business schools build into their teaching
and research sustainable and responsible approaches
to business education.
La Trobe Business School has already published
reflections on its response to the crisis.4
“[I]ndividuals are increasingly not only concerned
about the risks that they face but also about the
process by which companies decide to prioritise
and act on such risks. In this context, addressing
Environmental, Social and Governance (ESG)
issues arising from corporate practices has become
a point of interest for investors, shareholders, civil
society and governments (and stakeholders in
general), while for companies it has become an
emerging part of competitive strategy. […] How
companies respond to Covid 19, how they
incorporate the emergence of such risks into their
governance practices, and how the actions of
stakeholders impact on corporate practices are
important emerging areas of study in the context of
Covid-19.”
—Professor Suzanne Young
ASSOCIATE HEAD (PARTNERSHIPS), LBS











International Students and COVID-19
LTU international students have faced unique
challenges through COVID-19:

IMPACT AND RESPONSE
 LTU will offer an alternate entry program for
students who are looking to study in 2021;
 All LTU staff members agreed to a 10 per cent
salary cut;
 All members of the LTU Senior Executive team
took a 20 per cent salary cut. Of this, 10 per cent
will be donated to the La Trobe Student Crisis
Appeal;
 All LTU staff have also donated money to students
in need and so far, International Student
4



 stranded when borders closed;
 lost work when Victorian businesses went into
lockdown;
 ineligible to receive federal government income
support offered to Australian residents;
 returning to home countries to juggle large timezones differences and internet connectivity

Maritz, A (July, 2020), “A Multi-Disciplinary Business Approach
to COVID-19: La Trobe Business School Perspectives”,
5
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Emergency Relief Fund has raised almost
AUD640,000;5
LTU has taken the decision to close the majority
of its buildings across all campuses in Melbourne,
Bendigo, Shepparton, Albury-Wodonga, Mildura
and Sydney (effective from close of business on
Monday 30 March 2020);
All on-campus teaching has now moved online,
and the small number of remaining face-to-face
components will be deferred;
The majority of staff are now working from home
and will continue to do so until further notice;
Student Services and Amenities Fees refunded;
Students who unsuccessfully attempt a subject
will not receive a fail result and their course
Weighted Average Mark (WAM) will not be
affected. Instead students will receive a ‘V—No
result recorded due to extenuating circumstances’
for the subject on their transcript;
LTU extended the criteria for carer’s leave to
include staff with primary care responsibilities to
include an extra 10 hours of carer’s leave per week
if required; and
the university recognises, for academic credit,
surge workforce participation of students during
COVID-19.

Information

on

International Journal of Organizational Innovation, 31:1, pp
45–62.
www.latrobe.edu.au/giving/student-crisis
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ACTIONS
 A small number of international students have
contracted COVID-19 and are in isolation. With no
close family or networks to assist, La Trobe
International is supporting them with care
packages, referrals, medical assistance and
regular phone check-ins.
 The Accommodation Services Team have
provided emergency housing.
 An initial pool of emergency funding provided
AUD3,000 bursaries, generously supported by
alumni and LTU. Refunds of the Student Services
and Amenities Fee were also introduced, as well
as technology support packages for students who
needed access to laptops for their studies.
 Flexible fee-payment timelines provide some
relief for students who’re already stressed.
 LTI established the “International Student
Lounge”, an informal Zoom meeting gives
students the opportunity to chat with each other
and staff, occasionally with a speaker and a
facilitated discussion.
 LTU has nominated COVID-19 as a ‘compelling
circumstance’, under the ESOS Act, to permit
international students to transition to part-time
study. This helps students stay engaged and
connected and, by maintaining their enrolment, it
means we can maintain our duty of care.

 The census dates have been extended to provide
more time for students to make decisions about
their enrolment and more time to pay fees.
 International students with overdue fees from
Semester 1 have been allowed to progress into
Semester 2 with a case management plan to
assist them.
Government and Partner Assistance
 The Victorian Government is providing a one-off
payment of AUD1,100 for international students
who have lost work do to COVID-19 and LTU
provides assistance with ‘proof of work’
requirements.6
 New LTU partner Medibank donated AUD20,000
for pre-purchased grocery vouchers of AUD100
each from Coles and Woolworths, which LTI
emailed to students in crisis.
 LTI worked with the Red Cross and St. Vincent de
Paul to provide support packages, that included
food and retail e-vouchers.
 LTU contributed to the City of Melbourne’s ‘Our
Shout’ food voucher scheme, while Darebin,
Bendigo and Whittlesea councils have provided
free hot meals, food parcels and utilities vouchers
for students.
 The Victorian Government provided LTU with
2,000 face masks for international students

Leaders in Lockdown
The LBS Leadership Professional Development Program is run by leading business academics and alumni from
the University’s MBA program who are volunteering their time to help the wider community. LBS has invited some
of the University’s key partners including the Australian Ballet and NORTH Link to contribute to the program.
More than 10,000 participants have joined the free, online program, supporting businesses and individuals
impacted by COVID-19.7

6

Unfortunately, as international students are vulnerable to
exploitation and cash-in-hand work, proof of work has been hard
for many.
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Glossary

Academic Board Primary body for academic governance
and decision-making at the University
AQF

Australian Qualifications Framework

ASSC

(College of) Arts, Social Sciences and
Commerce

LTU

La Trobe University

Major

Discipline concentration within each
degree

MCW

Masters-by-coursework—AQF level 9

Mode of study

Type of learning delivery. Typically faceto-face, blended or online

Blended

A mode of study with a mix of face-toface and online learning

Moderation

Campus

Physical presence of LTU (to be
distinguished from partner institutions or
the all-inclusive term location)

Establishes comparability of standards
across different assessors, instances,
locations, subjects, and/or courses

Online

CDAC

Centre for Data Analytics and Cognition

Course

A degree, diploma or certificate (see
program)

A mode of study in which engagement
with learning resources, teachers and
peers occurs solely through the online
LMS

CPSGAP

Centre for Public Sector Governance,
Accountability and Performance

Partner

Institution with signed agreement to
deliver LTU teaching and learning

CSSI

Centre for Sport and Social Impact

Postgraduate

Degree

Course of study—Bachelor, Master or
PhD

Level of student enrolment above initial
tertiary qualification (at LTU, typically
AQF level 9+)

EFTSL

Equivalent Full Time Student Load

Program

ERA

Excellence in Research Australia

When referring to UG and PG study,
term used interchangeably with course

Face-to-Face

A mode of study with a minimum online
learning component (typically <25%)

RECSSI

Research Centre for Computers,
Communication and Social Innovation

FTE

Full-time Equivalence

Region

GCs

Graduate Capabilities

HDR

Higher Degree by Research

Most universities in Australia are in
capital cities. Regional universities,
partners, campuses and locations are
thus distinguished

HERDC

Higher Education Research Data
Collection

SHE

(College of) Science, Health and
Engineering

Instance

Unique session of a subject at a
particular location

Subject

Individual unit of study

LBS

La Trobe Business School

Undergraduate Entry-level tertiary enrolment (at LTU,
typically AQF level 7)

LMS

Learning Management System

YSBC

Location

Site of LTU course delivery. A location
could be a campus or a partner
institution

x|U N
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La Trobe University

PART A: COMMITMENT TO PRME

La Trobe University
La Trobe University, founded in 1964 by an Act of the State Government of Victoria,
is a self-accrediting public university. It enrolled its first students in 1967.

In seeking international accountability and scrutiny, La
Trobe University is living the foundational mission of
the University itself: to deliver socially responsible and
relevant teaching, learning and research. The
institution regards social responsibility and
environmental sustainability as amongst its core
values.

The three essentials are: Sustainability Thinking,
Global
Citizenship,
and
Innovation
and
Entrepreneurship.

•
Our cultural qualities

“La Trobe's founding mission was, and remains, to
serve the community of Victoria for the purposes of
higher education, for the education, economic,
social and cultural benefit of Victorians and for wider
Australian and international communities. … From
inception, La Trobe has been particularly
focussed on providing access to quality higher
education to those from disadvantaged
backgrounds and has become an internationally
recognised leader in this field.”
—from ‘Preamble’, La Trobe University Act 2009

Our vision is to promote positive change and
address the major issues of our time through our
Cultural Qualities, of being accountable, connected,
showing care in all we do and being innovative. We
will strive to be exemplars for the sector in our
commitment to gender equity and to inclusivity for
marginalised groups. Our positive culture will lead
to the fulfillment of our core principles: to create an
outstanding student experience and being the
partner of choice.

Such values manifest most obviously in what are
termed the “La Trobe Essentials”, crucial areas of
knowledge that the University seeks to instil in all
graduates, and which are mapped across all degrees.
La Trobe graduates think and respond beyond
conventional boundaries, adapt to new contexts, and
apply their knowledge and skills as concerned
members of an international community.
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La Trobe University

Community
La Trobe University is a broad-based provider of higher
education through a multi-campus network with a
large regional presence. This strongly differentiates
LTU from other comparable universities, allowing it to
reach out and engage with a wide range of
communities and socio-economic groups in order to
promote greater participation in higher education.
La Trobe University is proud to offer higher education
to regional, first-in-family, low socio-economic status
and Indigenous students; and to provide opportunities
for regional and metropolitan students to study across
its network, consistent with its enabling Act.
Initially, the University met its founding mission by
providing access to students as first-in-family or from
families of low socio-economic status from the
northern suburbs of Melbourne and who had little
access to higher education. However, the 1990s saw
a major expansion of its campus network to include
Bendigo and Albury-Wodonga in 1991, Shepparton in
1994 and Mildura in 1996.
The decision to expand into and serve a much broader
range of communities in regional Victoria was a
mission-driven commitment to those who had been
deprived of local access to higher education.

•
Today, La Trobe University offers nearly 400
undergraduate and postgraduate programs. There are
over 70 different majors and minors offered at an
undergraduate level. It has maintained its strong
presence in regional Victoria and there are now
programs running at seven different campus
locations.

8

9

Most Australian universities are located in state capital cities.
Non-city universities are typically termed ‘regional universities’.
The greater Melbourne region―which includes the corridor
immediately north of the Melbourne campus―is the fastest
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La Trobe has the largest regional footprint of any
Victorian university; in breath of regional campuses
and offerings, arguably the largest regional footprint
of any Australian university.8
The largest campus, and the foundational location of
the University, is the Melbourne campus at Bundoora.
Located approximately 15 kilometres north of
Melbourne, the capital city of the State of Victoria, it is
part of the fastest growing greater metropolitan region
in the country.9

La Trobe University Campus Locations
 the Albury-Wodonga campus; located in rural
north-east Victoria, on the Victoria/New South
Wales border;
 the Bendigo campus; located in the third
largest city in Victoria, approximately 150 kms
to the north-west of Melbourne;
 the City campus; located in the Central
Business District of Melbourne;
 the Mildura campus; located near the
intersection of the Victorian, New South Wales
and South Australian borders, 600 kms to the
north-west of Melbourne;
 the Shepparton campus; located in Central
Victoria, 200 kms north of Melbourne;
 the Sydney campus; located in the Central
Business District of Sydney

growing of all the “Greater Capital Cities” in Australia:
www.abs.gov.au/ausstats/abs@.nsf/mf/3218.0
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La Trobe Business School
La Trobe Business School is one of 13 schools at La Trobe University and―with
over 9,000 students, almost a quarter of the University’s total enrolment―is also
one of the largest.

LBS Mission
La Trobe Business School is a community
of
students,
academics,
and
professionals committed to enhancing
business learning through education and
research
which
is
innovative,
responsible, and engaged.

La Trobe Business School views its
mission statement as a concise and
performative articulation of its
community. The words are not static,
rather they actively link the school, its
community and its objectives and convey
an implicit accountability to improve.
The School has a solid core of 115 academic staff on continuing
or fixed-term contracts, of whom 17% are at the Professorial
level and 41% are female.

As an inclusive community, LBS sought,
and continues to seek, input into its
mission and strategic direction. The
mission statement is the result of
LBS consists of three departments:
extensive discussions within the School.
Such discussions involved not only
 Accounting and Data Analytics;
consideration of key LBS strengths and
 Economics, Finance and Marketing; and
obligations, its research profile, its future
 Management, Sport and Tourism
ambitions, the achievements and
There are four research centres within the school:
motivations
of
its
constituent
departments, and its commitment to
 Centre for Public Sector Governance, Accountability and
specific
external
stakeholders—
Performance (CPSGAP);
including, vitally, the regions in which it
 Centre for Data Analytics and Cognition (CDAC);
as a significant presence—but also
 Centre for Sport and Social Impact (CSSI); and
practical consideration of its unique place
 Research Centre for Computers, Communication and
within the competitive Australian higher
N P RME S haring I nform ati on on P rogress Report , 2018 –2020 |3
Social InnovationU(RECCSI)
education sector.

La Trobe University

Yunus Social Business Centre
The YSBC was established by a Memorandum of
Understanding between the Yunus Centre Dhaka
(Bangladesh) and La Trobe Business School in November
2014. Its objectives include:





building awareness of social business;
offering training and education for social business;
providing mentoring for social business; and
supporting research on social business.

La Trobe Business School offers programs online and externally through partners. All external
partners are required to comply with the University’s Different Instances Policy. This policy applies to all
subjects taught and requires equivalence in terms of educational standards, learning outcomes,
comparable workloads and learning content.
 East China Normal University; located in Shanghai, China. A Diploma in Business is offered at this
location.
 Hanoi University; located in Hanoi, Vietnam. A Bachelor of Business and a Master of Management
(Supply Chain and Logistics) are offered at this location, and a new Master of Management is
scheduled to commence in 2021.
 Sheffield Hallam University; located in Sheffield, UK. A new joint degree, the Bachelor of
International Tourism and Hospitality Management, is being planned with this long-standing researchpartner.
 Sichuan University; located in Chengdu, China. A Diploma in Business is offered at this location.
 Singapore Institute of Management; located in the city state of Singapore. A Bachelor of Business
(Tourism and Hospitality) and a Bachelor of Business (Events Management) are offered at this
location.
 Didasko; A Bachelor of Applied Business, a Bachelor of Applied Business (Management), and a
4 | U N PBachelor
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PART B: PRME PRINCIPLES 1—3

PRME Principle 1: Purpose
We will develop the capabilities of students to be future generators of sustainable
value for business and society at large and to work for an inclusive and sustainable
global economy.

 Goal: Continue to improve the accessibility and
opportunities for students who are first-in-family,
from low socio-economic backgrounds and
regional Victoria to undertake and complete LBS
courses.

Figure 3. LBS Student Participation by Equity Measures,
2016–2020
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Student participation rates in La Trobe Business
School course, across most equity measures,
improved in the 2018-2019 and it is likely the
unfortunate and unforeseen impacts of COVID-19 that
caused a small downturn in 2020. Nevertheless,
measures to improve access continue. From 2021, for
instance, entry adjustments to entry score
requirements will be boosted for applicants who selfidentify as first-in-family, from a disadvantaged
background, indigenous or who has a disability or
medical condition.10
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www.latrobe.edu.au/study/apply/undergrad/vtac/special-entryaccess-schemes
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The following table summarises student participation
figures across undergraduate and postgraduate
(including research) degrees over the period 2016–
2020.11 Students from a regional and/or a low socioeconomic background form a significant proportion of
the overall enrolment in La Trobe Business School.

10

2017
Disability

Regional
Low Socio-Economic
Non-English Speaking Background
Women in Non-Traditional Areas

11

Information

Figures for the current calendar year should be considered
interim until the final 2020 enrolment is known.
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Figure 4. Domestic Regional Participation Ratios, Victorian
Universities, 2018

StudyFlex
The new LTU strategic plan—currently in its
consultation phase—expresses an explicit need
to incorporate online and flexible modes of
delivery more systematically into teaching and
learning. The goal for 2021 is to have at least four
courses offered in Flex mode.12 The aim is to
provide as many of our students as possible—and
particularly regional and disadvantaged students
without easy access to traditional face-to-face
learning in major population centres—with genuine
seamlessness between different modes of study by
offering StudyFlex across all fields of education.

0.42
0.46
0.46
0.50
0.54

All Australia Universities

0.79
All Victorian Universities

Based on the latest year of data available, La Trobe
University currently has the 2nd largest participation
ratio for regional enrolment in the State of Victoria. 13
The only Victorian institution with a larger ratio is a
university based solely in regional Victoria.
The “participation ratio” is the indicator for an equity
group expressed as a rate divided by an equity
reference value. Ratios of less than 1.00 indicate poor
performance, while ratios of 1.00 and greater indicate
good performance. In the case of regional enrolment,
the participation ratio is: Participation Rate of Equity

Group/Proportion of Equity group in the State
Population.

12

StudyFlex is La Trobe University’s approach to ‘no-line’
education. No-line education refers to the concept of students
being able move between online and face to face studies during
their course experience. This is different from previously trialled
models in that rather than embedding variations of blended
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La Trobe University

Students from outside the typical LTU geographic
footprint will thus gain access and it is hoped such
flexibility will ensure the financial sustainability of
programs for which there would not be enough local
demand.
Online provision also increases the choices of oncampus students. Such students will be able to take
classes in a way that suits their personal
circumstances and learning styles. This is
particularly important for our regional students who
may find full-time campus attendance difficult.
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•
 Goal: Progress achievement of the targets set out
in the University’s gender strategy, which
promotes greater participation and representation
of women at all levels of the University.
La Trobe University remains committed to achieving
gender equality in all its operations. This includes,
removing barriers to the career progression of women,
transgender and gender non-binary staff, and
increasing gender diversity in senior roles.
 The University is committed to increasing the
percentage of women in senior leadership
positions to 50 per cent by 2022. As at March
2020, 47.2 per cent of senior leadership roles are
staffed by women.
 Continued commitment to Workplace Gender
Equality Agency (WGEA) Employer of Choice for
Gender Equality. Commitment includes annual
public reporting and in 2020 La Trobe received an
Employer of Choice for Gender Equality citation
for a fourth consecutive year.

13

learning within subjects, it is applied to whole subjects as
available online or face to face, and to courses and majors
depending on the number of subjects/components that are
available as a choice between these modes.
www.education.gov.au/student-data
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Fazzino are committed Male Champions of
Change.17

Accredited Breastfeeding Friendly Workplace
In 2020 LTU was reaccredited as a Breastfeeding
Friendly Workplace by the Australian Breastfeeding
Association. It is one of only 10 Australian
universities so accredited.14

 Athena SWAN Charter signatories. LTU signed up
to the Athena SWAN Charter in 2015 and, in 2019,
received a SAGE Bronze Institutional Award. 15
 The University has established a Women’s
Academic Promotions Support program. While 60
per cent of academic staff employed at La Trobe
are women, data shows that there is an imbalance
in favour of men when it comes to senior
academic appointments across the University. In
2018, program leaders were selected from both
LTU Colleges and an email was sent to every
female academic at the University inviting them to
join and within a few days over 200 had signed up.
Demand for the program has increased every year.
The Program has resulted in over 50 academic
promotions, but more importantly it has provided
an environment for academic women to support
each other in a genuine and non-competitive
way.16
 LTU Panel Pledge. The Panel Pledge is a practical
action to increase the visibility and contribution of
women and gender diverse leaders in public and
professional forums. Signatories of the Pledge
commit to playing their part in ensuring seminars,
conferences, keynote lectures and symposiums
are gender diverse and inclusive. Members of the
Senior Leadership Group took the Pledge in
October 2019.
 LTU women are also supported by male allies in
key leadership roles: both the Vice-Chancellor
Professor John Dewar and the Vice-Chancellor’s
Fellow, and LBS Distinguished Alumni, Mr James

14
15

www.breastfeeding.asn.au/workplace/accredited/education
The Science in Australia Gender Equity (SAGE) initiative was
established to pilot the UK’s Athena SWAN Charter in
Australia. Established in 2015, SAGE is a partnership between
the Australian Academy of Science and the Australian

Victorian Honour Roll of Women
Ms Natalie MacDonald
VICE-PRESIDENT (STRATEGY AND DEVELOPMENT)
In 2020, Natalie MacDonald was one of the 32
women from all walks of life to be inducted into
the Victorian Honour Roll of Women. 18 Natalie
was recognised as a trailblazer and being an
inspiring role model who effectively leads the way
for women starting out in a traditionally maledominated field in the 2020 honour roll of Victorian
women. She holds several board positions and
directorships including Development Victoria and
Victorian Building Authority Boards, and previously,
the Federal Housing Ministers Advisory Council,
QSuper and various national committees and
advisory boards. Natalie has been a member of the
Senior Executive Group since 2012 has overseen a
number of major reform programs at the University.
Natalie is driving a significant program to build and
enhance the University’s contribution to the social,
economic and cultural growth in the north of
Melbourne. This honour follows a commendation, in
2019, for being one of “Victoria’s Top 50 Public
Sector Women”.

•
 Goal: Identify and implement actions to enhance
graduate employability at all levels of study at
LBS.
Graduate employability is a core objective detailed at
length in the LTU 2018–2022 strategic plan.
Employability is being embedded in all LTU courses.
External measures of LTU success include the
Australian Government funded Quality Indicators for
Learning and Teaching (QILT) surveys, which
comprise, among others, the Employer Satisfaction
Survey (ESS) and the Graduate Outcomes Survey
(GOS).

16
17

18
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Academy of Technology and Engineering:
www.sciencegenderequity.org.au.
www.youtube.com/watch?v=pE9JcX_-uA4
malechampionsofchange.com/groups/mcc-national-group-est2015/
www.vic.gov.au/victorian-honour-roll-women-program
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Graduate Outcomes Survey
LTU postgraduate (coursework) graduates ranked
second in Victoria and third in Australia for work force
participation, with 98.4 per cent of graduates available
to work in the labour force and 94.1 per cent of
graduates employed.

La Trobe Business School Work-integrated Learning
La Trobe Business School has worked to increased
work-integrated-learning opportunities for students at
both undergraduate and postgraduate levels.
Table 1. LBS Work-Integrated-Learning subjects

Employer Satisfaction Survey
Over 2017-2019 period, in the ESS, 92.2 per cent of
employers rated LTU graduates highly for their ability
to adapt and apply their knowledge, and to work
independently, the second highest rating in Victoria
and the seventh in the country. Employers also ranked
La Trobe second in Victoria and tenth in Australia for
foundation skills such as literacy and numeracy, with
94.4 per cent of employers agreeing La Trobe
graduates excel in these areas.
Furthermore, employers ranked La Trobe graduates
the most innovative and adaptable in the State of
Victoria in the Quality Indicators for Learning and
Teaching (QILT) 2019 Employer Satisfaction Survey,
released in January 2020.19

19

Discipline

Subject

Campus

All

ASC3WPP Work
Placement Program

All
campuses

Accounting

ACC3AWP
Accounting Work
Placement

AlburyWodonga;
Bendigo;
Bundoora

Event
Management,
Tourism &
Hospitality,
Marketing,
Management

BUS3ELP
Experiential Learning
Project

All
Victorian
Campuses

Hospitality

THS1FBS Food and
Beverage
Supervision

Bundoora

Sports
Management

MGT3SVM Volunteer
Management

Bendigo;
Bundoora

Sports
Management

MGT3SPR Sport
Practicum

Bendigo;
Bundoora

Business

BUA5ELP
Experiential Learning
Project

City

Business

BUS5WIL Business
Work Placement

City

www.qilt.edu.au/docs/default-source/ess/ess-2019/2019-essnational-report.pdf
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Preserving Gender Equity as a Higher Education Priority During and After
COVID-19
A group of nation-wide equity practitioners—including members of the La Trobe
University community—came together in May 2020, to create an Australian
Higher Education Joint Sector Position Statement. La Trobe was one of the first
universities to sign.
Joint Sector Position Statement
As participating institutions, we acknowledge the gendered effects of COVID-19
and commit to:
1. Actively seek equal representation of women in COVID-19 response
planning and decision-making as per the recommendations of the United
Nations.
2. Formally monitor and report on gender equity impacts of COVID-19 related
decision making (including compounding intersectional factors) within our
own institutions and collaborate with other universities and sector partners
to address emerging issues.
3. Continue our participation in the Science in Australia Gender Equity (SAGE)
Athena SWAN initiative (as relevant).
4. Maintain gender equity and diversity programs and Key Performance
Indicators for gender equity and diversity where they currently exist.
5. Preserve the gender equity progress which has been made to date and into
which has been invested significant time, effort and resourcing over many
years, by maintaining:
• women’s representation at senior academic levels D and E;
• women’s representation at senior professional staff levels 10+;
• support for the progression of women as students, higher degree
researchers, and early-mid career researchers; and
• support for gender equity for those studying and working in nontraditional disciplines such as Science, Technology, Engineering,
Mathematics and Medicine.
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PRME Principle 2: Values
We will incorporate into our academic activities, curricula, and organisational
practices the values of global social responsibility as portrayed in international
initiatives such as the United Nations Global Compact.

“In 2012 La Trobe University decided that every
undergraduate student across every discipline
would
have
significant
and
assessed
experience of Sustainability Education (SE). The
plan for achieving full coverage of SE at La Trobe
was reported at a previous World Symposium for
Sustainable Development in Higher Education
conference […] Across the Arts, Social Sciences
and Commerce (ASSC) College, SE has been
incorporated [into] 38 subjects, covering 90% of
courses, across all disciplines …”
C Hocking, S
McCormack, S Nagpal,
and A Lugg (2018),
“Achieving Both
Breadth and Depth:
How Sustainability
Education Is Being
Integrated Across All
Undergraduate
Courses at La Trobe
University, Australia,” in
Filho, Rogers and IyerRaniga (eds.),
Sustainable Development Research in the AsiaPacific Region: Education, Cities, Infrastructure
and Buildings, Springer, pp. 79–93.
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 Goal: Complete an audit and curriculum map of
the extent to which the SDGs are embedded
across all LBS subjects and courses.

Undergraduate Curriculum
BUS1SBY Sustainability
Introducing students to the concept of sustainability,
a systems approach to understanding the complex
interactions between the environmental, economic
and social dimensions of sustainability, BUS1SBY is a
core 1st year subject for all those enrolled in the
Bachelor of Business.
Topics include: the SDGs; the 2030 Agenda for
Sustainable Development; the business case for
sustainability; environmental, social and economic
systems approaches to sustainability; and, innovative
approaches to sustainability.
BUS1BUE Economic Issues and Public Policy
An introductory economics subject that is core for all
1st year Bachelor of Business students, BUS1BUE is
fundamentally concerned with the alternatives and
opportunity costs of decision-making.
Topics include: sustainable growth; welfare
economics and the concept of a social surplus; and,

Information
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market failures, externalities and the ‘tragedy of the
commons’.

managing multi-national For Profit / Not for Profit
enterprises.

BUS1ECW Modern Economies in a Changing World

Topics include; intercultural awareness; business
ethics; CSR; and, effective and sustainable
management practices.

BUS1ECW is a core 1st year subject for all Bachelor of
Commerce students. Like BUS1BUE, it is an
introductory economics subject, however unlike that
subject BU1ECW takes a world-historical perspective
and frame on its topics.
Topics include: the capitalist revolution and the rise in
income, living standards, technology, inequality and
environmental impacts; and, theories of social
interaction, including the prisoner’s dilemma, and
social responsibility.
BUS1ADI Analyse and Ideate
Innovative thinking and problem-solving skills
necessary for a global world outlook are the
foundations for this core 1st year Bachelor of
Commerce subject.
Topics include: reducing waste and sustainability
case studies; divergent thinking; innovative and
creative thinking; mind-mapping; and, critical
evaluation.
MGT1IM International Business
MGT1IM introduces students to the issues facing
firms in international markets. Topics include:
globalisation; cross-cultural communication; and
responsible business.
MGT1AMG Agribusiness Management
Students are introduced to the management of food,
fibre and agribusiness firms, and the environment in
which they operate.
Topics include: environmental management; food
supply chains; and, impacts of climate change.
MGT2IMG Managing Across Borders
Core 2nd year subject for Bachelor of Business
students, MGT2IMG examines the history and
tensions of the international business environment.
The framework guides students to develop and
incorporate sustainable ethical principles and
practices to the responsibilities of operating and
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LST2BSL Introduction to Business Law and Ethics
A core 2nd year subject for both Bachelor of Business
and Bachelor of Commerce students, LST2BSL
introduces Australian law and ethics in a business
context.
Topics include: sources of law; contracts, breaches
and remedies; statutory guarantees including
protections for unethical conduct; tort law and
negligence; property law; and, underlying all, the
frameworks for acting ethically and responsibly.
ECO2EDC Economic Development and Policy
Students are asked to analyse the complex
interdependence of economic development in a global
environment, with a particular focus on developing
countries.
Topics include: the imbalance of global economic
growth; the sustainability of growth and the
destruction of the natural environment; the Human
Development Index; and, poverty and global inequity.
ECO2ERE Principles of Environmental and Resource
Economics
Exploring the basic relationships between the
economy and the environment, students learn how to
tackle environmental and resource degradation issues
using economic principles and methods.
Topics include: the theoretical frameworks for the
optimal management of natural resources and
environmental quality; policy approaches to address
environmental externalities; pollution control; forestry;
sustainable development; and, ‘common pool’
resources.
MGT2BET Business Ethics
Students are introduced to moral frameworks and
asked to use them to analyse ethical management
issues.
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Topics include: normative theories of ethics,
corporate social responsibility, global trade,
advertising, the environment, politics, corruption, and
ethical leadership and decision-making.
MGT2EMR Employment Relations
MGT2EMR examines the changing nature of work in
Australia, for both workers and management, and the
key actors in Australia's employment relations
system.
Topics include: the role of trade unions; the terms and
conditions of employment; the responsibilities of
employers to create a safe working environment; and,
the protections for vulnerable workers under
Australia’s employment relations system.
MGT2HRM Human Resource Management
The challenges and obligations of human resource
managers in contemporary Australian organisations
and the changing social, economic, industrial relations
and organisational environments in which they
operate.

A new 3rd year subject that asks students to assess
the success and sustainability of proposed change
solutions. Key consideration is given to the
commercial, social, environmental and ethical
constraints of any solution. Key to successful
completion of the subject is developing the skills
required to manage sustainable change.
THS3FUT Tourism, Hospitality and Event Futures
This new subject, developed from recent LBS
research, challenges students to anticipate the future
of the tourism, hospitality and events sector.
Topics include: demographic, political, economic and
technological changes which will influence the nature,
trends and participation in tourism, hospitality and
events; health and well-being tourism; nature-based
tourism; and, tourism and sustainability.
Curriculum map of LBS undergraduate subjects
aligned with SDGs is found in Appendix 1.

Topics include: Australian FairWork legislation;
diversity and work-life balance; learning and
development; and, health and job performance.
BUS3ENT Entrepreneurship
Core 3rd year Bachelor of Business capstone subject
asks students to design entrepreneurship validation
tools in order to create sustainable value through the
provision of a particular product or service to meet an
identified market opportunity. The aim is to enhance
the well-being of a community or aim to solve a social,
health, economic or environmental problem.

•

MGT3LWM Leadership
rd

A core 3 year Bachelor of Business subject,
MGT3LWM asks students to examine key theories and
current trends in responsible leadership.

Postgraduate Curriculum

Topics include: values-based leadership; self-aware
leadership;
transformative,
transactional
and
charismatic leadership; and, ultimately, responsible
leadership.

BUS5POE
introduces
fundamental
economic
concepts, and examines real world applications and
policy-making to improve people's well-being.

BUS3EMC Execute and Manage Change
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BUS5POE Principles of Economics

Topics include: competing economic theories and
principles of social interaction; the imbalance of
global economic growth; the global financial crisis;
and, ideas of unemployment.
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BUS5SMM Sustainable Management and Marketing
BUS5SMM explores sustainable value creation in
contemporary organisations and the external and
internal environments that influence management and
marketing behaviour and practice.
Topics include: sustainability campaigns; the 2030
Agenda for Sustainable development; the business
logic of sustainability; and, managerial sustainable
responsibilities.
BUA5RL Responsible Leadership
Examining the role of business in society through the
lens of responsible leadership, BUARL asks MBA
students to analyse the intersection of social
responsibility and various approaches to leadership,
including stakeholder theory and shared leadership.
Topics include: sharing leadership; values-based
leaderships and CSR; and, 'avoiding harm' and 'doing
good'.
BUA5CG Corporate Governance
Against a contemporary backdrop of corporate
failures and environmental disasters, BUA5CG is
unique MBA subject that addresses the need to ensure
companies maintain regulatory standards and
conduct their operations aware of community and
societal norms.
Topics include: corporate governance in a global
context; CSR; transparency and accountability;
governance rating agencies; and, ethics and
sustainability.
BUA5VED Social Context for Business
BUA5VED examines the role of values, ethics and
diversity in contemporary organisations. MBA
students are asked to reflect on their own role as
leaders, using the ideas with which they are
confronted.
Topics include: ethical decision-making and ethical
influence; digital ethics; workplace diversity and
inclusion; fairness, justice and human rights; just
distribution; respect and equality
MGT5MIO Managing Innovation in Organisations

Providing a systematic approach to the strategies and
processes that underlie successful innovation in
goods and services, MGT5MIO combines the latest
innovation research with extensive use of site visits to
local organizations and case study material.
Topics include: social innovation and integrating
sustainability and environmental goals; integrating
ethics and social responsibility into the innovation
process;
open
and
collaborate
innovation;
sustainability and innovation; the natural environment
and innovation; and, evaluating an organisation’s
social performance.
IBU5HRM Human Resource Management in a Global
Economy
IBU5HRM explores the complexities of managing
people in a global business context and approaches
these
complexities
from
environmental,
organisational,
strategic
and
operational
perspectives.
Topics include: equal opportunity and diversity in a
global context; and, CRS, sustainability and ethical
HRM.
IBU5IBE International Business
IBU5IBE explores the economic foundations behind
the decisions made by nations and firms in relation to
trade and investment. Students are asked to reflect on
the gains and losses from free trade and foreign
investment, the winners and losers from international
trade and the possible trade policy tension between
business interests and national interests.
Topics include: tariffs, free trade, specific factors and
income distribution; labour migration; and, developing
economies.
IBU5GW Governance in a Globalising World
IBU5GW puts the emerging field of corporate
governance in an international context.
Topics include: different governance structures
across the world; CSR and reporting; emerging
economies; the institutional environment and
legislative
perspectives;
and,
incorporating
sustainability into core business
MGT5ERN Employment Relations

14 | U N

PRME

Sharing

Information

on Progress

Report,

2018–2020

PRME Principle 2: Values

Exploring the theoretical and historical underpinnings
of employment relations in Australia, with specific
reference to the role of institutions, actors and
processes in the regulation of work. Students are
asked to analyse the current legal frameworks that
govern Australian employment relations and evaluate
the impact of these policies on the economic and
social fabric of Australian society.

capability ethics and responsibility. This is a GC that
LBS has already mapped across all its degrees and is
assessed at cornerstone (1st year), mid-point (2nd
year), and capstone level (3rd year) in undergraduate
degrees, and in 2nd year in MCW degrees, as an
important part of the assurance of learning process.

Topics include: the role of trade unions; employer
associations; FairWork Australia, the Fair Work Act
and other employment relations law; and, workplace
health and safety.

All LBS degrees are explicitly designed to incorporate
ethical reflection.

MGT5ELS Emerging Trends in Logistics and Supply
Chain Management

 BUS1SBY Sustainability
 BUS1ADI Analyse and Ideate

Building on and expanding knowledge in logistics and
supply chain management, students consider
emerging trends and improvements in supply chains,
with a particular focus on economic, environmental
and sustainable operations as a source of competitive
advantage.

Second Year

Topics include: sustainability from a triple bottom line
perspective; the evolution and the future of
sustainability in the supply chain context; sustainable
logistics and operations; and, the social dimensions of
sustainability through sustainable procurement.






Curriculum map of LBS postgraduate subjects
aligned with SDGs is found in Appendix 2.

LTU Graduate Capabilities
La Trobe University has its own graduate capabilities
(GCs)—"interdisciplinary skills, knowledge and
abilities that equip students to live and work in a
rapidly changing and complex world”—that must be
constructively aligned with course learning outcomes,
subject learning outcomes and assessment tasks.
The most recent GC policy update, in May 2020,
adopts the pre-existing LBS approach and asks
schools to map graduate capabilities across all
course work degrees.

Ethics and Responsibility

Undergraduate
First year

 BUS2TBS Trends in Modern Business and Society
 BUS2ENS Evaluate and Negotiate
 MGT2BET Business Ethics
Third Year
BUS3ENT Entrepreneurship
BUS3EMC Execute and Management Change
BUS3ELP Experiential Learning Project
ACC3AWP Accounting Work Placement

Postgraduate
 ACC5AAI Advanced Accounting Issues
 BUS5BPI
Business
Intelligence
Project
Implementation
 BUS5PR1 Analytics Project
 BUA5RL Responsible Leadership
 FIN5PMT Portfolio Management
 MGT5LEV Leveraging Entrepreneurial Ventures
 MGT5MOC Organisational Change and Mgmt.
 MGT5PLS Project Leadership
 MKT5SMS Social Media Marketing and Strategy
 MGT5STR Strategic Management
 MKT5CRM Customer Relationship Management
For the past 5 years, LBS has been collecting data on
the percentage of its students exceeding, meeting and
not meeting the LTU GCs. This data collection is a key
element of its assurance of learning process and
leads to careful reflection and analysis by Program
Directors in order to improve their courses.

Of the recently updated LTU GCs—listed below—it is
worth emphasising the importance of the personal
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La Trobe University Graduate Capabilities
Communication
Communicating and Influencing: The capacity to use personal presence, empathy, listening and
questioning to engage others in conversation and persuasively express information through a
variety of modes and media, including presentation and written communication.
Cultural Intelligence and Global Perspective: The ability to appreciate different cultural perspectives
and the global context of one’s discipline, so as to confidently engage, build relationships, and
communicate with people from various backgrounds and cultures.
Digital Capability: The ability to utilise contemporary digital technologies for the purposes of
communicating, representing knowledge, completing and enhancing traditional tasks.
Inquiry and Analysis
Research and Evidence-Based Inquiry: The ability to identify, analyse, and interpret data and
information in various forms to draw connections across fields of knowledge.
Critical Thinking and Problem Solving: The ability to reason, question, analyse, integrate and
synthesise learning and knowledge from a range of sources to generate solutions and support
decision making.
Creativity and Innovation: The ability to challenge norms and apply imagination and creativity to
innovate and solve multifaceted problems.
Personal and Professional
Leadership and Teamwork: The ability to effectively lead, motivate others and work as part of a
diverse team.
Adaptability and Self-Management: The capacity to handle ambiguity and complexity; learn from
mistakes; demonstrate emotional intelligence; seek feedback; and set and achieve goals for
personal and professional development.
Ethical and Social Responsibility: The ability to evaluate the ethical, social and/or environmental
implications of making decisions in both professional and personal contexts.
Discipline Knowledge and Skills: The ability to articulate, apply, analyse and extend discipline-specific
knowledge and skills in diverse contexts.
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 Goal: Achieve the University’s sustainability
targets in operations by 2020, including
commitments to reducing Green House Gas
(GHG) emissions by 30%, energy consumption by
30%, car usage for a single occupant by 30%,
water usage by 10%, waste to landfill by 30%,
paper usage by 30%, and to increase recycling by
30% by 2020.
The Melbourne campus of La Trobe University now
houses one of the largest solar systems in the north
of Melbourne. A total of 7,500 rooftop solar panels
have been installed across 25 buildings and will
generate up to 50 per cent of the campus energy
needs. This will decrease CO2 emissions by 4,000
tonnes a year.

In addition, 24,000 energy efficient LED lights have
been fitted in 100 buildings across La Trobe’s
Bundoora, Bendigo, Shepparton, Mildura and AlburyWodonga campuses. Together these projects will
reduce our emissions by 15 per cent in 2020 alone.
La Trobe University can now generate 2.5 megawatts
of renewable energy at the Melbourne campus—the
equivalent of 500 household solar systems—and has
thereby ensured financial savings from reduced
energy bills for the next 25 years.
The system will also reduce our emissions by 4,000
tonnes of carbon dioxide per year, and meet 50 per
cent of campus energy needs on peak usage days.

There are another 3,300 panels already in place across
our regional campuses, which are on track to become
carbon neutral in the next two years.
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La Trobe University plans to be net zero carbon
emissions by 2029. The university is committed to
achieving this long-term target by the continuous
setting and achieving of interim goals.

 installing a solar car park, at Albury-Wodonga
campus, which generates 141,000 kilowatt hours
of renewable electricity.

In 2018, the University formally adopted an Energy and
Emission Strategy and became the first Australian
university and fifth organisation in Australia to be
recognised by the current six-star rating standard,
which means the university achieved ‘world
leadership’ status under the Green Star Communities
accreditation. The University maintains this title.

Albury-Wodonga Campus Solar Carport now
generates 11% of the total energy consumption for
the campus.

Other 2018 initiatives included:
 harvesting rainwater at its Wildlife Sanctuary to
enable the toilets to use rainwater instead of
mains water;
 2,850 solar panels were installed at regional
campuses contributing to a 1,000-tonne reduction
in greenhouse gas emissions; and
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In 2019, the university:
 launched its biodiverse waterway, Nangak
Tamboree, a “living laboratory” for students, staff,
the wider community, local wildlife and native
flora;
 commenced
building
new
Student
Accommodation at our Bundoora campus that
utilises Cross-Laminated Timber, a new,
sustainable
and
renewable
construction
technology;
 formalised its commitment to be net zero by 2029
and continued to roll out a range of projects from
LED lighting upgrades,20 rooftop solar and organic
waste composting; and
 was shortlisted as a finalist for Green University of
the Year at the 2020 Asia-Pacific Triple E Awards
and was ultimately awarded “1st Runner Up”.21

Nangak Tamboree
Nangak Tamboree (nan-nyack tam-bor-ee) means
respecting/sharing/looking after the waterway in
Woiwurrung language of the Wurundjeri people. A
“living laboratory” for students, staff and the wider
community, its waterways connect with the local
creeks, attract wildlife and support native flora.
Connecting with Darebin Creek in the south, it runs
through the Bundoora campus to the Wildlife
Sanctuary and beyond to the north. A long-term
project as part of the University’s Master Plan will
see this neighbourhood enhanced and protected
over the coming years for the benefit of the
University and its neighbours.22
2,700 indigenous native plants grown from seed at
the Nangak Tamboree Wildlife Sanctuary will soon
be at home at the new La Trobe Apartments student
accommodation.23

20
21
22
23

www.latrobe.edu.au/io/projects/public-lighting-project
asiapacific.triple-e-awards.com/index/finalist/id/242
www.latrobe.edu.au/future-city/about/nangak-tamboree
www.latrobe.edu.au/future-city/about/student-accommodationproject/from-little-things-big-things-grow
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In 2020, the projects continue:
 in Bendigo, two new solar carports are being
constructed;24 These works will see a combined
total of 705kw, which is the equivalent to the
annual energy consumption of over 220 average
households; and
 an additional solar carport will be built at the
Albury-Wodonga campus, with an additional 380
solar panels. This will produce 110kw, roughly the
same as the annual energy consumption for 36
average households.

24

Information

One carpark will have over 1260 solar panels and another will
include almost 600 solar panels. In addition, around 300 solar
panels will also be installed on the Student Services Corridor
rooftop.
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Open and continuous LTU reporting on its sustainability targets.
Global Reporting Initiative (GRI) aligned performance data metrics and
information regarding LTU progress towards sustainability targets are published
here: www.latrobe.edu.au/sustainability/report
 Energy: www.latrobe.edu.au/sustainability/report/energy-performance
 GHG emissions: www.latrobe.edu.au/sustainability/report/greenhouse-gasemissions-performance
 Water: www.latrobe.edu.au/sustainability/report/water-performance
 Waste: www.latrobe.edu.au/sustainability/report/waste-performance
 Materials: www.latrobe.edu.au/sustainability/report/materials-performance
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Fozzies Wetland project
The Fozzies Wetland project, at the Bundoora campus,
involves a number of works that will improve the
wetland habitat, located at the entrance to the LTU
Wildlife Sanctuary. These works include the removal
of weeds and sediment; improving the wetland bund
and embankment; improving stormwater capture and
reuse; and, providing safer pedestrian access to the
Wildlife Sanctuary.
The project will also enhance the waterway for a
population of endangered native freshwater Galaxias
fish living in the wetland.
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The project will also include the installation of 12
raingardens (biofilter beds) across three car parks at
the Melbourne Campus to naturally treat and clean
storm water it before it reaches the moat. These works
will remove pollutants from entering La Trobe’s moat
system and flowing into Darebin Creek, including:





Information

110 kg of Nitrogen;
19 kg of Phosphorus;
13,000 kg of suspended solids; and
3.6 megalitres of stormwater discharge
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Rainbow Network
Established in 1998, the Rainbow Network began as
an intimate peer support group of workers who would
meet to discuss the shared challenges they faced
when working towards meeting the needs of LGBTIQ+
young people.
In 2020, Minister for the Prevention of Family Violence
Gabrielle Williams announced AUD95,000 in funding
for Rainbow Health Victoria to develop a vital family
violence prevention training program. Rainbow Health
Victoria is based at the Australian Research Centre for
Sex, Health and Society at La Trobe University.

The program is in addition to the AUD600,000 LGBTIQ
Family Violence Primary Prevention Project, which is a
two-year project run by Rainbow Health Victoria,
aimed at addressing gaps in LGBTIQ family violence
prevention.

Rainbow Health Victoria’s Pride in Prevention: A
guide to primary prevention of family violence
experienced by LGBTIQ communities was
launched on 1 July, 2020.25

25

www.latrobe.edu.au/__data/assets/pdf_file/0003/114183
3/Pride-in-Prevention-Evidence-Guide.pdf
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Times Higher Education Impact Rankings
La Trobe University, demonstrating its commitment to
United Nation’s Sustainable Development Goals, ranks
fourth in the world, third in Australia and first in Victoria for
overall contribution to the SDGs, and first in the world for
gender equality and second for its contribution to health
and well-being in the Times Higher Education Impact rankings.26
La Trobe placed in the top 20 for six SDGs, in the top 50 for seven goals and
in the top 100 for 10 goals, of the 11 SDG categories for which the University
was assessed.
 1st in the world for gender equity, which recognises the LTU gender research,
policies on gender equality and commitment to recruiting and promoting
women
 2nd in the world for good health and well-being, which reflects the University’s
high impact health and well-being research
 13th for Decent Work and Economic Growth, a category which included
assessment of the proportion of students taking work placements, as well as
research on economic growth and employment
 17th for Reduced Inequalities, recognising the University’s commitment to
educate students from developing countries; the number of students and staff
with disabilities; measures against discrimination, and the number of firstgeneration students studying at the University; 17th for Partnership for the
Goals, a category assessing commitment to the UN’s Sustainable
Development Goals, including SDG research; 17th for Life on Land, which
assessed the University’s research, education and actions to support land
ecosystems;
 25th for Life below Water; 56th for Affordable and Clean Energy; 72nd for
Sustainable Cities and Communities; 98th for Quality Education, and placed in
the 101-200 range for Climate Action.

26

www.timeshighereducation.com/rankings/impact/2020/
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PRME Principle 3: Method
We will create educational frameworks, materials, processes and environments
that enable effective learning experiences for responsible leadership.

The La Trobe Essentials, concepts taught in
core subjects in each school, ensure students
apply their knowledge and skills to new
contexts in a rapidly changing world.27

Sustainability Thinking: BUS1SBY
Sustainability

Global Citizenship: BUS2TBS Trends in
Modern Business and Society

Innovation & Entrepreneurship:
BUS3ENT Entrepreneurship

La Trobe Business School has a policy of requiring
PRME to be embedded in its degrees and all LBS
students are required to obtain an understanding of
sustainability thinking. Since 2015, such thinking was
encouraged, at the undergraduate level, in the 2nd year
core subject BUS2SUS Sustainability. From 2020, in
order that the content be foundational, it now runs as
the core 1st year subject BUS1SBY Sustainability. The
subject teaches students to analyse and develop
solutions to sustainability challenges.
Furthermore—as discussed above—other LBS
subjects have been identified to embed further
teaching about corporate responsibility, sustainability
and the SDGs. This is done through the careful design
of graduate capabilities; intended learning outcomes;
and, relevant and comprehensive assessments.

 Goal: In line with the university’s focus on
delivering an outstanding student experience, LBS
intends on using the audit and curriculum map of
the SDGs to enhance current teaching capabilities,
update and develop new curriculum in this area.

And there have been further recent changes. BUS3ISE
International Sustainability Experience was newly
developed to run in 2020.28 In BUS3ISE students
explore responses to specific environmental
problems and sustainability challenges and their
connections to social and economic change in the
Asia-Pacific region. The subject provides students an
opportunity to work with other students on an
international multi-disciplinary real-world project.

27

28

https://www.latrobe.edu.au/essentials/subjects
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“What I really appreciated out of the La Trobe
MBA program that I didn't expect was the
improvement in my critical thinking and the
tremendous focus [on] developing a strong
sense of ethical and social responsibility. It
comes across in every module and is drummed into
you. I would say that in this area the MBA altered
my way of thinking and potentially sets it apart from
other MBAs. I am much more focused on ensuring
that I'm responsible and accountable in the way I
lead and that any future career or business venture
I engage in must benefit the community, the
environment and…[other] stakeholders, not only
the balance sheet. It is encouraging that the La
Trobe Business School has this type of strategic
focus in mind while educating future business
leaders in Australia and internationally.”
⎯exit survey, recent MBA Graduate

At the postgraduate level, the pioneer degree to
undergo a revision to embed PRME and the UN SDGs
was the La Trobe MBA. Three key subjects explicitly
scaffold responsible management and sustainability
thinking into the degree:
 BUA5VED Social Context for Business
 BUA5CG Corporate Governance
 BUA5RL Responsible Leadership
The refinements continue: BUA5VED was recently
refreshed in partnership with the Victorian Equal
Opportunity and Human Rights Commission to
incorporate further SDGs content and is now delivered
in part by a representative from that statutory body.
Driven by the success of what has been achieved in
the MBA all postgraduate degrees now contain core
subjects that address sustainability thinking and
responsible management.
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PART C: PRME PRINCIPLE 4

PRME Principle 4: Research
We will engage in conceptual and empirical research that advances our
understanding about the role, dynamics, and impact of corporations in the creation
of sustainable social, environmental and economic value.

 Goal: Identify and form 3-4 new international
collaborations on research aligned with the SDGs.
LBS has continued to build its international research
partnerships on topics aligned with the SDGs. This is
the case with both ongoing collaborations as well as
the new relationships the school has sought.
CR3+ continues to be an important initiative within the
school and in 2019 the collaboration produced the
important new MOOC on the SDGs. The Yunus Social
Business Centre maintains its important linkages with
the other Yunus Centres around with world.
New collaborations are a renewed focus and the
school has sought and built new relationships with
international partners:
 CDAC is collaborating with the De Souza Institute,
Toronto, and the Ontario Institute of Cancer
Research & Cancer Care to build an AI system to
enhance online support groups and provide
individualised person-centred online cancer
support;
 CDAC is collaborating with four other PRME
Champion Business schools–ISAE (Brazil),
Universidad Externado (Colombia), EGADE
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(Mexico) and Nottingham Trent University (UK)–
on using AI to better understand the employment
impacts of COVID across the five countries.
 CPSGAP Director, Professor Z Hoque, in
collaboration with Global SME Policy Network
partners, compiled a COVID-19 SME impact report
on Saudi Arabia;
 CPSGAP collaborated with East West University
(Bangladesh) and Institute of Cost and
Management Accountants of Bangladesh
(ICMAB) on research into new public
management, accounting and performance
measurement practices in the Bangladesh public
sector
 CPSGAP collaborated with Università Cattolica del
Sacro Cuore on research entitled “Felt
Accountability and Work Commitment as
Mediators
in
Feedback–Performance
Relationships: Insights from the healthcare in
Italy”;
 RECSSI research into a “personalisation of
services for people with mental health and
learning disabilities based on wearable, lifestyle
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and emotional profile analytics” (that is, robotenabled personalised care ecosystem for older
people.) involved a collaboration with NEC Japan.
 Dr Elspeth Frew secured an LTU-SHU
Collaborative Research Seed Grant, in 2019, which
is designed to fund projects that will establish or
enhance existing research collaboration between
La Trobe and Sheffield Hallam University.
Sustainable tourism is focus of both the research
collaborations and the new joint-degree being
developed.
La Trobe and Sheffield Hallam University:
international degree with sustainable tourism
focus
The new Bachelor of International Tourism and
Hospitality Management is the latest initiative in a
long-standing relationship with Sheffield Hallam
University. Co-developed and co-delivered with
SHU, this sister T&H degree was originally
scheduled to commence in 2020. The degree will
include a year-long international experience at the
respective partner institution in second year.

•
 Goal: Identify opportunities for data-driven
research projects that fit with the SDGs to
leverage LBS’ strength in this area. In addition,
identify opportunities to build capacity in public,
private and not-for profit sectors in data-driven
decision-making.
The big-data focus of the Centre for Data Analytics
and Cognition is a clear strength of La Trobe Business
School. CDAC collaborates with many public and
private organisations on analytics solutions.
For instance, CDAC is collaborating with the De Souza
Institute, Toronto, and the Ontario Institute of Cancer
Research and Cancer Care to build an AI system to
enhance online support groups and provide
individualised person-centred online cancer support.
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Closer to home, CDAC is working with Orthosport
Victoria to design and develop an open data
integration platform to build a holistic awareness of
patient medical conditions. It is also collaborating
with Cancer Council Victoria on an analytics platform
to enable better understanding of patient journeys
using audio transcripts of calls to the cancer helpline.
LTU itself benefits from the Centre’s data-driven
expertise. CDAC has been working to design and
implement the La Trobe Energy Analytics Platform
(LEAP), an energy analysis platform that monitors
consumption patterns, and building performance,
providing insights to enable LTU to reduce energy
consumption across all campuses.

•
 Goal: Increase the current share of research
output by the school that aligns with the SDGs
from 34% to 40% by 2020 through deepening
engagement within and across LBS and
University-wide research centres and research
focus areas among staff from all disciplines.
While the complete data for 2020 is not yet finalised,
LBS is on track to meet this goal. Over the previous
two years the alignment of LBS research outputs and
the SDGs has now exceeded 40% and it is anticipated
that this percentage will rise in the future.
Figure 5. LBS Research Aligned with the SDGs, 2018-2019

Aligned
42%

Not Aligned
58%
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Figure 6. Percentage of LBS Research Aligned with the SDGs, 2018-2019

Fourteen
1.13%

Fifteen
2.54%

One
1.98%

Sixteen
8.19%

Two
0.28%
Three
18.36%

Thirteen
1.41%
Twelve
8.19%

Eleven
4.24%
Ten
1.13%

Four
14.12%

Nine
12.43%

Eight
8.76%

Five
11.86%
Seven
2.82%

Six
2.54%

Table 2. La Trobe Business School Intellectual
Contributions, 2018–2019

•

Outputs
 Goal: In order to achieve an increase in the
research output that is focused on the SDGs, LBS
will seek to further improve our overall research
output and quality, with awareness of the
Excellence of Research in Australia (ERA) and
University Assessment of Research Quality
(UARQ) frameworks.
The research productivity of La Trobe Business
School continues. The table below records selected,
aggregated La Trobe Business School-attributed
outputs published since 2018.

2018

2019

Total

Book

11

4

15

Book (Edited)

6

2

8

Chapter

64

35

99

Conference item

42

17

59

Conference Paper

18

19

37

Working paper

15

14

29

Journal Article

227

285

512

Research Report

20

16

36

Other

30

22

52

433

414

847

Grand Total
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Excellence in Research for Australia (ERA) is the
national research evaluation framework, which
identifies and promotes excellence across the full
spectrum of research activity in Australia’s higher
education institutions against national and
international benchmarks. Under the ERA framework,
all research disciplines are evaluated, using a
combination of indicators (including books, book
chapters, journal articles, conference publications) as
well as review by experienced, internationally
recognised experts. ERA measures and reports on the
performance within each discipline at each university.

It provides a detailed view of the research landscape
in Australia and highlights national research strengths
in areas of critical economic and social importance.
In the latest ERA rankings, released in March 2019, La
Trobe University was rated at or above world
standard in 50 specific disciplines and was ranked
ninth in Australia in terms of the quality of its
research output.

Table 3. Selected ERA 2018 outcomes, La Trobe University

FoR Code
Two- Fourdigit
digit
08
0806
14
1402
15
1501
1502
1503
1506

Field of Research

ERA 2018
Rating

Information and Computing Sciences
Information Systems
Economics
Applied Economics
Commerce, Management, Tourism & Services
Accounting, Auditing and Accountability
Banking, Finance and Investment
Business and Management
Tourism

3
4
3
3
3
3
5
3
3

Rating Description
At world standard
Above world standard
At world standard
At world standard
At world standard
At world standard
Well above world standard
At world standard
At world standard

The Australian and New Zealand Field of Research classification allows research
and development activity to be categorised according to the methodology used in
the R&D, rather than the activity of the unit performing the R&D or the purpose of
the R&D.29 Such an approach encourages interdisciplinary collaboration and
blurred disciplinary boundaries; disciplinary strengths identified by ERA are not
based on disciplinary headcounts, but on holistic assessments of the strength of
institutional research output.

29

The FoR is a hierarchical classification with three levels, namely Divisions (2 digits), Groups (4 digits) and Fields (6 digits). A unique number
identifies each level. Each Division is a broad discipline and groups within each Division are those that share the same broad methodology,
techniques and/or perspective as others in the Division. Each Group is a collection of related Fields of research. Groups and Fields of research
are categorised to the Divisions sharing the same methodology rather than the Division they support. The conceptual framework adopted for
the development of the FoR uses R&D activities according to the field in which research is undertaken and based on the processes and
techniques used in the R&D. In the interests of international statistical comparisons, the FoR classification, as far as is practicable, aligns at
the two digit Division level with the OECD's Fields of Science 2007 classification.
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PART D: PRME PRINCPLES 5—6

PRME Principle 5: Partnerships
We will interact with managers of business corporations to extend our knowledge
of their challenges in meeting social and environmental responsibilities and to
explore jointly effective approaches to meeting these challenges.

 Goal: LBS will continue its work towards gaining
AACSB accreditation.
La Trobe Business School formally began its journey
toward AACSB accreditation back in 2011, when it
joined AACSB international as an Educational
Member. This was around the same time that LBS
became one of the first 100 business schools globally
to commit to achieving the six principles of
responsible management education. The motivation
to commit to PRME, and later to join the PRME
Champions Group, was similar to and entirely
compatible with the desire to pursue AACSB
accreditation: both were part of an ambitious plan to
embed a mission-driven approach to business
learning and teaching that would be subject to
external benchmarking and oversight.
Engagement with both organisations is part of the LBS
commitment to social responsibility and innovative
teaching, and spurs continuous improvement. Both
AACSB and PRME provide globally recognised
imprimaturs of the type of school LBS is constantly
striving to be. The AACSB and PRME journeys have
both yielded extremely positive results. LBS has made
significant and lasting changes to not only policy and
procedures, but has embedded a mission-driven
sustainability focus in all decision-making.
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In 2019, the La Trobe Business
School was awarded AACSB
accreditation and thereby joined
the 5% of business schools
globally that have achieved this
prestigious accolade.

•
 Goal: Continue to improve visibility and
engagement on the SDGs among industry
partners and other stakeholders through our
research output, consultation, and outreach from
LBS research centres, and staff.
La Trobe Business School research centres continue
to build their engagement with partners on research
and projects linked to Sustainable Development
Goals.
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Centre for
Cognition

Data

Analytics

and

The youngest of the La Trobe Business School
research centres, CDAC is already a dynamic interface
between the school and industry and fast becoming
an invaluable addition to the entire LTU community as
more and more disciplines and business units realise
the value of complex big-data analysis. Which is to say
that CDAC not only engages industry partners with its
research and design capabilities, but also provides a
vital internal service to improve LTU operations. For
instance, CDAC has be working to design and
implement the La Trobe Energy Analytics Platform
(LEAP), an energy analysis platform that monitors
consumption patterns, and building performance,
providing insights to enable LTU to reduce energy
consumption across all campuses.
CDAC, with the LTU School of Allied Health and
Orthosport Victoria, is designing and developing an
open data integration platform to build a holistic
awareness of patient medical conditions.
CDAC is collaborating with the De Souza Institute,
Toronto, and the Ontario Institute of Cancer Research
& Cancer Care to build an AI system to enhance online
support groups and provide individualised personcentred online cancer support.30
CDAC is collaborating with Cancer Council Victoria on
an analytics platform to enable better understanding
of patient journeys using audio transcripts of calls to
the cancer helpline.
CDAC is developing an affordable, accessible, and
affective mobile technology—a chatbot with cognitive
skills—to provide personalised assistance and selfcare support to individuals with mental health issues.
Such technological advances not only address
complex needs but bring with them the requirement to
act responsibly and ethically with such sensitive and
confidential issues.

understand the employment impacts of COVID across
the five countries.

Centre for Sport and Social Impact
The CSSI continues its important work on the nexus
between sport and social impact. Currently it is
evaluating the eight State Sport Associations (SSAs)
funded under VicHealth’s Active Women and Girls for
Health and Wellbeing (AWG) Program, to develop and
deliver a sport product that targets girls 12-17;
females 18-24; females over 25 with no children; or
mothers.
CSSI is also evaluating, for partner VicHealth, a
Regional Sport Program and promotion for women
and girls. Reports were released in 2018 (including
‘Fear of Judgement’) and a later evaluation in 2019.

Centre
for
Public
Sector
Governance, Accountability and
Performance
CPSGAP Director, Professor Zahirul Hoque, in
collaboration with Global SME Policy Network
partners, compiled a COVID-19 SME impact report on
Saudi Arabia;31
Dr. Mohammad Nurunnabi, Dr. Hisham Mohammed
Alhawal and Professor Zahirul Hoque, from Global
SME Policy Network (GSPN), address the impact of
COVID-19 and how CEOs respond to SMEs recovery
planning in Saudi Arabia. The findings of this study will
be useful to global SMEs and policymakers and
practitioners by providing examples of how Saudi
SMEs are surviving at this challenging time by
implementing various sustainable strategies and
measures.
CPSGAP received funding from the Accounting and
Finance Association of Australia and New Zealand
(AFAANZ) for a pilot project to examine the role of
performance audits in ensuring stewardship and
accountability in Australian government entities.

CDAC is collaborating with four other PRME Champion
Busienss schools, ISAE (Brazil), Universidad
Externado (Colombia), EGADE (Mexico) and
Nottingham Trent University (UK) on using AI to better

30

www.zdnet.com/article/la-trobe-university-uses-ai-to-bringmental-health-care-to-cancer-patients/
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Yunus Social Business Centre
The Yunus Social Business Centre continues its
important work and collaboration with its sister
centres around the world. These include: the Yunus
Social Business Health Hub at the University of New
South Wales; the Yunus Centre Asian Institute of
Technology, in Thailand; the Yunus Centre for Social
Business and Health–UK, at Glasgow Caledonian
University; and the Yunus Social Business Centre–
Italy, at the University of Florence.
The centre has run practical social business
workshops and members of the Yunus Centre are
active researchers in social business and
microfinancing. Recent research includes:
 Q Nguyen and G Sullivan Mort, “Conceptualising
organisational-level
and
microfoundational
capabilities: an integrated view of born-globals’
internationalisation,”
International
Entrepreneurship and Management Journal,
doi.org/10.1007/s11365-020-00662-1.
 C D'Souza, S McCormack, M Taghian, MT Chu, G
Sullivan Mort, and T Ahmed, “An empirical
examination of sustainability for multinational
firms in China: implications for cleaner
production,” Journal of Cleaner Production,
doi.org/10.1016/j.jclepro.2019.118446.
 J Weerawardena, S Salunke, N Haigh, and G
Sullivan Mort, “Business model innovation in
social purpose organizations: Conceptualizing
dual social-economic value creation,” Journal of
Business
Research,
doi.org/10.1016/j.jbusres.2019.10.016.
 T Ahmed, C D'Souza, R Ahmed, M Nanere, and A
Khashru, “Unpacking microlevel social-purpose
organisation in a less affluent economy: The
cases of type 2 social business,” Journal of
Business
Research,
doi.org/10.1016/j.jbusres.2020.02.001
 C D'Souza, M Taghian, T Marjoribanks, G Sullivan
Mort, M Manirujjaman, and S Singaraju (2019),
“Sustainability for ecotourism: work identity and
role of community capacity building,” Tourism
Recreation Research, 44:4, pp. 533–549.
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Sustainability Scholarship and Sustainability
Entrepreneurship
A key role the YSBC plays internally is the
scaffolding of sustainability into LBS degrees. Staff
in the centre have been responsible, for instance,
for ensuring that the capstone subject
Entrepreneurship in undergraduate degrees is
sustainability focussed. All students in this subject
are asked to consider an entrepreneurial social
business initiative and consider its sustainable
viability.
Such is a particular YSBC research focus: research
that “uses the term sustainability entrepreneurs for
those who introduce innovative sustainabilityderived products, processes, and services for gain,
where gain includes economic and non-economic
gains to individuals, the economy, and society.”
M Jayaratne, G Sullivan Mort and C D’Souza
(2020), “Sustainability Entrepreneurship: From
Consumer Concern Towards Entrepreneurial
Commitment,”
Sustainability,
doi.org/10.3390/su11247076. Forthcoming.
C D'Souza, S McCormack, M Taghian, MT Chu, G
Sullivan Mort and T Ahmed (2019), “Influence of
sustainability scholarship on competencies–An
empirical evidence,” Education + Training, 61:3, pp.
310–325.

•
 Goal: Identify opportunities and the feasibility of
developing a network with international
university(s) to jointly offer courses and to
leverage/share content and knowledge on the
SDGs.
LBS has been working with CR3+ partners, Audencia
Business School (France), Hanken School of
Economics (Finland), and ISAE/FGV (Brazil), to
develop a series of videos and case studies on each
of the SDGs. In 2019, these resources were converted
into a Massive Open Online Course (MOOC) in which
participants learn about the Sustainable Development
Goals (SDGs) and strategies to achieve them.
The 7-week course, “Organising for the Sustainable
Development Goals”, is offered on social learning
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platform Future Learn.32 It is likely to be of particular
interest to students keen to learn about the key
concepts and practices of sustainability, and privatesector workers, policymakers, and civil society
workers who want to implement the SDGs at work.
The new Bachelor of International Tourism and
Hospitality Management, a collaborative mobility
program developed and delivered in partnership with
Sheffield Hallam University, is the latest Tourism,
Hospitality and Events course to run in collaboration
with an overseas partner institution.33

This course is a three-year degree whereby students
complete their first and third years of study at La
Trobe University and travel to live and study in the UK
at Sheffield Hallam University for their second year of
study. Graduates will have an enhanced global
perspective of the tourism and hospitality industry,
enhancing their confidence and independence,
broadening their horizons, and assisting them to
develop a global view of the world.

Figure 7. ‘Students as Partners’, Australia/New Zealand 2019 PRME chapter meeting

32

33

www.futurelearn.com/courses/organising-for-sustainabledevelopment-goals
Existing degrees are the Bachelor of Business (Tourism and
Hospitality) and the Bachelor of Business (Events
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PRME Principle 6: Dialogue
We will facilitate and support dialogue and debate among educators, students,
business, government, consumers, media, civil society organisations and other
interested groups and stakeholders on critical issues related to global social
responsibility and sustainability.

La Trobe Business School is proud of its
collaborations and initiatives and has been working
hard to strengthen its international partnerships in
particular. The School has teaching partnerships with
East China Normal University (China), Hanoi University
(Vietnam), Sichuan University (China), the Singapore
Institute of Management (Singapore) and Sheffield
Hallam University (UK).
LBS is also an accredited member of both the
Association to Advance Collegiate Schools of
Business (AACSB) International and the European
Foundation for Management Development (EFMD).

the Sustainable Development Goals and working
towards achieving them. The course, offered on
Future Learn platform, comprises a series of videos
and case studies on each of the SDGs and will be of
interest to students, and private-sector workers,
policymakers, and civil society workers who are
interested in the key concepts and practices of
sustainability and who want to implement the SDGs at
work.

CR3+ Using Dialogue to Build
Partnerships for Sustainability
Research collaborations—as already discussed
above—also continue to grow. LBS has been working
with Audencia Business School (France), Hanken
School of Economics (Finland), and ISAE/FGV (Brazil)
since 2008. The collaboration between all four PRME
Champions—the CR3+ initiative—has been a
resounding success.
One of the latest CR3+ initiatives is the curriculum for
a 7-week Massive Open Online Course (MOOC) about
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 Goal: Successfully host CR3+ conference in 2019
in Melbourne, and deepen collaboration with CR3+
partner universities through new research,
partnering and curriculum development projects.
The 7th CR3+ Conference, entitled ‘Using Dialogue to
Build Partnerships for Sustainability’, was hosted by
La Trobe Business School in October, 2019. More than
60 people from more than 15 countries attended the
conference.

Professor Dennis
McDermott, inaugural
LTU Pro ViceChancellor
(Indigenous),34
delivered the first
keynote at the CR3+
conference.
Professor McDermott
spoke about using
indigenous knowledge
to integrate SDGs into
business school
curricula. Such a focus
was particularly timely as at the preceding PRME
Champions meeting the first draft of the Blueprint
for SDG Integration in Business Schools, to which
LBS contributed, was released for comment.

 Goal: Host the bi-annual PRME Champions
meeting with Deakin University in 2019 as part of
our ongoing commitment to PRME.
The CR3+ conference was followed by a Champions
Meeting and the Australia and New Zealand 2019
PRME Chapter meeting, both also (co-) hosted by La
Trobe. The PRME Champions group meeting
comprised representatives of 40 business schools
from all over the world. This was the fourth and final
meeting of the 2018-2019 Champions cycle, with a key
outcome of the meetings being the development of a
Blueprint for SDG integration across Business Schools
in the areas of teaching, research and partnerships.
The theme of the Chapter meeting was ‘Students as
Partners’ and the four-day meeting was about sharing
stories and learning from students about how
universities can partner with them more effectively to
co-create curriculum and extracurricular activities that
advance knowledge about the SDGs. Eleven students
from across Australia and New Zealand were in
attendance and had the opportunity to ask academics
what they are doing to advance sustainable
development across the region.
The 2019 PRME Chapter Meeting included a
student panel through which the students
challenged universities and academics to take more
action on sustainability issues and work harder to
create sustainability dialog on campus

A special issue of the Sustainability Accounting,
Management and Policy Journal is a key output of the
conference. Entitled "Cross-sector dialogue for
sustainability: To partner or not to partner?", the
special issue is forthcoming from guest editors Céline
Louche (Audencia Business School), Suzanne Young
(La Trobe Business School), Martin Fougère (Hanken
School of Economics), and Isabel Grimm (ISAE/FGVCuritiba)

•

34

Professor Dennis McDermott, a Koori man from north-western
New South Wales (Gomeroi country), passed away in April
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PART E: CONTRIBUTION TO THE SUSTAINABLE DEVELOPMENT GOALS

Commitment, Integration and Action

In the 3rd PRME Champions cycle (2018-2019),
participating institutions focused on integrating the
Sustainable Development Goals into Higher Education
Curriculum, research and partnerships. Alongside the
efforts of individual institutions, a collective aim was
to produce a comprehensive document—the Blueprint
for SDG Integration in Business Schools—that would
be available to the wider PRME community.

La Trobe Business School both contributed to the
Blueprint and has—as our last SIP report made clear—
challenged itself to become a leader in implementing
the goals. While the work is ongoing, the following is
an example of the engagement over the last two years.

The Blueprint was launched in 2020.35
“This blueprint for mainstreaming the SDGs into the
fabric of business and management schools is
designed to offer new perspectives and practical
steps. It should be considered a “living” document
created for—and by—the PRME community. A
document that will be updated through periodic
reviews. It is hoped that the blueprint will spark
fresh energy among business schools around
the world to contribute to achievement of the
Sustainable Development Goals during the
United Nations Decade of Action.”
—Blueprint for SDG Integration, 48

35

https://www.unprme.org/resourcedocs/BlueprintForSDGIntegration.pdf
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Recent Activities and Research Aligned with the UN SDGs
SDG 1. No Poverty
LTU Activities
(1) LTU maintains its commitment to low SES and first-in-family students; (2) the ongoing Golden
Lanyard staff giving funds vital scholarships;36 (3) LTU Accommodation Services have provided
emergency housing for international students rendered homeless by COVID-19 circumstances.
LBS Activities
(1) YSBC maintains its collaborations and research in this area.
LBS Publications
Q Nguyen and G Sullivan Mort (2020), “Conceptualising organisational-level and
microfoundational capabilities: an integrated view of born-globals’ internationalisation,”
International Entrepreneurship and Management Journal. DOI:10.1007/s11365-020-00662-1.
Forthcoming.
J Weerawardena, S Salunke, N Haigh, and G Sullivan Mort (2020), “Business model innovation
in social purpose organizations: Conceptualizing dual social-economic value creation,” Journal of
Business Research. doi.org/10.1016/j.jbusres.2019.10.016. Forthcoming.
T Ahmed, C D'Souza, R Ahmed, M Nanere, and A Khashru (2020), “Unpacking microlevel
social-purpose organisation in a less affluent economy: The cases of type 2 social business,”
Journal of Business Research, doi.org/10.1016/j.jbusres.2020.02.001. Forthcoming.
W Girsang, M Nanere, A Siregar, A Hamid (2019), “The contribution of sustainable Dusung
farming to household income in small islands: a case in Ambon island, Indonesia,” in
Strengthening regional and local economy, Universitas Sebelas Maret Press, Vol. 17, pp. 171–
195.
M Considine, M McGann, S O’Sullivan, P Nguyen, and JM Lewis (2018), Improving outcomes for
disadvantaged jobseekers: The next generation of employment services – response to
discussion paper. Melbourne: The Policy Lab, The University of Melbourne.
G Sullivan Mort, N Sithole, and C D'Souza (2018), “Social innovation for the unbanked rural
poor in Southern Africa: A case study of Limpopo province,” Bridging Social and Business
Innovation: ISIRC Conference, Heidelberg, Germany.
SDG 2. Zero Hunger
LTU Activities
(1) During COVID-19, new LTU partner Medibank donated AUD20,000 for pre-purchased grocery
vouchers of AUD100 each from Coles and Woolworths, which LTI emailed to students in crisis;
(2) LTI is working with the Red Cross and St. Vincent de Paul to provide COVID-19 support
packages to international students, that included food and retail e-vouchers; (3) LTU contributed
to the City of Melbourne’s ‘Our Shout’ food voucher scheme, while Darebin, Bendigo and
Whittlesea councils have provided free hot meals, food parcels and utilities vouchers for
students.
LBS Projects
(1) Together with NORTH Link, La Trobe Business School hosted the two-day Food and
Agribusiness Forum, on 15-16 November 2018, at which participants discussed technological
disruptions to the food and agribusiness industries and future directions; (2) the first cohort of
students graduate from the new LBS degree Bachelor of Business (Agribusiness), a unique

36

www.latrobe.edu.au/giving/ways-to-give/staff-giving
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degree that incorporates intensive block learning at different Victorian regional centres each year
of the course.37
LBS Publications
S Asian, A Hafezalkotob, and J Jacob John (2019), “Sharing economy in organic food supply
chains: A pathway to sustainable development,” International Journal of Production Economics,
Vol. 218, pp. 322–338.
J Jacob John (2018), “Adherence to responsibility in organic dry food supply chains,” European
Business Review, 30:1, pp. 26–37.
V Apaolaza, P Hartmann, C D'Souza, and CM López (2018), “Eat organic–Feel good? The
relationship between organic food consumption, health concern and subjective wellbeing,” Food
Quality and Preference, Vol. 63, pp. 51–62
SDG 3. Good Health and Wellbeing

LTU Activities
(1) LTU has entered a strategic partnership with Medibank Health to develop the Northern
Regions Health Precinct (the partnership will include involvement in a major health and wellbeing
hub and the expansion of the research and innovation precinct on the University’s Melbourne
campus at Bundoora);38 (2) LTU became the 2nd university to become an Affiliate Member of the
Melbourne Academic Centre for Health (MACH), joining the leading group of 19 hospitals and
medical research institutes that have a mandate to transform the most targeted, evidence-based
research findings available into standard health care practice as quickly as possible;39 (3)
Professor Rachel Huxley, the former Associate Pro-Vice Chancellor (Research), SHE College,
and Co-Director of the Research Centre for Cardiovascular Biology and Disease was part of the
the Victorian Health Industry taskforce, which in 2019 handed down its report that identified six
priority areas to give Victorian health businesses the best chance of success;40 (4) LTU continues
to build upon its strong international reputation for research promoting health and wellbeing (it
has one of the largest health sciences faculties in Australia) and foster new partnerships to build
on its strengths;41 (5) LTU runs many events and lectures relating to health and has particular
strengths in Sex, Heath and Society,42 Mother, Infant and Family Heath,43 as well as Primary
Care and Ageing,44 Palliative Care,45 and Public Health research.46
LBS Activities
(1) CSSI is evaluating the eight State Sport Associations (SSAs) funded under VicHealth’s Active
Women and Girls for Health and Wellbeing (AWG) Program, to develop and deliver a sport
product that targets girls 12-17; females 18-24; females over 25 with no children; or mothers;47
(2) CSSI is evaluating, for partner VicHealth, a Regional Sport Program and promotion for
37
38
39
40

41
42
43
44
45
46
47

www.latrobe.edu.au/courses/bachelor-of-business-agribusiness
www.latrobe.edu.au/news/articles/2019/release/medibank-and-la-trobe-create-better-health
www.machaustralia.org/
www.victorianchamber.com.au/policy-and-advocacy/taskforces/health-industry-taskforce Professor Huxley is now Executive Dean, Faculty of
Health at Deakin University.
www.latrobe.edu.au/research/research-focus-areas/building-healthy-communities/partners
www.latrobe.edu.au/arcshs
www.latrobe.edu.au/jlc
www.latrobe.edu.au/aipca
www.latrobe.edu.au/public-health/research/centres/palliative-care-unit
www.latrobe.edu.au/chcp
www.latrobe.edu.au/__data/assets/pdf_file/0018/1060263/CSSI_POAP_2018_VicHealth_Active-women-and-girls.pdf
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women and girls. Reports were released in 2018 (including ‘Fear of Judgement’) and a later
evaluation in 2019; (3) CDAC, with the LTU School of Allied Health and Orthosport Victoria, is
designing and developing an open data integration platform to build a holistic awareness of
patient medical conditions;48 (4) CDAC is collaborating with the De Souza Institute, Toronto, and
the Ontario Institute of Cancer Research & Cancer Care to build an AI system to enhance online
support groups and provide individualised person-centred online cancer support; (5) CDAC is
collaborating with Cancer Council Victoria on an analytics platform for understanding patient
journeys using audio transcripts of calls to the cancer helpline; (6) CDAC is developing an
affordable, accessible, and affective mobile technology, a chatbot with cognitive skills, that
provides personalised assistance and self-care support to individuals with mental health issues,
while being mindful, responsible and ethical of the sensitive and confidential nature of such
issues.
LBS Publications
N Apostolopoulos, V Ratten, S Stavroyiannis, I Makris, S Apostolopoulos, and P Liargovas
(2020), “Rural health enterprises in the EU context: a systematic literature review and research
agenda,” Journal of Enterprising Communities: People and Places in the Global Economy.
Forthcoming.
S Bury, R Jellett, J Spoor, and D Hedley (2020), “It defines who I am” or “it’s something I have”:
what language do [autistic] Australian adults [on the autism spectrum] prefer?,” Journal of Autism
and Developmental Disorders. Forthcoming.
L Carey, A Walsh, A Adikari, P Goodin, LD Alahakoon, D De Silva, KL Ong, M Nilsson, and L
Boyd (2019), “Finding the intersection of neuroplasticity, stroke recovery, and learning: scope and
contributions to stroke rehabilitation,” Neural Plasticity, pp. 1–15.
M Marimuthu (2019), “Young mothers’ acceptance of herbal food supplements: Centred on
preventive health behaviour for children,” Journal of Retailing and Consumer Services, Vol. 51,
pp. 311–319.
M Jayaratne, DS Jayaratne, D De Silva, LDD Alahakoon, BM Devitt, KE Webster, and NK
Chilamkurti (2019), “A data integration platform for patient-centered e-healthcare and clinical
decision support,” Future Generation Computer Systems, Vol. 92, pp. 996–1008.
S Taki, CG Russell, S Lymer, R Laws, K Campbell, J Appleton, KL Ong, and E Denney-Wilson
(2019), “A Mixed Methods Study to Explore the Effects of Program Design Elements and
Participant Characteristics on Parents' Engagement With an mHealth Program to Promote
Healthy Infant Feeding: The Growing Healthy Program,” Frontiers in Endocrinology,
doi:10.3389/fendo.2019.00397
MIC Kingsley, B Nawaratne, PD O'Halloran, AHK Montoye, LDD Alahakoon, D De Silva, K
Staley, and M Nicholson (2019), “Wrist-specific accelerometry methods for estimating free-living
physical activity,” Journal of Science and Medicine in Sport, 22:6, pp. 677–683.
K Forsdike, M O Connor, D Castle, and K Hegarty (2019), “Exploring Australian psychiatrists’
and psychiatric trainees’ knowledge, attitudes and preparedness in responding to adults
experiencing domestic violence,” Australasian Psychiatry, 27:1, pp. 64–68.
R Khosla, M-T Chu, SMS Khaksar, K Nguyen, and T Nishida (2019), “Engagement and
experience of older people with socially assistive robots in home care,” Assistive Technology
K Forsdike, and M Pirotta (2019), “St John's wort for depression: scoping review about
perceptions and use by general practitioners in clinical practice,” Journal of Pharmacy and
Pharmacology, 71:1, pp. 117–128.
D De Silva, W Ranasinghe, T Bandaragoda, A Adikari, N Mills, L Iddamalgoda, LDD Alahakoon,
N Lawrentschuk, R Persad, E Osipov, R Gray, and D Bolton (2018), “Machine learning to support
social media empowered patients in cancer care and cancer treatment decisions,” PLoS One, 13:
10

48

www.latrobe.edu.au/centre-for-data-analytics-and-cognition/research/research-projects/health-sector
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T Bartram, J Cavanagh, S Sim, P Pariona Cabrera, and H Meacham (2018), “Going the Extra
Mile: Managers and Supervisors as Moral Agents for Workers with Disability at Two Social
Enterprises,” Relations Industrielles-Industrial Relations, 73:4, pp. 728–752.
J Cavanagh, T Bartram, and A Shaw (2018), “Improving men’s mental health through inclusive
practices and community development in Australian Men’s Sheds,” Journal of Australian
Indigenous Issues, Vol. 21, pp. 23–39.
S Bury, DJ Hedley, J Spoor, T Bartram, and AC Dissanayake (2018), “Dandelion Research
Program: Mental Wellbeing” Presentation at Autism at Work Summit: Research Workshop,
Seattle, 24 April, 2018.
SDG 4. Quality Education

LTU Activities
(1) La Trobe University has made a commitment to incorporate the UN Sustainability
Development Goals within our Essentials Subjects. These subjects relate to Global Citizenship,
Innovation & Entrepreneurship and Sustainable Thinking. These subjects have been a required
part of La Trobe University undergraduate degrees since 2014 to encourage our students to be
ethical and responsible global citizens; (2) Senior Research Officer N Tootell coordinates LTU’s
role in the Raising Expectations project,49 which is led by Victoria's Centre for Excellence in Child
and Family Welfare and seeks to improve educational outcomes and remove barriers for young
people in and who have left Out-of-Home Care.
LBS Activities
(1) Professor D Alahakoon, director of CDAC, is part of an LTU team working on a project
funded by the National Centre for Student Equity in Higher Education (NCSEHE), which is
entitled “Towards principles for inclusive analytics in Australian higher education” and which will
outline a framework of principles for the equitable use of artificial intelligence (AI) and machine
learning (ML) applications, techniques, and services in Australian universities; (2) Associate
Professor B Cardak was part of an LTU team that published a report, ‘Equity at and beyond the
boundary of Australian universities’, for the NCSEHE;50 (3) RECCSI is researching the use of
social robots—Emotionally Engaging Learning Partner (EELP) robots—as learning companions
in education settings.
LBS Publications
T Howes (ed.), Strategic Leadership Conversations: Australian Universities, 1980–2020,
Conorcourt Publishing, September 2020.
R Al-Mahmood, G Papalia, S Barry, MN Nguyen, J Roemhild, T Meehan-Andrews, B Julien, C
Holt, L Bester, C Bruce, R Miles, C Neilson, and J Louie (2020), “Love acts and revolutionary
praxis: challenging the neoliberal university through a teaching scholars development program,”
Higher Education Research & Development, 39:1, pp. 81–98.
G Boyce, V Narayanan, S Greer, and B Blair (2019), “Taking the pulse of accounting education
reform: liberal education, sociological perspectives, and exploring ways forward,” Accounting
Education, 28:3, pp. 274–303

49
50

www.cfecfw.asn.au/raisingexpectations/
www.ncsehe.edu.au/publications/equity-at-beyond-the-boundary-of-australian-universities/
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C D'Souza, S McCormack, M Taghian, MT Chu, G Sullivan Mort and T Ahmed (2019),
“Influence of sustainability scholarship on competencies–An empirical evidence,” Education +
Training, 61:3, pp. 310–325.
PA Maritz, Q Nguyen, and M Bliemel (2019), “Boom or bust? Embedding entrepreneurship in
education in Australia,” Education + Training, 61:6, pp. 737–755.
Q Huang, MNN Nathawitharana, KL Ong, S Keller, and LDD Alahakoon (2019), “Mind the Gap:
From Analytics to Action in Student Retention,” in Applying Business Intelligence Initiatives in
Healthcare and Organisational Settings, IGI Global, pp. 218–236.
IS Zen, C D'Souza, S Ismail, and M Arsat (2019), “University living learning labs: An integrative
and transformative approach,” Journal of Sustainability Science and Management, 14:4, pp. 139–
155.
JK Nachatar Singh (2019), “Evidence and benefits of postgraduate international students-staff
members partnership in extra-curricular activities: a Malaysian perspective,” Higher Education
Research and Development, 38:7, pp. 1475–1488.
JK Nachatar Singh, S Nagpal, S Inglis, and J Jacob John (2019), “International students’
experiences in a flipped classroom environment,” International Journal of Educational
Management, 33:6, pp. 1303–1315.
JK Nachatar Singh (2019), “Why do Chinese international students studying in Australia
repatriate? Australian Chinese graduates tell it all,” Journal of Further and Higher Education
C Hocking, S McCormack, S Nagpal, and A Lugg (2018), “Achieving Both Breadth and Depth:
How Sustainability Education Is Being Integrated Across All Undergraduate Courses at La Trobe
University, Australia,” in Sustainable Development Research in the Asia-Pacific Region:
Education, Cities, Infrastructure and Buildings, Springer, pp. 79–93.
Z Hoque and T Rana (2018), “Dealing with human ethical issues in research: some advice,” in
Methodological Issues in Accounting Research, Spiramus Press, pp. 602–613.
T Howes (2018), “Effective strategic planning in Australian universities: how good are we and
how do we know?,” Journal of Higher Education Policy and Management, 40:5, pp. 442–457.
S Jayatilleke, N El-Haber, and S Young (2018), “Employers’ view of “work ready” university
graduates: Exploring the gaps in the literature,” presented at Global Higher Education Forum 6.0,
Malaysia, 8 October.
JK Nachatar Singh and G Jack (2018), “The benefits of overseas study for international
postgraduate students in Malaysia,” Higher Education, 75:4, pp. 607–624.
JK Nachatar Singh (2018), “What are the factors that contribute to postgraduate international
students’ academic success? A Malaysian qualitative study,” Higher Education Research &
Development, 37: 5, pp. 1035–1049.
S Nagpal, N El-Haber, and S Young (2018), “Graduate competencies and disposition for
sustainable Development: the nexus of curriculum and pedagogy in Business Education,” Social
Business, 8:4, pp. 345–368.
G Boyce (2018), “Accounting Education,” in The Routledge Companion to Critical Accounting,
Routledge, pp. 423–442.
P Balan, PA Maritz, and M McKinlay (2018), “A structured method for innovating in
entrepreneurship pedagogies,” Education and Training, 60, pp. 819–840.
SDG 5. Gender Equality
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LTU Activities
(1) LTU produces a Workplace Gender Equality Agency (WGEA) report annually (this publicly
available report includes workplace profile data as well as reporting questionnaire responses that
relate to the university's gender equity profile and work towards improvements);51 (2) LTU is a
2020 WGEA Employer of Choice for Gender Equality;52 (3) in 2018 the Women’s Academic
Promotions Support Program began and has so far led to over 50 academic promotions.
LBS Activities
(1) Lecturer K Forsdike, together with LTU and RMIT colleagues, has received funding for a
2020 Sexual Assault Primary Prevention project for the Department of Social Services; (2) K
Forsdike—with LTU, Monash University and University of Windsor (Canada) colleagues—is
working on a ‘Building Health Communities Research Focus Area’ funded project on Preventing
Sexual Assault on Campus: Women’s empowerment and safety through education and action;
(2) Professor S Young plays a key role in the LTU Women’s Academic Promotions Support
program; (3) in 2019, Senior Lecturer J Spoor participated in the Gender Diversity in Leadership
pilot program, co-designed by LTU and Nous Group; (4) K Forsdike is Chair, and Associate
Professor G Dickson is a member, of the La Trobe Violence Against Women Research
Network;53 (5) preliminary work for a 2019 Evidence Review into Primary Prevention of Family
Violence and Violence against Women project—a collaboration between K Forsdike, L Hooker
(also at LTU) and E Seal of CSSI—is now complete and is being written up for publication.
LBS Publications
V Ratten (2020), “A gender perspective of sport-based entrepreneurship,” in Sport
entrepreneurship and public policy: building a new approach to policy-making for sport, Springer
Nature, pp. 103–115.
S Rashid and V Ratten (2020), “A Systematic Literature Review on Women Entrepreneurship in
Emerging Economies While Reflecting Specifically on SAARC Countries,” in Contributions to
Management Science, Springer, pp. 37–88.
K Forsdike, AM Sawyer and T Marjoribanks (2019). “I’m Not a Vet!” Marginalisation and
Practices of Resistance to Ageing by Women Hockey Players,” Journal of Australian Studies,
43:1, pp. 87–102.
N Samargandi, M Al Mamun, K Sohag, and M Alandejani (2019), “Women at work in Saudi
Arabia: Impact of ICT diffusion and financial development,” Technology in Society, Vol. 59.
S Miglani and K Ahmed (2019), “Gender diversity on audit committees and its impact on audit
fees: evidence from India,” Accounting Research Journal, 32:4, pp. 568–586.
N El Haber, S Nagpal, and S Jayatilleke (2019), “The Role of Managerial Hierarchy on the
Moral Reasoning of Women and Men: Evidence from Australia,” Academy of Management
Proceedings, https://doi.org/10.5465/AMBPP.2019.14152abstract
V Ratten and MM Pellegrini (2019), “Female transnational entrepreneurship and smart
specialization policy,” Journal of Small Business and Entrepreneurship,
https://doi.org/10.1080/08276331.2019.1616257
G Santos, CS Marques, and V Ratten (2019), “Entrepreneurial women’s networks: the case of
D’Uva – Portugal wine girls,” International Journal of Entrepreneurial Behavior and Research,
25:2, pp. 298–322.
A Delaney, R Burchielli, S Marshall, and J Tate (2019), Homeworking women: a gender justice
perspective, Taylor and Francis (Routledge).
K Forsdike, M O’Connor, D Castle, and K Hegarty (2018), “Exploring Australian psychiatrists’
and psychiatric trainees’ knowledge, attitudes and preparedness in responding to adults
experiencing domestic violence,” Australasian Psychiatry, doi: 10.1177/1039856218789778.
51
52
53

www.latrobe.edu.au/__data/assets/pdf_file/0006/1056777/WGEA-Public-Report-2018-10-VC-signed.pdf
www.wgea.gov.au/leading-practice/employer-of-choice-for-gender-equality
www.latrobe.edu.au/jlc/lavawn
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K Forsdike, L Tarzia, M Flood, R Vlais, and K Hegarty (2018), “’A lightbulb moment’: Using the
theory of planned behaviour to explore the challenges and opportunities for early engagement of
Australian men who use violence in their relationships,” Journal of Interpersonal Violence, doi:
10.1177/0886260518780778
M Loureiro, G Meirinhos, C Leal, and V Ratten (2018), “Representations of gender: The media
as the mirror of gender roles, in Gender and Family Entrepreneurship, Routledge, pp. 44–62.
E Seal and E Sherry (2018), “Exploring empowerment and gender relations in a sport for
development program in Papua New Guinea,” Sociology of Sport Journal, 35:3, pp. 247–257.
M Sherwood, M Nicholson, and T Marjoribanks (2018), “Women working in sport media and
public relations: no advantage in a male-dominated world,” Communication Research and
Practice, 4:2, pp. 102–116.
SDG 6. Clean Water and Sanitation
LTU Activities
(1) La Trobe University Associate Professor Warwick Grant will collaborate with the McDonnell
Genome Institute at Washington University School of Medicine in St. Louis and African scientists
to achieve the sustainable elimination of Onchocerciasis, the debilitating river blindness disease
that threatens more than 200 million people in Africa;54 (2) The Fozzies Wetland project, at the
Bundoora campus, involves a number of works that will improve the LTU wetland habitat,
including the removal of weeds and sediment; improving the wetland bund and embankment;
improving stormwater capture and reuse; and, providing safer pedestrian access to the Wildlife
Sanctuary; (3) in 2018 LTU began harvesting rainwater at its Wildlife Sanctuary to enable the
toilets to use rainwater instead of mains water.
LBS Publications
H Downey and T Clune (2019), “How does the discourse surrounding the Murray Darling Basin
manage the concept of entitlement to water?,” Critical Social Policy, 40:1, pp.108–129.
M Imtiaz Ferdous, CA Adams, and G Boyce (2019), “Institutional drivers of environmental
management accounting adoption in public sector water organisations,” Accounting, Auditing &
Accountability Journal, 32:4, pp. 984–1012
C Mallen and G Dingle (2019), “Sports and environmental sustainability: water use during times
of drought,” in The Business and Culture of Sports: Society, Politics, Economy, Environment,
Macmillan Reference USA, pp. 383–394.
GP Prevos (2019), “Finnish water services: experiences in global perspective,” Australian
Journal of Environmental Management, 26:1, pp. 99–100.
N Pawsey, J Ananda, and Z Hoque (2018), “Rationality, accounting and benchmarking water
businesses: an analysis of measurement challenges,” International Journal of Public Sector
Management, 31:3, pp. 290–315.
SDG 7. Affordable and Clean Energy
University Activities
(1) The Net Zero Fund was established in 2020 as part of La Trobe’s Net Zero program, to
provide support to La Trobe University staff, students and stakeholders through research,
scholarships and student initiatives; (2) LTU has formally committed to net zero carbon emissions
by 2029 and was shortlisted as a finalist for Green University of the Year at the 2020 Asia-Pacific
Triple E Awards; (3) at the Bendigo campus, two new solar carports are being constructed,
designed to generate a combined total of 705kw, the equivalent to the annual energy
consumption of over 220 average households; (4) in 2018, LTU installed a solar car park at the
Albury-Wodonga campus that generates 141,000 kilowatt hours of renewable electricity and in
2020 an additional solar carport will also be built at the Albury-Wodonga campus, with an
additional 380 solar panels producing 110kw, roughly the same as the annual energy
54
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consumption for 36 average households; (5) a total of 7,500 rooftop solar panels have now been
installed across 25 buildings at the Bundoora campus, generating up to 50 per cent of the
campus energy needs and decreasing CO2 emissions by 4,000 tonnes a year; (6) an additional
3,300 panels are already in place across regional campuses, which are on track to become
carbon neutral by 2022; (7) 24,000 energy efficient LED lights have been fitted in 100 buildings
across La Trobe’s Bundoora, Bendigo, Shepparton, Mildura and Albury-Wodonga campuses; (8)
in 2018, the University formally adopted an Energy and Emission Strategy and became the first
Australian university and fifth organisation in Australia to be recognised by the current six-star
rating standard.
LBS Activities
(1) CDAC has be working to design and implement the La Trobe Energy Analytics Platform
(LEAP), an energy analysis platform that monitors consumption patterns and building
performance, enabling LTU to create actionable insights to reduce our energy consumption
across our campuses; (2) RECCSI is using data mining and intelligent techniques to predict the
energy consumption profiles of industry customers for an electricity distribution company,
optimising electricity power costs.
LBS Publications
MI Bhatti and QH Do (2019), “Recent Development in Copula and its Applications to the Energy,
Forestry and Environmental Sciences,” International Journal of Hydrogen Energy, 44:36,
pp.19453–19473.
C D'Souza and E Yiridoe (2019), “Producer’s Self-Declared Wind Energy ECO-Labeling
Consequences on the Market: A Canadian Case Study,” Sustainability, 11(5):1218
T Javadi, N Alizadeh-Basban, S Asian, and A Hafezalkotob (2019), “Pricing policies in a dualchannel supply chain considering flexible return and energy-saving regulations,” Computers &
Industrial Engineering, Vol. 135, pp. 655–674.
S Mydock III, SJ Pervan, AF Almubarak, L Johnson, and M Kortt (2018), “Influence of made with
renewable energy appeal on consumer behaviour,” Marketing Intelligence & Planning, 36:1, pp.
32–48.
PBS Nguyen, W Peng, P Sokolowski, LDD Alahakoon, and X Yu (2018), “Optimizing rooftop
photovoltaic distributed generation with battery storage for peer-to-peer energy trading,” Applied
Energy, Vol. 228, pp. 2567–2580.
TN Nguyen (2018), “Determinants Which Influence Purchase Behaviour of Energy Efficient
Household Appliances in Emerging Markets,” in The Goals of Sustainable Development:
Responsibility and Governance, Springer, pp. 97–110.
TN Nguyen, TH Pham, T Nguyen, MD Chu, and TH Pham (2018), “Promoting energy efficiency
in an emerging market: insights and intervention strategies,” Strategic Planning for Energy and
the Environment, 38:2, pp. 70–80.
SDG 8. Decent Work and Economic Growth
LTU Activities
(1) LTU is an affiliate member of Australian Council for International Development;55
LBS Activities
(1) Senior Lecturer and MBA Deputy Director J Spoor was part of a collaboration between LTU’s
Olga Tennison Autism Research Centre, Specialisterne Australia, and the Victorian Department
of Health and Human Service. In 2019, the collaborative report, The Rise@DHHS autism hiring
program: Examining the impact on the individual and their workplace, was published;56 (2)
Associate Professor B Cardak is Chief Investigator on a project funded by the Queensland

55
56

acfid.asn.au/about/meet-our-members
otarc.blogs.latrobe.edu.au/wp-content/uploads/2019/02/Rise@DHHS-Autism-Employment-Industry-Report-by-La-Trobe-Uni-2019-1.pdf
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Department of Education and Training–Education Horizon Research Grant Scheme entitled
Transition costs: Improving young people’s career choices and post-school pathways
LBS Publications
SMS Khaksar, M-T Chu, S Rozario, and B Slade (2020), “Knowledge-based dynamic
capabilities and knowledge worker productivity in professional service firms: The moderating role
of organisational culture,” Knowledge Management Research & Practice. Forthcoming.
doi.org/10.1080/14778238.2020.1794992.
V Ratten and P Usmanij (2020), “Entrepreneurial Opportunities: Economics and Sustainability
for Future Growth,” in Entrepreneurial Opportunities: Economics and Sustainability for Future
Growth, Emerald Publishing Limited, pp. 1–6.
H Meacham, J Cavanagh, T Bartram, and J Laing (2019), “Ethical management in the hotel
sector: creating an authentic work experience for workers with intellectual disabilities, Journal of
Business Ethics, Vol. 155, pp. 823–835.
SMS Khaksar, T Maghsoudi, and S Young (2019), “Social capital, psychological resilience and
job burnout in hazardous work environments,” Labour & Industry, 29:2, pp. 155–180.
N McNeil, T Bartram, C Cregan, J Ellis, and FL Cooke (2019), “Caring for aged people: The
influence of personal resilience and workplace climate on ‘doing good’ and ‘feeling good’”,
Journal of Advanced Nursing, 75:7, pp. 1450–1461.
R Flower, D Hedley, J Spoor, and C Dissanayake (2019), “An alternative pathway to
employment for autistic job-seekers: a case study of a training and assessment program targeted
to autistic job candidates,” Journal of Vocational Education and Training, 71:3, pp. 407–428.
SI Khan, T Bartram, J Cavanagh, MS Hossain, and S Akter(2019), “’Decent work’ in the readymade garment sector in Bangladesh: The role for ethical human resource management, trade
unions and situated moral agency,” Personnel Review, 48:1 pp. 40–55.
K Forsdike, TA Murphy, and K Hegarty (2018), “Supporting primary care nurses to work at an
advanced level through changing practices’ organisational governance,” Australian Journal of
Primary Health, 24:2, pp. 171–176.
C Cheng, J Oakman, C Bigby, E Fossey, J Cavanagh, H Meacham, and T Bartram (2018),
“What constitutes effective support in obtaining and maintaining employment for individuals with
intellectual disability? A scoping review, Journal of Intellectual & Developmental Disability, 43:3,
pp. 317–327.
D Hedley, R Cai, M Uljarevic, M Wilmot, J Spoor, J Richdale, and C Dissanayake (2018),
“Transition to work: Perspectives from the Autism Spectrum,” Autism, 22, pp. 538–541.
SDG 9. Industry, Innovation and Infrastructure
LTU Activities
(1) LTU is a founding member of the National Industry Innovation Network (NIIN);57
LBS Activities
(1) CPSGAP Director, Professor Z Hoque, in collaboration with Global SME Policy Network
partners, compiled a COVID-19 SME impact report on Saudi Arabia;58 (2) Lecturer P Nguyen
participated in Ascend, a ten week program delivered by Cruxes Innovation, that gives
researchers the tools and skills to create positive economic, social and/or environmental impact
from their research by partnering with industry and community groups. 59
LBS Publications

57
58
59

www.latrobe.edu.au/news/articles/2020/release/new-national-industry-innovation-network
www.psu.edu.sa/gspnwp-0003
cruxesinnovation.com
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N Houqe, K Ahmed, and G Richardson (2020), “The Effect of Environmental, Social, and
Governance Performance Factors on Firms’ Cost of Debt: International Evidence,” The
International Journal of Accounting. Forthcoming.
Z Hoque and T Rana (2020), Cost Management for Nonprofit and Voluntary Organisations,
Routledge.
M-T Chu (2020), “Enabling Corporate Sustainability from a Talent Acquisition Perspective,”
Journal of Sustainability Research, 2:2. Forthcoming.
V Ratten, M Ramirez- Pasillas, and H Lundberg (2020), “Managing sustainable innovation,” in
Managing Sustainable Innovation, Routledge, pp. 1–10.
P Hartmann, P Fernandez, V Apaolaza, M Eisend, and C D’Souza (2020), “Explaining viral CSR
message propagation in social media: the role of normative influences,” Journal of Business
Ethics, pp.1–21.
J Poyago-Theotoky and SK Yong (2019), “Managerial Delegation Contracts, "green" R&D and
Emissions Taxation,” B.E. Journal of Theoretical Economics, 19:2.
M Iranmanesh, S Fayezi, S Hanim, and SS Hyun (2019) “Drivers and outcomes of eco-design
initiatives: a cross-country study of Malaysia and Australia,” Review of Managerial Science, Vol.
13, pp. 1121–1142.
G Lee, SY Cho, J Arthurs, and EK Lee (2019), “CEO pay inequity, CEO-TMT pay gap, and
acquisition premiums, Journal of Business Research, 98, pp.105–116
NABM Nasir, MJ Ali, and K Ahmed (2019), “Corporate governance, board ethnicity and financial
statement fraud: evidence from Malaysia,” Accounting Research Journal, 32:3
L Afshari, S Young, P Gibson, and L Karimi (2019), “Organizational commitment: exploring the
role of identity,” Personnel Review, 49:3, pp. 774–790.
C D’Souza, T Marjoribanks, S Young, G Sullivan Mort, M Nanere & J Jacob John (2019),
“Environmental management systems: an alternative marketing strategy for sustainability,”
Journal of Strategic Marketing, 27:5, pp. 417–434.
V Narayanan and G Boyce (2019), “Exploring the transformative potential of management
control systems in organisational change towards sustainability,” Accounting, Auditing &
Accountability Journal, 32:5, pp. 1210–1239.
P Hartmann, P Fernandez, V Apaolaza, and C D'Souza (2018), “Emotional Claims in CSR
Tweets: The Moderating Role of CSR Message Fit,” Advances in Advertising Research IX: Power
to Consumers, pp. 231–242.
F Jalali Aliabadi and G Gal (2018), “Can Sustainability Be Budgeted for? Evidence from Iran,”
Sustainability and Social Responsibility: Regulation and Reporting, pp. 159–178
K McPhail (2018), “The accounting profession, the public interest, and human rights,” in
Routledge Companion to Business Ethics, Routledge, pp. 523–540.
V Ratten (2018), “Culture, Social and Sustainable Innovation,” in Sports Innovation Management,
Routledge, pp. 58–68
SDG 10. Reduced Inequalities
LTU Activities
(1) Over 10 days in July/August 2020, LTU hosted its 2nd annual Inclusion Form and over 300
LTU students, staff and external partners from all campuses attended 10 employer pathway and
support service presentations with opportunities for students from an ATSI, disability, LGBTIQ or
refugee/asylum seeker background;60 (2) Rainbow Health Victoria’s Pride in Prevention: A guide
to primary prevention of family violence experienced by LGBTIQ communities was launched on 1
July, 2020;61 (3) LTU Associate Professor Adam Bourne has been appointed as a member of the
Victorian Government’s LGBTIQ Taskforce, an important advisory group for Victoria’s equality
60
61

web.microsoftstream.com/channel/df890644-3c33-4388-a1a3-20bf1a4273f2
www.latrobe.edu.au/__data/assets/pdf_file/0003/1141833/Pride-in-Prevention-Evidence-Guide.pdf
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portfolio, providing expert advice on LGBTIQ issues and aiming to ensure equality through
legislative reform, policies and programs; (4) in October 2019 LTU joined the Neurodiversity Hub
and appointed a Project Officer: Neurodiversity with unique lived experience to help review all
major university activities, such as Orientation Week, Careers Fair, Open Day, and to develop
guidelines on how to make them neurodiverse-friendly.62
LBS Activities
(1) Lecturer J Mancuso Tradenta, with colleagues C Tombazos and S Hee Yang, is working on
a data set for a project entitled Imports and Wage Inequality, Reexamined;63 (2) Senior Lecturer
P Kappelides and member of CSSI was the driving force behind The Disability Resource, a
website designed to help organisations involved in sports or recreational activities to get people
with disabilities physically active.64
LBS Publications
V Ratten, J Álvarez-García, and M de la Cruz del Rio-Rama (eds.) Entrepreneurship, Innovation
and Inequality: Exploring Territorial Dynamics and Development, Routledge, 2019.
M McGann, P Nguyen, and M Considine (2019), “Welfare Conditionality and Blaming the
Unemployed,” Administration and Society, doi.org/10.1177/0095399719839362
W Park, JY Lew, and EK Lee (2018), “Team Knowledge Diversity and Team Creativity: The
Moderating Role of Status Inequality,” Social Behavior and Personality: an international journal,
46:10, pp. 1611–1622
SDG 11. Sustainable Cites and Communities
LTU Activities
(1) LTU is a member of Australasian Campuses Towards Sustainability (ACTS) initiative; (2) in
2019, the University commenced building new Student Accommodation at the Bundoora campus
that utilises Cross-Laminated Timber, a new, sustainable and renewable construction technology;
(3) all newly constructed buildings are certified at a minimum rating of 5 Star Green Star under
the Green Building Council of Australia's (GBCA) building rating system and refurbished buildings
are required to meet the University's Design Standards, incorporating aspects of Green Star to
reduce energy use, potable water consumption, and construction and demolition waste at a
minimum.
LBS Publications
TTH Phan, HX Tran, TT Le, TN Nguyen, S Pervan, and MD Tran (2020), “The Relationship
between Sustainable Development Practices and Financial Performance: A Case Study of Textile
Firms in Vietnam,” Sustainability, 12:15, pp. 5930–5930.
C D'Souza, M Taghian, T Marjoribanks, G Sullivan Mort, M Manirujjaman, and S Singaraju
(2019), “Sustainability for ecotourism: work identity and role of community capacity building,”
Tourism Recreation Research, 44:4, pp. 533–549.
D Patria, PA Usmanij, and V Ratten (2019), “Survivability and Sustainability of Traditional
Industry in the Twenty-First Century: A Case of Indonesian Traditional Furniture SME in Jepara,”
in Subsistence Entrepreneurship: The Interplay of Collaborative Innovation, Sustainability and
Social Goals, Springer, pp. 131–153.
K Rich, M Nicholson, E Randle, A Donaldson, P O'Halloran, K Staley, P Kappelides, R
Nelson, and R Belski (2019), “Participant-Centered sport development: A case study using the
leisure constraints of women in regional communities,” Leisure Sciences: an interdisciplinary
journal, doi.org/10.1080/01490400.2018.1553124.

62

63
64

www.neurodiversityhub.org/ The university transition material for autistic students was originally developed a number of years ago by the La
Trobe University Olga Tennison Autism Research Centre (OTARC).
doi.org/10.26180/5da6d06389bc5
disability-resource.org.au/
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J Laing, J Mair, and W Frost (2018), “Selling sustainability and the green economy: A case
study of Ecofest, New Zealand,” in Exhibitions, Trade Fairs and Industrial Events, Routledge, pp.
197–211.
G Dingle and C Mallen (2018), “Sport-environmental sustainability (sport-ES) education,” in
Routledge Handbook of Sport and the Environment, Routledge, pp. 79–96.
SDG 12. Responsible Consumption and Production
LTU Activities
(1) LTU is the first university in Australia to utilise the SoilFood concept, an on-site composting
unit based at the Bundoora Campus, which diverts organic waste from landfill and helps to
reduce greenhouse gas emissions by up to 90%;65 (2) LTU has partnered with Skip ZERO who
have created a reusable cup swap program in order to reduce single-use coffee cup waste. LTU
has covered the cost of 500 12-month Skip ZERO subscriptions to offer to staff and students;66
(3) La Trobe has a target of reducing its potable water usage by 10% below 2010 levels by 2022
and to this end has installed more than half a megalitre of rainwater storage at the Bendigo
Campus, connected to the reclaimed water network at the Albury-Wodonga Campus, and
installed smart, automated irrigation systems that use real-time weather and soil moisture data to
minimise water use.
LBS Activities
(1) Associate Head of School S Young and Lecturer S Nagpal collaborated with Dr A Stukas,
Associate Professor in the Department of Psychology, on the 2018 research report The one box
project: why do employees volunteer? Corporate social responsibility and organisational
accountability
LBS Publications
J Bian, Y Liao, YY Wang, and F Tao (2020), “Analysis of firm CSR strategies,” European Journal
of Operational Research. Forthcoming.
J Bian, G Zhang, and G Zhou (2020), “Manufacturer vs. consumer subsidy with green
technology investment and environmental concern,” European Journal of Operational Research.
Forthcoming.
VT Dang, TN Nguyen, and S Pervan (2020), “Retailer corporate social responsibility and
consumer citizenship behavior: The mediating roles of perceived consumer effectiveness and
consumer trust,” Journal of Retailing and Consumer Services, Vol. 55. Forthcoming.
VT Dang, TN Nguyen, and J Wang (2020), “Consumers' perceptions and responses towards
online retailers' CSR,” International Journal of Retail and Distribution Management. Forthcoming.
C D'Souza, S McCormack, M Taghian, MT Chu, G Sullivan Mort, and T Ahmed (2020), “An
empirical examination of sustainability for multinational firms in China: implications for cleaner
production,” Journal of Cleaner Production, doi.org/10.1016/j.jclepro.2019.118446. Forthcoming.
D Rayne, C Leckie, and H McDonald H. (2020), “Productive partnerships? Driving consumer
awareness to action in CSR partnerships,” Journal of Business Research, 118, pp. 49–57.
V Ratten, P Jones, V Braga, and CS Marques (2019), “Sustainable Entrepreneurship: The Role
of Collaboration in the Global Economy,” in Contributions to Management Science, Springer, pp.
1–7.
VT Dang, TN Nguyen, X Bu, and J Wang (2019), “The relationship between corporate
environmental responsibility and firm performance: a moderated mediation model of strategic
similarity and organization slack,” Sustainability, 11:12, 3395; doi.org/10.3390/su11123395.

65

66

The LTU composting unit can turn the equivalent of 100kg of organic waste into 20kg of a nutrient rich, eco-friendly fertiliser, generated
cost-free and re-used on campus gardens and grounds.
www.skipzero.com.au/
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M Jayaratne, G Sullivan Mort, and C D'Souza (2019), “Sustainability Entrepreneurship: From
Consumer Concern Towards Entrepreneurial Commitment,” Sustainability, 11:24, 7076;
doi.org/10.3390/su11247076.
AA Chaudhry, A Pomering, and LW Johnson (2019), “Incorporating the Concepts of Sharing-In
and Sharing-Out in CSR: Australian Consumers’ Perspective,” Sustainability, 11: 9, 2586;
doi.org/10.3390/su11092586
C D'Souza, M Taghian, and A Brouwer (2019), “Ecolabels information and consumer selfconfidence in decision making: a strategic imperative,” Journal of Strategic Marketing,
doi.org/10.1080/0965254X.2019.1636845.
J Di Martino, M Nanere, and C D'Souza (2019), “The effect of pro-environmental attitudes and
eco-labelling information on green purchasing decisions in Australia,” Journal of Nonprofit and
Public Sector Marketing, 31:2, pp. 201–225.
TN Nguyen, S Greenland, A Lobo, and HV Nguyen (2019), “Demographics of sustainable
technology consumption in an emerging market: the significance of education to energy efficient
appliance adoption,” Social Responsibility Journal, 15:6, pp. 803–818.
TTH Nguyen, Z Yang, TN Nguyen, LW Johnson, and TK Cao (2019), “Greenwash and Green
Purchase Intention: The Mediating Role of Green Scepticism,” Sustainability, 11:9.
Q Nguyen, P Nguyen, and H Nguyen (2019), “Double agency role of suppliers in supply chain
sustainability: an empirical study in Vietnam,” Vietnam's Socio-Economic Development, 2:98, pp.
3–25.
S Fayezi, M Zomorrodi, and L Bals (2018), “Procurement sustainability tensions: an integrative
perspective,” International Journal of Physical Distribution and Logistics Management, 48:6, pp.
586–609.
JA Fehrer, S Benoît, L Aksoy, TL Baker, SJ Bell, RJ Brodie, and M Marimuthu (2018), “Future
scenarios of the collaborative economy: Centrally orchestrated, social bubbles or decentralized
autonomous?,” Journal of Service Management, 29:5, pp. 859–882.
SDG 13. Climate Action
LTU Activities
(1) The La Trobe Climate Network (LTCN), established in 2019, brings together academics
across the University–including G Dingle, S Nagpal and S Young from LBS–whose research
and teaching engages with the challenges faced by climate change and climate resilience;67 (2)
the Clever Weather Project, a LTCN initiative in collaboration with the Bendigo Campus
Technology Innovation Lab and the City of Greater Bendigo, uses a network of internet-enabled
devices that gather and share data from weather sensors installed throughout the Bendigo CBD,
at local landmarks, as well as in the yards of interested residents and business-owners;68 (3) a La
Trobe University student has launched what has been described as a world-first legal case
against the Australian government, accusing it of misleading investors in sovereign bonds by
failing to disclose the financial risk caused by the climate crisis. In a claim filed in the federal
court, Katta O’Donnell, a fifth-year law student at La Trobe University, said the government was
breaching a legal duty and deceiving investors by not informing them upfront of the climate risk
they face.69
LBS Publications
F Wohlgezogen, A McCabe, T Osegowitsch and JM Mol (2020), “Management Scholarship's
Contribution to Climate Change Research: A Bibliometric Analysis,” Proceedings of the 2020
Academy of Management Meeting. Forthcoming.

67
68

69

www.latrobe.edu.au/sustainability/climate-network
Up to 100 individual sensors will be installed throughout Bendigo as part of this project: www.bendigo.vic.gov.au/Services/Environment-andSustainability/Clever-Weather
www.theguardian.com/law/2020/jul/22/world-first-legal-case-student-accuses-australia-of-misleading-investors-on-climate-risk
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MI Bhatti and S Parker (2020), “Dynamics and drivers of per capita CO2 emissions in Asia,”
Energy Economics, Vol. 89. Forthcoming.
QA Nguyen, L Hens, TN Nguyen, C MacAlister, L Lebel (2020), “Explaining Intentions by
Vietnamese Schoolchildren to Adopt Pro-Environmental Behaviors in Response to Climate
Change Using Theories of Persuasive Communication,” Environmental Management.
Forthcoming.
F Wohlgezogen, A McCabe, T Osegowitsch and JM Mol (2020), “The wicked problem of climate
change and interdisciplinary research: Tracking management scholarship's contribution,” Journal
of Management & Organization, pp.1 25.
Q Nguyen, L Hens, C MacAlister, L Johnson, B Lebel, S Bach Tan, H Manh Nguyen, TN
Nguyen, and L Lebel (2018), “Theory of Reasoned Action as a Framework for Communicating
Climate Risk: A Case Study of Schoolchildren in the Mekong Delta in Vietnam,” Sustainability,
10:6, pp. 1–14.
S Nagpal and S Young (2018), “Understanding Organizational (In)action in Response to Climate
Change: Evidence from Australia”, Proceedings of the 2018 Academy of Management Meeting,
pp. 16976–16976.
P Hartmann, V Apaolaza, and C D'Souza (2018), “The role of psychological empowerment in
climate-protective consumer behaviour: An extension of the value-belief-norm framework,”
European Journal of Marketing, 52, pp. 392–417.
G Dingle and B Stewart (2018), “Playing the climate game: climate change impacts, resilience
and adaptation in the climate-dependent sport sector,” Managing Sport and Leisure, 23, pp. 293–
314
SDG 14. Life Below Water

LTU Activities
(1) In 2019, LTU launched its biodiverse waterway, Nangak Tamboree, a “living laboratory” for
students, staff, the wider community, local wildlife and native flora; (2) the La Trobe Centre for
Freshwater Ecosystems (CFE) has a publicly available Figshare repository where published data
within reports, factsheets and other resources are available for download. 70 (3) the protection and
improvement of on-campus and nearby lakes and creeks is a focus of an ISO 14001
environmental management system (EMS) certification maintained by the Infrastructure and
Operations Group.
LBS Publications
B Do, U Nguyen, TN Nguyen, and LW Johnson (2019), “Exploring the Proactivity Levels and
Drivers of Environmental Strategies Adopted by Vietnamese Seafood Export Processing Firms: A
Qualitative Approach,” Sustainability, 11:14.
SDG 15. Life on Land
LTU Activities
(1) The Research Centre for Future Landscapes received funding from the National Landcare
Program, in 2019, for a project that aims to improve environmental performance and climate
resilience among agricultural producers;71 (2) LTU's Nangak Tamboree wildlife sanctuary
provided 8,000 native indigenous plants to Darebin City Council to help ‘rewild’ local parks and
70
71

opal.latrobe.edu.au/CFE
www.latrobe.edu.au/research/centres/environmental/future-landscapes
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gardens, as part of the council’s fast-tracked indigenous planting strategy. 72 As part of the
rewilding program, more than 30,000 trees, plants and grasses will be planted in the local area by
council staff whose regular occupations have been impacted by COVID-19 restrictions.
LBS Publications
T Clune (2020), “Conceptualising policy for sustainable agriculture development,” Australian
Journal of Public Administration. Forthcoming.
R Sharma, B Rimal, H Baral, U Nehren, K Paudyal, S Sharma, S Rijal, S Ranpal, RP Acharya,
AA Alenazy, and P Kandel (2019), “Impact of Land Cover Change on Ecosystem Services in a
Tropical Forested Landscape, Resources, 8:1.
V Ratten (2018), “Sustainable farming entrepreneurship in the Sunraysia region,” International
Journal of Sociology and Social Policy, Vol. 38, pp. 103–115.
V Ratten, V Ramadani, and A Fayolle (2018), “Exploring family farms and sustainable
entrepreneurship in Australian farmers' markets,” in Exhibitions, Trade Fairs and Industrial
Events, Routledge, pp. 173–182.
V Ratten (2018), “Social entrepreneurship through digital communication in farming,” World
Journal of Entrepreneurship, Management and Sustainable Development, 14:1, pp. 99–110.
JE Robinson, IM Fraser, FAV St John, JC Randrianantoandro, RR Andriantsimanarilafy, JH
Razafimanahaka, RA Griffiths, and DL Roberts (2018), “Wildlife supply chains in Madagascar
from local collection to global export,” Biological Conservation, Vol. 226, pp. 144–152.
JE Robinson, RA Griffiths, IM Fraser, J Raharimalala, DL Roberts, FAV St. John (2018),
“Supplying the wildlife trade as a livelihood strategy in a biodiversity hotspot,” Ecology and
Society, Vol. 23:1.
SDG 16. Peace, Justice and Strong Institutions

LTU Activities
(1) La Trobe committed to the UN Global Compact principles in 2010.73 The latest report,
submitted in March 2019, follows a UN designed template and highlights the work LTU does to
address these key principles that are broadly related to Human Rights, Labour and Environment.
LBS Activities
(1) CPSGAP received funding from the Accounting and Finance Association of Australia and
New Zealand (AFAANZ) for a pilot project to examine the role of performance audits in ensuring
stewardship and accountability in Australian government entities; (2) CPSGAP collaborated with
East West University (Bangladesh) and Institute of Cost and Management Accountants of
Bangladesh (ICMAB) on research into new public management, accounting and performance
measurement practices in the Bangladesh public sector; (3) investigative journalist, author and
senior business writer, Ms Adele Ferguson AM joins LBS as an adjunct professor74
LBS Publications
72
73
74

www.latrobe.edu.au/future-city/about/nangak-tamboree
www.unglobalcompact.org/what-is-gc/participants/12123-La-Trobe-University
Ms Ferguson has uncovered scandals within the ATO, major banks and the AUD150 million 7-Eleven wage fraud case, resulting in
compensation payments to thousands of vulnerable foreign workers. Adele’s investigations have brought about a royal commission into the
financial sector and an inquiry into the AUD170 billion franchise sector. Her works have also included a best-selling unauthorised biography
of Australia’s richest woman, Gina Rinehart, and the 2019 book Banking Bad: Whistleblowers. Corporate cover-ups. One journalist’s fight for
the
truth.
See
www.latrobe.edu.au/news/announcements/2020/adele-ferguson-am-is-sharing-a-wealth-of-knowledge-through-newappointment-with-la-trobe-business-school
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S Pervan, D Rayne and L Bove (2020), “The potential of marketing communications to protect
social workers in times of crisis,” Journal of Strategic Marketing. Forthcoming.
doi.org/10.1080/0965254X.2020.1823459
MJ Ali, K Ahmed, and MZ Masud (2020), “The adoption of IFRS in eight South Asian countries,”
in Routledge Companion to Accounting in Emerging Economies, Routledge: London, pp. 93–104.
A Al Sayegh, C Hossan, and B Slade (2019), “Radical improvement of e-government services in
Dubai,” International Journal of Services, Technology and Management, 25:1, pp. 53–67.
A Ashari, M Nanere, and PD Trebilcock (2018), “Corruption awareness and ethical decision
making in Indonesia,” Business and Economic Horizons, 14:3, pp. 570–586.
B Balachandran and B Williams (2018), “Effective Governance, Financial Markets, Financial
Institutions & Crises,” Pacific-Basin Finance Journal, 50, pp. 1–15.
SDG 17. Partnerships for the Goals

University Activities
(1) LTU is a signatory of the Higher Education Sustainability Initiative (HESI); 75 and is committed
to the UN Global Compact;76 (2) LTU participated in the Australian Sustainable Development
Summit;77 (3) LTU was consulted on Australia’s first report on the Sustainable Development
Goals (Voluntary National Review), tabled at the UN High Level Political Forum on Sustainable
Development (HLPF) on 17 July 2018.78 (4) LTU, along with DXC Technology, the Australian
Federal Government, and Cornell University (USA) is partner of the Dandelion Program, which
builds careers for people on the autism spectrum; (5) the LTU Institute for Human Security and
Social Change collaborates with the University of Birmingham to implement the Developmental
Leadership Program (DLP), funded by the Australian Government’s Department of Foreign
Affairs and Trade;79 (6) in 2019, the LTU Institute for Human Security and Social Change cohosted the 7th biennial Research for Development Impact Network Conference with the theme
Leadership for Inclusive Development.80
LBS Projects
(1) LBS role as a PRME Champion has been extended to the 2020/2021 cycle; (2) in 2019 LBS
co-hosted the 7th CR3+ Conference, Using Dialogue to Build Partnerships for Sustainability; (3)
following the CR3+ conference, LBS also co-hosted the 2019 PRME Chapter and Champions
meetings at the City Campus; (4) a special issue in the Sustainability Accounting, Management
and Policy Journal, entitled "Cross-sector dialogue for sustainability: To partner or not to
partner?" and co-guest edited by S Young, is forthcoming; (5) 2019 saw the introduction of the
free 7-week MOOC course, developed with CR3+ partners, in which participants engage with a
series of videos and case studies on each of the SDGs.

75
76
77
78
79
80

sustainabledevelopment.un.org/sdinaction/hesi
www.unglobalcompact.org/what-is-gc/participants/12123-La-Trobe-University The next LTU letter of commitment is due in 2021.
ap-unsdsn.org/wp-content/uploads/Aus-SDG-Summit-2018-Outcomes-Report.pdf
www.dfat.gov.au/aid/topics/development-issues/2030-agenda/Pages/sustainable-development-goals
www.dlprog.org/
rdinetwork.org.au/rdi-conferences/leadership-for-inclusive-development-l4id/
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La Trobe Wildlife Sanctuary
Figure 8. Aerial Photograph, 1951

The La Trobe Wildlife Sanctuary was created in 1967
as a project in the restoration and management of
indigenous flora and fauna. The site has a rich history
and was once the recreational area of the Mont Park
Psychiatric Hospital. In 2012, La Trobe University entered
into an agreement with Trust for Nature to place a
Conservation Covenant on the land. A covenant is a
permanent, legally-binding agreement placed on a
property's title to ensure that the native vegetation,
including the habitat for plants and wildlife, is protected in
perpetuity.
La Trobe Wildlife Sanctuary has evolved to now be a high
biodiversity node within Nangak Tamboree. This ecocorridor connects the Sanctuary with Gresswell Habitat
Link and Gresswell Forest in the north, through the
Bundoora campus to Darebin Creek in the south. Nangak
Tamboree will create an inviting, open and culturally
aware space that protects biodiversity and connects LTU
communities.

Figure 9. LTU Wildlife Sanctuary, Aerial Photograph, 2017
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2020–2022 Goals
Principle 1 | Purpose
We will develop the capabilities of students to be future generators of sustainable value for business and society at
large and to work for an inclusive and sustainable global economy.

 Develop the ‘students as partners’ initiative more comprehensively across LBS, with a view to co-design and
change curriculum for improved learning outcomes.
 Continue to identify and embed actions to enhance graduate employability at all levels of study at LBS.
 With technology as a key driver, continue to improve the accessibility and opportunities for students who are
first-in-family, from low socio-economic backgrounds and regional Victoria to undertake and complete LBS
courses.
 Grow student enrolments in the International Sustainability Experience subject offered by LBS.

Principle 2 | Values
We will incorporate into our academic activities, curricula, and organisational practices the values of global social
responsibility as portrayed in international initiatives such as the United Nations Global Compact.
 Continue to decolonise the curriculum and embed Indigenous knowledge and perspectives across our courses.
 In line with the University’s Climate Change Position Statement (2020) LBS will strive to equip our students to
understand the complexities of climate change. We will develop their capacity to create climate resilient lives
and communities and to contribute to shape a low-carbon future.
 We will identify opportunities across our teaching, research and partnerships to embed best practice as
outlined in the Blueprint for SDG integration.
 Continue to progress achievement of the targets set out in the University’s gender strategy, which promotes
greater participation and representation of women at all levels of the University.

Principle 3 | Method
We will create educational frameworks, materials, processes and environments that enable effective learning
experiences for responsible leadership.
 Using the Blueprint for SDG integration as a guide, conduct an audit of the integration of the SDGs in our
courses and develop a comprehensive strategy to embed them into our subjects and courses.
 Consolidate our learning from the experience of the COVID-19 shock to identify technological and other
opportunities to enhance student learning that promotes equitable and responsible management education.
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2020–2022 Goals

 Incorporate international SDG teaching projects with CR3+ partners into curriculum.

Principle 4 | Research
We will engage in conceptual and empirical research that advances our understanding about the role, dynamics,
and impact of corporations in the creation of sustainable social, environmental and economic value.
 Identify opportunities to form international research collaborations with other PRME Champion institutions.
Including being key partners in PRME Champion Research Project on employment effects of COVID 19.
 Promote multidisciplinary research within LBS aligned with the SDGs.
 Identify opportunities for data-driven research projects that fit with the SDGs to leverage LBS’ strength in this
area. In addition, identify opportunities to build capacity in public, private and not-for profit sectors in datadriven decision-making.
 Explore the possibility of deepening our engagement with the not-for-profit sector through co-location, joint
research and capacity-building programs.

Principle 5 | Partnership
We will interact with managers of business corporations to extend our knowledge of their challenges in meeting
social and environmental responsibilities and to explore jointly effective approaches to meeting these challenges.
 Expand and strengthen the CR3+ partnership by including an additional partner from the Asia Pacific region.
 Continue to work collaboratively with the PRME Champions group to identify opportunities to further the PRME
agenda across Business Schools in the ANZ region and globally.
 Continue to improve visibility and engagement on the SDGs among industry partners, the not-for-profit sector
and other stakeholders through our research output, consultation, and outreach from LBS research centres,
and staff.

Principle 6 | Dialogue
We will facilitate and support dialog and debate among educators, students, business, government, consumers,
media, civil society organisations and other interested groups and stakeholders on critical issues related to global
social responsibility and sustainability.
 Actively participate in PRME Meetings internationally and domestically.
 Be involved in building capacity in SDGs through conducting and being active participants in webinars,
seminars, conferences and other outreach activities.
 Actively participate in the University Climate Change Working Group and support initiatives to build dialogue on
this topic
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APPENDICES

A1: UG Subjects aligned with the SDGs
Subject

Bachelor of Business
Core
Elective

Bachelor of Commerce
Core
Elective

BUS1SBY

√

√

BUS1BUE

√

√

BUS1ECW

√

√

BUS1ADI

√

√

MGT1IM^

√

√

MGT1AGM

√

√

LST2BSL

√

MGT2BET

√

√

MGT2IMG

√

√

√

ECO2EDC^

√

√

ECO2ERE^

√

√

MGT2EMR^

√

√

MGT2HRM^

√

√

BUS3ENT

Sustainable Development Goals

√

√

BUS3EMC^

√

√

THS3FUT^

√

√

^ subject is core in specific majors
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A2: PG Subjects aligned with the SDGs

A2: PG Subjects aligned with the SDGs
Postgraduate Discipline
Entrepreneurship & Innov.

Finance

Human Resource Mgmt.

Information Systems

International Business

Management

Marketing

Project Management

Sports Management

Supply Chain & Logistics

√

√

√

√

√

√

√

√

√

√

√

√

BUS5SMM

√

√

√

√

√

√

√

√

√

√

√

√

√

√

√

√

√

Subject

Business Administration

BUS5POE

Accounting

Business Analytics

Sustainable Development Goals

BUA5ENP

√

BUA5HER

√

BUA5IM

√

BUA5CG

√

BUA5PSD

√

BUA5RL

√

BUA5SM

√

BUA5VED

√

√

MGT5MIO

√

IBU5HRM

√

√

IBU5IBE

√

IBU5GW

√
√

MGT5ERN

√

MGT5ELS
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A3: Selected LTU Facilities
IT Facilities
Audio-visual [VHS, DVD]
Computers [internet access, Microsoft suite, EndNote,
SPSS, Matlab, VLC media player, printing access,
DVD ROM and USB 2.0 ports, headphone/microphone
jack, NVivo]

Borchardt Library, room 3.01
Borchardt Library
Donald Whitehead Building, Level 2 – two locations
Borchardt Library, Level 1 – one location; Level 2 – 3
locations
Borchardt Library, room 3.01
Melbourne: ED2-327, HS1-232, PS1-202
City Campus: Level 2, Room 2.09
Any device with La Trobe network access; managed
online and linked to student card

Laptop Charging Lockers
Microform/microfilm/microfiche collections
One Button Studio
Printing
Student Rooms
Equality and Diversity room 1.07 [DVD, PC]
Equality and Diversity room 1.07 [DVD, PC]
Equality and Diversity room 1.11 [DVD, PC]
Collaborative work rooms [PC, whiteboard, LCD
screen]
Group study rooms [PC, whiteboard, LCD screen]
Research Hub
Learning Hub

Borchardt Library, 1 room
Borchardt Library, 1 room
Borchardt Library, 1 room
Borchardt Library, 4 rooms
Borchardt Library, 6 rooms
Borchardt Library, Room 2.21
City Campus, Room 2.23A
Melbourne Campus, Borchardt Library level 2, North
end

Other Facilities / Amenities
Equity & Diversity, Ground floor, Peribolos East
LIMS 1 Building, Level 2, Room 253A
George Singer Building, Level 3, Room 333
Children’s Centre
City Campus Reception

Breastfeeding Rooms

Children’s Centre
[All Day Care; Sessional Care, Autism Specific Early
Learning and Care Centre]
Health Services
[Communication Clinic, Podiatry Clinic, Psychology
Clinic, Medical Centre]

Melbourne Campus, 7.30 am to 6.15 pm.

Melbourne Campus
City Campus, Level 2
Melbourne Campus, Education 2 Building
Melbourne Campus – Gymnasium, Swimming Pool,
Fitness Studios, Basketball Courts, Indoor Soccer,
Badminton, Volleyball, Netball, Tennis, Squash, Rock
Climbing Wall, Baseball diamond

Prayer Rooms
Sports Facilities
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A3: Selected LTU Facilities

College of Arts, Social Sciences and Commerce
La Trobe University
Bundoora 3086
www.latrobe.edu.au/business

